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Dear Students and Parents,

Welcome back! The 20118 school year promises to be an exciting and challenging year for you, the
student. There will be new opportunities for the students at each of our schools. For example: expanded
course offerings for students at CMU for high sahsiudents, STEM (Science, Technology,
Engineering, and Math) opportunities for grade8,kand a new math program foroart ud mnt s

grades Kb.

As a school district, we believe that our students are our number one concern. Helping each of our
students to grow so they can be successful in their own unique way is the goal for the Montrose County
School District. Success is measured differently for every student. The following pages are intended to
provide information to the students and parents thaiil assist in helping the student to be successful.

The Montrose County School District has high expectations for our students. We are excited to be able to
have your student as a member of the Montrose County School District that will become thelfits

STEM School District in Colorado by the 2019 school year! Teachers, Principals, School Board, and the
District Office is committed to bringing this learning experience to our students, parents, and community.

I look forward to seeing you at schaolents and around our community. Have a great school year!

Sincerely,

Stephen Schiell
Superintendent
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Montrose County School District RE -1J

Vision Statement

The Montrose and Olathe School District will ensure that all
students have a safe and academically rigorous
environment in which to learn. All students entering into
our high schools will graduate with life skills and
knowledge required to enter into the workforce, begin a
career, attend college or other post -secondary education
opportunities of their choice, without remediation.

Board of Education

Ms. Melanie Hall, District A
, District B
Mrs. Gayle Johnson, District C
Mr. Tom West, District D
Mr. Mark Bray, District E
Mrs. Phoebe Benziger, District F
Mrs. Leann Tobin, District G

District Administration

Mr. Stephen Schiell, Superintendent
Dr. Jessica Beller, Director of Instructional Services
Wendy Bolane, Director of Exceptional Student Services
Kathy McKie, Director of Human Resources
Adam Rogers,Director of Finance
Dr. Steve McEwin, Director of Technology
Philip Bailey, Property Services Director
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Montrose County School District RELJ does not discriminate on the basis o&ce, color,

national origin, sex, age or disability in hiring or employment practices, admission to its
programs, services or activities, in access to them, in treatment of individuals, or in any aspect
of their operations. The lack of English languageiis shall not be a barrier to admission or
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Questions, complaints, or requests for additional information regarding these laws may be
forwarded to the designated compliance officer:

District Compliance Officer/Superintendent

930 Colorado Ave., PO Box 10,000, Montrose, CO 81402

(970) 249-7726 stephen.schiell@mcsd.org
or directly to the U.S. Department of Education, Office for Civil Rights, Reg\ihl, Federal
Office Building 1244 North SpeeBlvd., Suite #310, Denver, C80204.

Notice to Parents Regarding Information on Sex Offenders

The Colorado General Assembly has passed legislation requiring school districts in Colorado

to provide information to parents and eligible students (students whaare 18 years of age or

older) identifying where and how members of the community may obtain information

collected by law enforcement agencies related to registered sex offenders. In compliance with

this statutory directive, Montrose County School DistricRE1J is providing the contact
information of the various law enforcement authorities operating within district boundaries.

Interested parents, eligible students and community members may contact their local law

enforcement agency to seek further information about registered sex offenders residing in the

county. The contact information will also be available on the school district website,
www.mcsd.org.

1 The Montrose Police Department maintains the sex offender registry for offenders living
within the city limits. The registry is available to the public for a minimal feeTo obtain a
copy of the list, you can contact the Montrose Police Department in persat 434 S. First
St., Monday through Thursday, from 7 a.m. to 6 p.m.

Sex offender information for all Colorado jurisdictions can be viewed on the Colorado
Bureau of InvestigationConvicted Sex Offender Site

NOTE: District policies may be subject to change during the course of the school year. The
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www.mcsd.org or upon request from the district administration office located at 930 Colorado
Avenue, Montrose, CO 81401
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egal Notifications

Nondiscrimination/Equal Opportunity

(AC)

The Board is committed to providing a safe learning and work environment where all
members of the school community are treated with dignity and respect. The schools in the
district are subject to all federal and state laws and constitutional provisions hibiting
discrimination on the basis of disability, race, creed, color, sex, sexual orientation, national
origin, religion, ancestry or need for special education services. Accordingly, no otherwise
qualified student, employee, applicant or employment omember of the public shall be
excluded from participation in, be denied the benefits of, or be subjected to unlawful
discrimination under any district program or activity on the basis of race, color, national
origin, ancestry, creed, religion, sex (whicimcludes marital status), sexual orientation,
disability or need for special education services.

Discrimination against employees and applicants for employment based on age and genetic
information is also prohibited in accordance with state and/or federal law.

This policy and regulation shall be used to address all concerns regarding unlawful
discrimination and harassment, except those regarding sexual harassment which are

AAAOAOOAA ET 1T OEAO "1 AOA DPi1lEAEAO 1 EOOAA EI

In keeping with these statements, the following shall be objectives of this school district:

1. To promote the rights and responsibilities of all individuals as set forth in the state and
federal constitutions, pertinent legislation, regulations, and applicable judicial
interpretations.

2. To encourage positive experiences in terms of human values for tdien and adults
who have differing personal and family characteristics or who come from various
socio-economic, racial and ethnic groups.

3. To consider carefully, in all decisions made which affect the schools, the potential
benefits or adverse consequeces that those decisions might have on the human
relations aspects of all segments of society.

4. To utilize educational experiences to build each individual's pride in the community in
which he or she lives.

5. Toinitiate a process of reviewing all poliees and practices of this school district in
order to achieve to the objectives of this policy to the greatest extent possible.

6. To investigate and resolve promptly any complaints of unlawful discrimination and
harassment.

7. To investigate and approprately discipline staff and students found to be responsible
for incidents of harassment or unlawful discrimination in violation of Board policy.

Annual Notice

The district shall issue a written notice prior to the beginning of each school year that adeis
students, parents, employees, and the general public that the educational programs, activities
and employment opportunities offered by the district are offered without regard to race,
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color, sex (which includes marital status), sexual orientation, relign, national origin,
ancestry, creed, disability or need for special education services.

With respect to employment practices, the district shall also issue written notice that it does
not discriminate on the basis ofage or genetic information. The announcement shall also
include the nameltitle, address, email address and telephone number of the person
designated to coordinate Title IX and Section 504 and ADA compliance activities.

The notice shall be disseminateda persons with limited English language skills in the

DAOOT 160 1T x1 1 AT COACAS ) O OEAIT Al OF AA 1 AAA

impaired.

The notice shall appear on a continuing basis in all district media containing general

informatiT T h ET Al OAET ¢q OAAAEAOOS8 GCOEAAOh OAETI

recruitment materials, application forms, vacancy announcements, student handbooks, school
program notices, summer program newsletters and annual letters to parents.

Harassment is Prohibited

Il E
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(which includes marital status), sexual orientation, disability or need for special education
services is a form of discrimination prohibited by sta¢ and federal law. Preventing and
remedying such harassment in schools is essential to ensure a nondiscriminatory, safe
environment in which students can learn, employees can work and members of the public can
access and receive the benefit of district @lities and programs. All such harassment, by
district employees, students and third parties, is strictly prohibited.

All district employees and students share the responsibility to ensure that harassment does
not occur at any district school, on any ditrict property, at any district or schoolsanctioned
activity or event, or off school property when such conduct has a nexus to the school, or any
district curricular or non -curricular activity or event.

For purposes of this policy, harassment is any unsicome, hostile and offensive verbal,

xOEOOAT 1T 0O PEUOEAAI AiTAOAO AAOGAA 11 10 AEOA

ancestry, creed, religion, sex, sexual orientation, disability or need for special education
services that: (1) results in fhysical, emotional or mental harm, or damage to property; (2) is
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participate in or benefit from an educational program or activity or creates an intimidating,
hostile or threatening environment; or (3) substantially disrupts the orderly operation of the
school. Board policy on sexual harassment will apply to complaints alleging sexual
harassment.

Harassing conduct may take many forms, including but not limitetb:
1. Verbal acts and name calling;
2. Graphic depictions and written statements, which may include use of cell phones or the
Internet;
3. Other conduct that may be physically threatening, harmful or humiliating.
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Reporting Unlawful Discrimination an d Harassment

Any student who believes he or she has been a victim of unlawful discrimination or
harassment as defined in Board policy, or who has witnessed such unlawful discrimination or
harassment, shall immediately report it to an administratorcounselor, teacher or the

P2 z A N £ 0~ A = Z

AEOOOEAOB8O Al i i EAT AA 1T £AEAZEAAO AT A E£EIT A A Al i

accompanies this policy.

Any employee, applicant for employment or member of the public who believes he or she has
been a victim of unlawfuldiscrimination or harassment, or who has witnessed such unlawful
discrimination or harassment, shall file a complaint with either an immediate supervisor or
OEA AEOOOEAOGO Aii bl EATAA 1T EEEAAOS

If the individual alleged to have engaged in prohibited condtt is the person designated as the
compliance officer, an alternate compliance officer shall be designated to investigate the
matter, as specified in the accompanying regulation.

District Action
All district employees who witness unlawful discriminationor harassment shall take prompt
and effective action to stop it, as prescribed by the district.

The district shall take appropriate action to promptly and impartially investigate allegations
of unlawful discrimination and harassment, to the end unlawfubehavior, to prevent the
recurrence of such behavior and to prevent retaliation against the individual(s) who files the
complaint and/or any person who participates in the investigation. When appropriate, the
district shall take interim measures during the investigation to protect against further
unlawful discrimination, harassment or retaliation.

To the extent possible, all reports of unlawful discrimination or harassment will be kept
confidential. Students or employees who knowingly file false complatis or give false
statements in an investigation shall be subject to discipline, up to and including
suspension/expulsion for students and termination of employment. No student, employee or
member of the public shall be subject to adverse treatment in reliation for any good faith
report of harassment under this policy.

Upon determining that incidents of unlawful discrimination or harassment are occurring in
particular district settings or activities, the district shall implement measures designed to
remedy the problem in those areas or activities.

Any student or employee who engages in unlawful discrimination or harassment shall be
disciplined according to applicable Board policies and the district shall take reasonable action
to restore lost educatioral or employment opportunities to the victim(s).

In cases involving potential criminal conduct, the compliance officer shall determine whether
appropriate law enforcement officials should be notified.

Notice and Training

To reduce unlawful discriminaton and harassment and ensure a respectful school
environment, the administration is responsible for providing notice of this policy to all district
schools and departments.

Dr-lrn:g
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The policy and complaint process shall be referenced in student and employee haodlks and
otherwise available to all students, staff and members of the public through electronic or
hard-copy distribution.

Students and district employees shall receive periodic training related to recognizing and
preventing unlawful discrimination and harassment. District employees shall receive
additional training related to handling reports of unlawful discrimination and harassment.
The training will include, but not limited to:

E Awareness of groups protected under state and federal law and/or targeted groups;

F How to recognize and react to unlawful discrimination and harassment; and

E Proved harassment prevention strategies.

(December 1996)
(Revised April 2016)

Resolution d Discrimination Complaints

(Compliance with Title 1X, Title VI and Section 504)
(ACR

The district is committed to providing a working and learning environment that is free from
unlawful discrimination and harassment. The district shall promptly respond to concerns and
complaints of unlawful discrimination and/or harassment; take action inresponse when
unlawful discrimination and/or harassment is discovered; impose appropriate sanctions on
offenders in a caseby-case manner; and protect the privacy of all those involved in unlawful
discrimination and/or harassment complaints as required bystate and federal law. When
appropriate, the complaint shall be referred to law enforcement for investigation.

The district has adopted the following procedures to promptly and fairly address concerns
and complaints about unlawful discrimination and/or harassment. Complaints may be
submitted orally or in writing.

DEFINITIONS:

1. CGCompliance officerd | AAT O A AEOOOEAO Ai pi T UAA AAOH

complaints of alleged unlawful discrimination and harassment. The compliance officer
shall beidentified by nameltitle, address, telephone number and email address. See
exhibit AGE-1. If the designated individual is not qualified or is unable to act as such,
the superintendent shall designate another district employee who shall serve until a
successor is appointed by the Board.

2. Q\ggrieved individual 6 OEAIT T [ AAT A OOOAAT Oh OEA DAQC

under the age of 18 acting on behalf of a student, an employee of the district, or
member of the public who is directly affected by and/oiis witness to an alleged
violation of Board policies prohibiting unlawful discrimination or harassment.

#1101 D1 EAT AR | EEEAAO0GO0 $O00EAO

The compliance officer shall be responsible for conducting an investigation and coordinating
all compliant procedures and pocesses for any alleged violation of federal or state statute or
Board policy prohibiting unlawful discrimination or harassment.
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of students, employees and thgeneral public concerning the compliance process, providing
training for district staff regarding the prohibition of discrimination/harassment in all district
programs, activities and employment practices, disseminating information concerning the
forms and procedures for the filing of complaints, ensuring the prompt investigation of all
complaints, coordinating hearing procedures, and identifying and addressing any patterns or
systemic problems that arise during the review of complaints. The compliancefieker may
delegate any or all of the foregoing responsibilities as necessary and/or appropriate under the
circumstances.

Complaint Procedure

An aggrieved individual is encouraged to promptly report the incident as provided in Board
policy and this regulaion. All reports received by teachers, counselors, principals or other

district employees shall be promptly forwarded to the compliance officer. If the compliance
officer is the individual alleged to have engaged in the prohibited conduct, the complaishall
be forwarded to the superintendent.

Any aggrieved individual may file with the compliance officer a complaint charging the
district, another student or any school employee with unlawful discrimination or harassment.
Complaints may be made orally oin writing. Persons who wish to file a written complaint
shall be encouraged to use the form in AE-2.

All complaints shall include a detailed description of the alleged events, the dates the alleged
events occurred and names of the parties involvedp¢luding any witness. The complaint shall
be made as soon as possible after the incident.

The compliance officer shall confer with the aggrieved individual and/or the alleged victim of
the unlawful discrimination or harassment as soon as is reasonably psible, but no later than

¢t AAT AT AAO AAUO A 111 xET ¢ OEA AEOOOEAOBGO
understanding of the basis of the complaint.

Within 10 calendar days following the initial meeting with the aggrieved individual and/or
alleged victim, the compliance officer shall attempt to meet with the individual alleged to have
engaged in the prohibited conduct and, if a student, his or her parents/guardians in order to
obtain a response to the compliant. Such person(s) shall be anined of all allegations that, in

oy
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material information or to otherwise resolve the complaint.

At the initial meetings, the compliance officer shall explain thev@nues for informal and
formal action, provide a description of the complaint process, and explain that both the victim
and the individual alleged to have engaged in prohibited conduct have the right to exit the
informal process and request a formal resoltion of the matter at any time. The compliance
officer shall also explain that whether or not the individual files a written complaint or
otherwise requests action, the district is required by law to take steps to correct the unlawful
discrimination or harassment and to prevent recurring unlawful discrimination, harassment
or retaliation against anyone who makes a report or participates in an investigation. The
compliance officer shall also explain that any request for confidentiality shall be honored so
long as doing so does not preclude the district from responding effectively to prohibited
conduct and preventing future prohibited conduct.
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Informal Action

If the aggrieved individual and/or the individual alleged to have engaged in the prohibited
conductrequests that the matter be resolved in an informal manner and/or the compliance
officer believes that the matter is suitable to such resolution, the compliance officer believes
that the matter is suitable to such resolution, the compliance office may a&tinpt to resolve the
matter informally through mediation, counseling or other nondisciplinary means.

If both parties feel a resolution has been achieved through the informal process, then no
further compliance action must be taken.

No party shall be conpelled to resolve a complaint of unlawful discrimination or harassment
informally and either party may request an end to an informal process at any time. Informal
resolution shall not be used to process complaints against a school employee and shall lmet
used between students where the underlying offense involves a sexual assault or other act of
violence.

Formal Action
If informal resolution is inappropriate, unavailable or unsuccessful, the compliance officer
shall promptly investigate the allegationsto determine whether and/or to what extent,
unlawful discrimination or harassment has occurred. The compliance officer may consider
the following types of information in determining whether unlawful discrimination or
harassment occurred:
a) Statements by ay witness to the alleged incident,
b) Evidence about the relative credibility of the parties involved,
c) Evidence relative to whether the individual alleged to have engaged in prohibited
conduct has been found to have engaged in prohibited conduct against otker
d %OEAAT AA T £ OEA ACCOEAOAA ET AEOEAOAT AT AAT C
behavior following the alleged prohibited conduct,
e) Evidence about whether the alleged victim and/or aggrieved individual took action to
protest the conduct,
f)  Evidence andwitness statements or testimony presented by the parties involved,
g) Other contemporaneous evidence, and/or
h) Any other evidence deemed relevant by the compliance officer.

In deciding whether conduct is a violation of law or policy, all relevant circumstanceshall be
considered by the compliance officer, including:
a) 4EA AACOAA Ol xEEAE OEA AT 1 AOGAO AEAAAOAA |1
i T OA A PiTUAASO xi OE Al OGEOI 11 AT O
b) The type, frequency and duration of the conduct,
c) The identity of andrelationship between the individual alleged to have engaged in the
prohibited conduct and the aggrieved individual and/or alleged victim,
d) The number of individuals alleged to have engaged in the prohibited conduct and
number of victims of the prohibited canduct,
e) The age of the individual alleged to have engaged in the prohibited conduct and the
aggrieved individual and/or alleged victim,
f)  The size of the school, location of the incident and context in which it occurred,
g) Other incidents at the school

¢

Dnnp1 1




The canpliance officer shall prepare a written report containing findings and

recommendations, as appropriate, and submit the report to the superintendent within 10
AAl AT AAO AAUO &Ei 111 xETC OEA ATi bl EATAA 1T £AEFEAAC
following the termination of the informal resolution process.

4EA Al i bl EATAA T EEZEAAOGO OADPI OO0 OEAIT AA AAQEC
district to any particular course of action or remedial measure.

Within 10 calendar days after AAAEOET ¢ OEA AT i Bl EATAA 1T EAEAAPGS C
recommendation, the superintendent or designee shall determine any sanctions or other
action deemed appropriate, including if appropriate recommendations to the Board for
disciplinary or other action.

To the extent permitted by federal and state law, all parties, including the parents/guardians
of all students involved, shall be notified in writing by the superintendent of the final outcome
of the investigation and all steps taken by the district within 10 calndar days following the
OOPAOET OAT AAT 060 AAOAOI ET AOCEIT T 8

Hearing Procedure

For allegations under Section 504 and as otherwise required by law, the aggrieved individual
may request a hearing. This hearing procedure will not address guilt or innocence or
dEOAEDPI ET AOU AT 1T OANOAT AAO xEEAE OEAI 1 ET OOAARA
and procedures.

The district shall retain a person to serve as the impartial hearing officer, who shall be
knowledgeable about Section 504 and/or the ADA, if ap@able. The hearing shall be informal
and shall be recorded. Formal rules of evidence shall not apply. A student shall be entitled to
be represented by his/her parent or by an attorney. An employee shall be entitled to be
represented by an attorney or oher representative of his/her choice. The complainant may
appear at the hearing and shall be entitled to present testimony and other evidence. A district
representative shall likewise be entitled to present testimony and other evidence. The
hearing shal be closed to the public.

Within 10 calendar days after the hearing, the hearing officer shall issue a written decision
based upon evidence presented at the administrative hearing, including any remedial or
corrective action deemed appropriate. Remedialctions shall include measures designed to
stop the unlawful discrimination or harassment, correct its negative impact on the affected
individual, ensure that the conduct does not recur, and restore lost educational opportunities.

After the hearingofficer has issued his or her decision, the recording of the hearing, all
physical and documentary evidence and all other items comprising the record of the hearing
shall be returned to the district.

WEOEAO DPAOOU i AU OAAE OAdiEMina courrof Cobfetett AAOET C |1 A
jurisdiction, in accordance with applicable law and applicable timelines for requesting such
review.

Nothing contained herein shall be interpreted to confer upon any person the right to a hearing
independent of a Board poky, administrative procedure, statute, rule, regulation or
agreement expressly conferring such right.
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This process shall apply, unless the context otherwise requires and unless the requirements of
another policy, procedure, statute, rule, regulation or agement expressly contradicts with

this process, in which event the terms of the contrary policy, procedure, law, rule, regulation

or agreement shall govern.

Outside Agencies

In addition to, or as an alternative to, filing a complaint pursuant to this ragation, a person

may file a discrimination complaint with the U.S. Department of Education, Office for Civil
Rights ()CR); the Federal office of Equal Employment Opportunity Commission (EEOC); or the
Colorado Civil Rights Division (CCRD). The addressdgltese agencies are listed below.

Denver Office for Civil Rights (OCR), U.S. Department of Education, 1244 Speer Blvd., Suite
310, Denver, CO 802048582. Toll Free: 808262-4845 English/Spanish. Telephone: 303
844-5695. Fax: 303344-4303. TTY:303-844-3417. Email: OCRDenver@ed.gov

Federal Office of Equal Employment Opportunity Commission (EEOC), 303 Bh B¥enue,
Denver, CO 80203. Toll Free: 86869-4000. Fax: 303866-1085. TTY: 800669-6820.
Email: info@eeoc.gov

Colorado Civil Rights Division (CCRD), 1560 Broadway, Suite 1050, Denver, CO 80202. Toll
Free: 800262-4845. Telephone: 303894-2997. Fax: 303394-7830. Email:
dora_ CCRD@state.co.us

(Deceamber 1996)
(Revised April 2016)

Resolution of Discrimination Complaints
(Compliance with Title 1X, Title VI and Section 504)

(AGE1)

In compliance with Titles VI & VII of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972 Section 504 of the Rehabilitation Act of 1973, the Age Discrimination in
Employment Act of 1967, the Americans with Disabilities Act, the Genetic Information
Nondiscrimination Act of 2008, and Colorado law, Montrose County School District RH,

does not wnlawfully discriminate on the basis of race, color, sex, religion, national origin,
ancestry, creed, age, marital status, sexual orientation, genetic information, disability or need
for special education services in admissions, access to, treatment, or doyment in
educational programs or activities which it operates.

Complaint procedures have been established for students, parents, employees and members
of the public. The following person(s) have been identified as the compliance officer for the
district :

Mr. Stephen SchiellSuperintendent

P. O. Box 10,000, 930 Colorado Ave

Montrose, CO 81402

Phone: 2497726

stephenschiell@mcsd.org
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Outside agencies

Complaints regarding violationsof Title VI, (race, national origin), Title IX (sex/gender),
Section 504/ADA (handicap or disability), may be filed directly with the Office for Civil Rights,
U.S. Department of Education, 1244 North Speer Blvd., Suite 310, Denver, CO 80204.
Compilaints regarding violations of Title VIl (employment) and the ADEA (prohibiting age
discrimination in employment) may be filed directly with the Federal Office of Equal
Employment Opportunity Commission, 303 E. 17th Ave., Suite 510, Denver, CO 80202, or the
Colorado Civil Rights Commission, 1560 Broadway, Suite 1050, Denver, CO 80202.

(April 2016)

Equal Educational Opportunity
(JB

Every student of this school district shall have equal educational opportunities through
programs offered in the school districtregardless of race, color, ancestry, creed, sex, sexual
orientation, religion, national origin, marital status, disability or need for special education
services.

The concept of equal education opportunity shall guide the Board and staff in making
decisions related to school district facilities, selection of educational materials, equipment,
curriculum and regulations affecting students. The district shall make reasonable
accommodations for students with identified physical and mental impairments that castitute
disabilities, consistent with the requirements of federal and state laws and regulations.

In order to ensure that district programs are in compliance with applicable laws and
regulations, the Board directs the superintendent or designee(s) to peardically monitor the
following areas:

1. Curriculum and materialsz review curriculum guides, textbooks and supplemental
materials for discriminatory bias.

2. Training z provide training for students and staff to identify and alleviate problems of
discrimination.

3. Student accesg review programs, activities and practices to ensure that all students
have equal access and are not segregated except when permissible by law or
regulation.

4. District support zZ ensure that district resources are equitaly distributed among
school programs including but not limited to staffing and compensation, facilities,
equipment and related matters.

5. Student evaluation instrumentsz review of tests, procedures and guidance and
counseling materials for stereotypingand discrimination.

6. Discipline z review discipline records and any relevant data to ensure the equitable
implementation and application of Board discipline policies.

(January 1995)
(Revised January 2014)
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Notification of Rights Under the Famiiglucational Rights and Privacy Act. 20 USC

(g) for Elementary and Secondary Institutions (FERPA)

The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 12329; 34 CFR Part 99) is
a Federal law that protects the privacy of student educatiorecords. The law applies to all
schools that receive funds under an applicable program of the U.S. Department of Education.

FERPA gives parents certain rights with respect to their children's education records. These
rights transfer to the student when heor she reaches the age of 18 or attends a school beyond
the high school level. Students to whom the rights have transferred are "eligible students."

Parents or eligible students have the right to inspect and review the student's education
records maintained by the school. Schools are not required to provide copies of records
unless, for reasons such as great distance, it is impossible for parents or eligible students to
review the records. Schools may charge a fee for copies.

Parents or eligible studentshave the right to request that a school correct records which they
believe to be inaccurate or misleading. If the school decides not to amend the record, the
parent or eligible student then has the right to a formal hearing. After the hearing, if the soblo
still decides not to amend the record, the parent or eligible student has the right to place a
statement with the record setting forth his or her view about the contested information.

Generally, schools must have written permission from the parent origible student in order
to release any information from a student's education record. However, FERPA allows schools
to disclose those records, without consent, to the following parties or under the following
conditions (34 CFR § 99.31):

School officialswith legitimate educational interest;

Other schools to which a student is transferring;

Specified officials for audit or evaluation purposes;

Appropriate parties in connection with financial aid to a student;
Organizations conducting certain studies for oon behalf of the school;
Accrediting organizations;

To comply with a judicial order or lawfully issued subpoena,;

Appropriate officials in cases of health and safety emergencies; and

State and local authorities, within a juvenile justice system, pursuanbtspecific
State law.

= =4 =4 -8 _8_9_4_°_-2

Schools may disclose, without consent, "directory” information such as a student's name,
address, telephone number, date and place of birth, honors and awards, and dates of
attendance. However, schools must tell parents and eligibf#udents about directory
information and allow parents and eligible students a reasonable amount of time to request
that the school not disclose directory information about them. Schools must notify parents
and eligible students annually of their rights umler FERPA. The actual means of notification
(special letter, inclusion in a PTA bulletin, student handbook, or newspaper article) is left to
the discretion of each school.

Dnnp1 5




For additional information, you may call 2800-USALEARN (2800-872-5327) (voice).
Individuals who use TDD may use the Federal Relay Service.

Or you may contact us at the following address:
Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20208520

Notification of Rights Under the Protection of Pupil Rights Amendment (PPRA

PPRA affords parents of elementary and secondary students certain rights regarding the
conduct of surveys, collection and use of information for marketing purposes, and certain
physica exams. These include, but are not limited to, the right to:
1 Consent before students are required to submit to a survey that concerns one or more
I £ OEA A 111 xETC DOl OAAOAA AOAAO j OPOI OAL
funded in whole or in part by a program of the U.S. Department of Education (ER)

P D e

1. 01 1 EOEAAT AEZLZEI EAOEI T O 10 AAI EAAEO 1 £ §‘A

A

2. - AT OAl T O POUAEIT T T CEAAT DPOT AT AI O 1T &£ OE

3. Sex behavior or attitudes;

4. lllegal, anti-social,self-incriminating, or demeaning behavior;

5. Critical appraisals of others with whom respondents have close family
relationships;

6. Legally recognized privileged relationships, such as with lawyers, doctors, or
ministers;

7. Religious practices, affiliations, oA Al EAEZO T £ OEA OOOAAT O

8. Income, other than as required by law to determine program eligibility.

1 Receive notice and an opportunity to opt a student out gf

1. Any other protected information survey, regardless of funding;

2. Any nonremergency, invasive physical exam or screening required as a
condition of attendance, administered by the school or its agent, and not
necessary to protect the immediate health and safety of a student, except for
hearing, vision, or scoliosis screenings, @any physical exam or screening
permitted or required under State law; and

3. Activities involving collection, disclosure, or use of personal information
collected from students for marketing or to sell or otherwise distribute the
information to others. (This does not apply to the collection, disclosure, or use
of personal information collected from students for the exclusive purpose of
developing, evaluating, or providing educational products or services for, or to,
students or educational institutions.)

i Inspect, upon request and before administration or use

1. Protected information surveys of students and surveys created by a third party;

2. Instruments used to collect personal information from students for any of the
above marketing, sales, or other distribubn purposes; and

3. Instructional material used as part of the educational curriculum.

1 These rights transfer from the parents to a student who is 18 years old or an
emancipated minor under State law.
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1 Montrose County School District RA.J has developed anddopted policies, in
consultation with parents, regarding these rights, as well as arrangements to protect
student privacy in the administration of protected information surveys and the
collection, disclosure, or use of personal information for marketingsales, or other
distribution purposes. [School District] will directly notify parents of these policies at
least annually at the start of each school year and after any substantive changes.
[School District] will also directly notify, such as through U.SMail or email, parents of
students who are scheduled to participate in the specific activities or surveys noted
below and will provide an opportunity for the parent to opt his or her child out of
participation of the specific activity or survey. [SchooDistrict] will make this
notification to parents at the beginning of the school year if the District has identified
the specific or approximate dates of the activities or surveys at that time. For surveys
and activities scheduled after the school year atts, parents will be provided
reasonable notification of the planned activities and surveys listed below and be
provided an opportunity to opt their child out of such activities and surveys. Parents
will also be provided an opportunity to review any perinent surveys. Following is a
list of the specific activities and surveys covered under this direct notification
requirement:

1. Collection, disclosure, or use of personal information collected from students for
marketing, sales, or other distribution.

2. Administration of any protected information survey not funded in whole or in
part by ED.

3. Any non-emergency, invasive physical examination or screening as described
above.

Parents who believe their rights have been violated may file a complaint with:
Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202

Sex Offender Information
(JLFF)

At the beginning of each school year, the district shall provide written information to parents
and eligible students identifying where and how members of the community may obtain
information collected by law enforcement agencies related to registered sex offenders. This

ET £ Oi AOCETT xEI1T Al O AA bl OOAA 11 OEA AEOO(

(March 2016)
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Notice to Parents and Students Regarding the Screening/Testing of Students

(JLDAC)

Parents/guardians and eligible students have the right to review, any survey, assessment,
analysis or evaluation administered or distributed by a school to students whethereated by

OEA AEOOOEAO 1O A OEEOA DPAOOUS &1 O POODPI OAC

years of age or older or an emancipated minor. Any survey, assessment, analysis or
evaluation administered or distributed by a school to studentshall be subject to applicable
state and federal laws protecting the confidentially of student records.

Survey, Assessment, Analysis or Evaluation for Which Consent is Required

Except as otherwise permitted by law, students shall not be required to submit to a survey,
assessment, analysis, or evaluation that is intended to reveal information, whether the
information is personally identifiable or not without prior written consent of the
parent/guardian or eligible student, if that survey, assessment, analysis, or evaluation reveals

ET £ Of AGET T ET OEA A 111 xETC AOAAO j OPOIT OAAL
1.1 1 EOEAAT AZZEI EAOEITO 10 AAIEAEO T &£ OEA O
2.mentall O POUAEIT 1T CEAAI DOI AT AT O T £ OEA OOOAAI
3. sex behavior or attitudes

4. illegal, anti-social, selfincriminating or demeaning behavior

5. critical appraisals of other individuals with whom the student has a close family

relationship
. legally recognized privileged or analogous relationships, such as those with lawyers,
physicians and ministers

[o2]

7.0A1 ECET 60 POAAOEAAOh AEAZEI EAOGEI T O 1T O AAI EA

8. income (other than that required by law to determine eligbility for participation in a
program or for receiving financial assistance under such program).
9. Social security number

School personnel responsible for administering any such survey, assessment, analysis or

evaluation shall give written notice atleastx | x AAEO ET AAOAT AA O1 OE

parent/guardian or the eligible student and shall make a copy of the document available for
viewing at convenient times and locations. The notice shall offer to provide the following
written information upon request:
1. records or information that may be examined and required in the survey, assessment,
analysis or evaluation
2. the means by which the records or information shall be examined, reviewed, or
disseminated
3. the means by which the information is to be obtained
4. the purposes for which the records or information are needed
5. the entities or persons, regardless of affiliation, who will have access to the information;
and
6. a method by which a parent/guardian can grant or deny permission to access or examine
the records or information.
These notice provisions also apply to any survey, analysis or evaluation funded by the U.S.
Department of Education.

Exceptions to Policy
Nothing in this section of the policy shall:

Dnnp1 8
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1. prevent a student who is working under the supervision of a journalism teacher or
sponsor from preparing or participating in a survey, assessment, analysis or evaluation
without obtaining consent as long as such participation is not otherwise prohibited biaw

2. be construed to prevent a district employee from reporting known or suspected child
abuse or neglect as required by state law

3. be construed to limit the ability of a health professional that is acting as an agent of the
school district to evaluate anindividual child

4. be construed to require parental notice or consent for a survey, assessment, analysis or
evaluation related to educational products or services for or to students or educational
institutions. These products and services include, but areohlimited to, the following:

1 college or other postsecondary education recruitment or military recruitment
activities

1 book clubs, magazines and programs providing access to lawst literary products

9 curriculum and instructional materials used by districtschools

1 tests and assessments used by district schools to provide cognitive, evaluative,
diagnostic, clinical, aptitude, or achievement information about students

1 the sale by students of products or services to raise funds for schewlated or
education-related activities

1 student recognition programs

Surveys, Assessment, Analysis or Evaluation for Marketing Purposes

Parents/guardians and eligible students shall receive notice and have the opportunity to opt a
student out of activities involving the colle¢ion, disclosure or use of personal information
collected from the student for the purpose of marketing or selling that information or
otherwise providing the information to others for that purpose.

Annual Notice
At the beginning of each academic year, étdistrict shall inform parents/guardians and
eligible students that the parent/guardian or eligible student has the right to consent before
students are required to submit to a survey that concerns one or more of the protected areas
and to opt out of thefollowing:
1. activities involving the collection, disclosure or use of personal information collected from
students for the purpose of marketing or for selling that information;
2. the administration of any protected information survey; or
3. any norremergency, irvasive physical examination or screening (other than a hearing,
vision or scoliosis screening) that is:
1 required as a condition of attendance,;
1 administered by the school and scheduled by the school in advance; and
1 not necessary to protect the immediatéhealth and safety of the student or of other
students.

Psychiatric/Psychological/Behavior Testing Methods or Procedures
School personnel are prohibited under state law from recommending or requiring the use of
psychotropic drugs for students. They are ab prohibited from testing or requiring testing for

A OOOAAT 6860 AAEAOEIT O xEOET OO CEOEI C 11 OEAA

recommended testing and how any test results will be used. Prior to conducting any such
testing, school personnel shall otain written permission from the parent/guardian or eligible
student in accordance with applicable law.

di
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parent/guardian, and such discussions may include a suggestitimat the parent/guardian
speak with an appropriate health care professional regarding any behavior concerns that
school personnel may have. Only those persons appropriately certified or licensed may
expose students to any psychiatric or psychological metial or procedure for the purpose of
diagnosis, assessment or treatment of any emotional, behavioral or mental disorder or
disability. Such methods or procedures may only be performed after acquiring written

DAOI EOOET T A&OiI i A 00O Afhin ®é DudebtAn@nbde Circim&an@©OiA O A B

which federal or state law allows the student to obtain such services in confidence or without
prior notice to the parent/guardian.

Licensed school personnel are encouraged to be knowledgeable about psychiatiic
psychological methods and procedures but shall not be involved in any diagnosis, assessment
or treatment of any type of mental disorder or disability unless appropriately certified. In
accordance with state law, school personnel including certified Bool psychologists are not
authorized to practice psychotherapy or utilize any psychiatric or psychological procedure
outside of or beyond their area of training, experience or competence.

Ordinary classroom instruction, activities and techniques involvig the approved curriculum
that teach about psychological or psychiatric methods or procedures shall be permissible and
considered outside the scope of this policy. It is understood that there is a significant
difference between practicing therapy and proiding activities that may be therapeutic in
nature. Any teacher who questions whether a planned activity is one involving psychiatric or
psychological methods or procedures for which the teacher may not be properly certified or
licensed shall consult withthe school principal.

Special Education Evaluation

The giving of parental permission for evaluation or reevaluation of a student with disabilities
and any required consent to the provision of special education services to a student with
disabilities is governed by state and federal law and is outside the scope of this policy.

(October 2001)
(Revised April 2017)
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General Information

Asbestos Notification

1 The District maintains an asbestos management plan as required by the United States
Environment al Protection Agencyods Asbestos Haz
oversight of the Districtds asbesto€fontmhnagenmen
Division of the Colorado Department of Public Health and Environment. The purpose of this
required notice is to inform staff members and parents of all students of the existence and locationg

of the Districtds asbestos management pl an.

fTheDid ri ct 6s asbestos management plan identi f]ie
suspected asbestos materials located in all buildings throughout the District. The management plag
also documents the continuing inspection and maintenance of these asbatiming materials.
The management plan is available for review in the office area of all schools or can be viewed at ttje
Central Administration Maintenance Office located at 930 Colorado Avenue, Montrose, CO. Pleass
contact Dane Tunget at 92754691f or mor e i nf ormation regardihg

management plan.

1 School campuses and facilities that are known, or assumed, to contain asbestos building materig§s
are: Olathe Elementary, Northside Elementary, Oak Grove Elementary, Pomonat&igni@iathe
Middle High School, Columbine Middle School, Centennial Middle School, Montrose High School,
Peak, Johnson Elementary School, and Cottonwood Elementary School.

1 Plateau Environmental has performed the required 3 year AHERA book updates, and is in

the process of creating new management plans for the Montrose County School District.
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Student Code of Conduct

Guiding Document for School Disciplifnilosophy and Guidelines

I AGAT SyakALl) ¢KS a/ {5 ow

At Montrose County School District, we are committed to an ethic rooted in deep caring. Itis
our philosophy that any disciplinary actions or interventions should be grounded in the idea
that the purpose of that intervention should beto hold students acc ountable for their

behavior and ultimately change the behavior OAOEA O OEAT AAT ET EOOAO (

In this way, Montrose and Olathe Staff work with students in a Positive Behavior Support
model so that they may become managers of their own attitudes amdtions. Positive

Behavior Supports is taught and reinforced througlt EA - #3$ 028 0d " A 2 AO{

Responsible, and Be Ready.

We discuss with students how they can become better students and cooperative members of
our community through the respect for ourselves, each other, and the world around us, as
well as teaching the practice ofesponsibility , andreadiness. These characteristics are
discussed within the classroom as well as in schoalide assemblies, and reinforced on a daily
basis within the cantext of a schoolwide program.

Giving Life to Learning
At Montrose County Schools, we believe in restorative discipline, meaning that anyone who
makes a mistake, creates mischief or causes mayhem should be given the opportunity to

Oi AEA EO OHGQGE Gt ORGAEIANOEOA AEOAEDI ET AOU 1 AA

MISTAKE- minor inappropriate behaviors

Examples: Student comes to class unprepared. | Teacher overhears students using inappropriate and
derogatory language amongst peers.

If a child makes a mistake or an inappropriate choice, they will be given the opportunity to do the

following:
1. Ownit. Accepting responsibility for the action.
2. Fixitt *RECOOET C 1060060 A PI AT £ O Eix O [ AEA OEA

3. Learn fromit. Within every action and choice, we have an opportunity to learn how to better
handle a situation differently in the future.

4. Move on. We recognize that we are not the sum total of our mistakes, and once we own it, fix it
and learn from it, we also have the opgrtunity to move on from it.

Dr-mp??
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MISCHIEF non-malicious behaviors or habitual mistakes causing trouble, irritation, damage or
destruction

Example: A Students playing around in a hallway and bumping into other students

If a child creates mischi& they will be given the opportunity to do the following:
1. Ownit. Accepting responsibility for the action.

2. Fixit. kRECOOA 10600 A PI AT A O Eix O 1 AEA OEA
done.

3. Learn from it. Figure out ways to keep it from happening again, and ways to take a more
productive path.

4. Move on: Just as with mistakes, once we own it, fix it, and learn from it, we also have the
opportunity to move on from the mischief we created. However, since nakief involves
intent, there must be more active commitment on the part of the child to make sure the
mischievous actions do not happen again.

MAYHEM the willful or deliberate breaking of a rule or policy
Example: Fights, drugs, weapons or alcohol at school. Student interactions designed to taunt or harass
If a person causes mayhem, they will beequired to do the following:

1. Ownit: Accepting responsibility for the action.

2. Fixit. Figureoutaplanf® ET x O1 1 AEA OEA OEOOAOQEIT O

3. Learn fromit. Figure out ways to keep it from happening again, and ways to take a more
productive path.

4. Move on. Just as with mistakes and mischief, once we own it, fix it, and learn from it, also
have the opportunity to move on from the mayhem we created. However, since mayhem
involves intent to cause harm or to purposely hurt ourselves or others, there is an obligation
and there must be commitment to go through the full process of restoraté discipline:

a. Restitution : own and fix what was done to the best of our ability.

b. Resolution : to figure out what was behind the intent to harm or hurt and remedy
that; to find constructive ways to keep it from happening again.

c. Reconciliation : to heal with the person who was harmed to the best of our ability.

Levels of Disciplinary Response
A progressive discipline process which can include restorative discipline. When a student is
referred to the office for any misconduct

Montrose and Olathe schools use RSVP: Reasonable, Simple, Valuable, and Practical to
guide their disciplinary decisions .

0AOAT OO AOA AOEAA Oi OAEA [
school by conferring regularly withtheir AEET Ah OEAEO AEEI A
Assistant Principal, and/or the Principal.
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Strategies for Promoting Positive Behavior

Positive relationships and effective communication help children learn. When our homes,
schools, and communities are &e from fear, anger, blame, and other distractions, students
are more likely to succeed and develop as whole human beings. Parents are asked to take an

| #4)6% 2/, % ET OEA AAOGAT T PIi AT O T £/ OEAEO AEEI

k)
~

withtheircEE1 Ah OEAEO AEEI A0 OAAAEAOh OEA #1 O1 OA

Principal.

7AUO O0AOAT OO0 #A1T 30PDDPTI OO OEA -11 001 OA 3AET I

Being Respectful. We can help our children be respectful of others by modeling basic social

interactionOh OAUET ¢ ObPlI AAOGA6h OOEATE UT Odh AT A OA

in contact with on a daily basis. Furthermore, modeling respectful behavior towards others
even when we disagree with them is a valuable way for young people to succesgfatopt
respectful behaviors.

Being Responsible Teaching responsibility makes your children more seifeliant and
independent. Some ways you can do this is by assigning young people someag@opriate
accountability such as picking up after themselh& dressing themselves appropriately for
weather and specific school functions, or havingagd Db OT POEAOA OEIT AOs6 A
modeling any skill, in this case that of responsibility is the best way to teach it.

Being Ready. This skill goes along with becoming more seifeliant. In order to promote
readiness, please allow your child opportunities to practice this, such as packing their own
backpack. You can also begin to use timers at home that give them clues for how moaolger
they have, for example, until it is time to get their shoes on, get in the car to go to school, or
when homework time needs to begin. One very important way to help your children,
especially older children to be ready is to help them be organizedhd stay organized so they

0

ETTx xEAOA AOAOUOEEI C EO AT A AAT AAOEI U E£ET A

50E1T ¢ OEA |, Al Cc.Orhegsdreiffofee thésdconcap® Ky using the language we
are using in school. Tell your child when they areaing a good job being Respectful,
Responsible, or Ready. Please be specific in your praise in order for that praise to be most
effective.

For more information about this philosophy, please see the book kids are worth it!
(Harper Collins 2010)

Student Discipline
(JK)

The Board believes that effective student discipline is a prerequisite for sound educational
practice and productive learning. The objectives of disciplining any student must be to help
the student develop a positive attitude toward seHdiscipline and socally acceptable
behavior.
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All policies and procedures for handling general and major student discipline problems shall
be designed to achieve these broad objectives. Disorderly students shall be dealt with in a
manner which allows other students to lean in an atmosphere which is safe, conducive to
the learning process and free from unnecessary disruptions.

The Board in accordance with applicable law has adopted a written student conduct and
discipline code based upon the principle that every studensiexpected to follow accepted
rules of conduct and to show respect for and to obey persons in authority. The code also
emphasizes that certain behavior, especially behavior that disrupts the classroom, is
unacceptable and may result in disciplinary actionThe code shall be enforced uniformly,
fairly and consistently for all students.

All Board-adopted policies and Boardapproved regulations containing the letters "JK" in the
file name constitute the discipline section of the legally required code.

The Board shall consult with administrators, teachers, parents, students and other members
of the community in the development of the conduct and discipline code.

Immunity for Enforcement of Discipline Code
An act of a teacher or other employee shall notebconsidered child abuse if the act was
performed in good faith and in compliance with Board policy and procedures.

A teacher or any other person acting in good faith and in compliance with the discipline code
adopted by the Board shall be immune from @minal prosecution or civil liability unless the
person is acting willfully or wantonly.

Remedial Discipline Plans

The principal may develop a remedial discipline plan for any student who causes a material
and substantial disruption in the classroom, orschool grounds, in school vehicles or at
school activities or events. The goal of the remedial discipline plan shall be to address the
student's disruptive behavior and educational needs while keeping the child in school.

Discipline of Habitually Disrup tive Students

Students who have caused a material and substantial disruption, on school grounds, in a
school vehicle or at a school activity or sanctioned event three or more times during the
course of a school year shall be declared habitually disruptiv&udents. Any student

AT OT 11T AA ET OEA AEOOOEAOGO OAEITTI O I AU AA O
OOOAAT Os8 $AAl ACAGETT AO A EAAEOOAI T U AEOO0O
suspension and/or expulsion in accordance with Baa policy concerning student

suspensions, expulsions and other disciplinary interventions.

Distribution of Conduct and Discipline Code

The conduct and discipline code shall be provided to each student upon enrollment in
elementary, middle, and high scholo Copies shall be posted or kept on file in each school of
the district. In addition, any significant change in the code shall be distributed to each
student and posted in each school.

(October 1996)
(Revised April 2017)
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Student Discipline
(JKR)

Remedial Discipline Plans

1. The principal may develop a plan for any student who causes a material and
substantial disruption in the classroom, on school grounds, in school vehicles or at
school activities or events. The goal of the remedial plan shall be @address the
OOOAAT 060 AEOOODPOEOA AAEAOET O AT A AAOAAOHI I

2. To develop the plan, the principal will arrange for a meeting with the student, the
OOOAAT 060 DPAOAT OTCOAOAEAT AT A Afldlbeliees AAOQ |
should attend.

3. 4EA PDOODPT OA T &£# OGEA 1 AAOGET C xEI I AA O AAAQOA
behavior and to establish goals, objectives and timelines to modify such behavior. A |
xOEOOAT DI AT xEIT AA DPOA»ddsptive behavierAE AAAOAOC

educational needs and what steps are necessary to keep the child in school. The plan
will include incentives for good behavior and consequences if the student violates the
plan.
4. The plan may be written in the form of a contractvhich the student and the
parent/guardian will sign and date.
5. The parent/guardian will be provided a copy of the remedial discipline plan and it will
AA piI AARAA ET OEA OOOAAT 660 AOiI Ol AOEOA £EEI|AS8
Habitually Disruptive Students
I OOOAAT O xEI IEOCOAT ANAIAEDOODPOEORSG EAL OEOAA 110
the school the student causes a material and substantial disruption, on school grounds, in a
school vehicle or at a school activity or sanctioned event
1. The principal will inform the superintendent if when a student causes a second material
and substantial disruption.
2. The student and the parent/guardian will be notified in writing of each suspension which
counts toward declaring the student habitually disruptive. The student and
parent/guardi an will also be notified in writing and by telephone or other oral
AT 11 O1TEAAGETT 1 &£ OEA AAEETEOEIT 1T £ OEAAEOORT
3. A student who has been declared habitually disruptive shall be suspended and/or expelled
in accordance with Board policyconcerning student suspensions, expulsions and other
disciplinary interventions.

(October 1996)
(Revised April 2017)

Discipline of Students with Disabilities

(JK2)

3O0AAT OO xEOE AEOAAEI EOEAO AOA TAEOEAO EI | OIlA
entitled to participate in programs when their behavior impairs the education of other QO
students. QN
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Students with disabilities who engage in disruptive activitis and/or actions dangerous to
themselves or others will be disciplined in accordance with their IEP, any behavioral
intervention plan and this policy.

Nothing in this policy shall prohibit an IEP team from establishing consequences for )
disruptive orunacA D OAAT A AAEAOET O AO A PAOO 1T &# OEA O
intervention plan.

Suspensions

Students with disabilities may be suspended for up to 10 school days in any given school year
for violations of the student code of conduct. These 10 daysewnot be consecutive. During
any such suspension, the student shall not receive educatiorsdrvices.

Upon the eleventh school day of suspension or removal when such suspension or removal
does not result in a disciplinary change of placement, educatiohservices shall be provided to
enable the student to continue to participate in the general education curriculum, although in

AT T OEAO OAOOET ch AT A O DBOI COAOGO O xAOA 1 AA(Q
School personnel, in consultatonwittA O 1 AAGO T T A T &£ OEA OOOAAT O
the educational services to be provided to the student during this period of suspension or

removal.

Manifestation determination o S
Prior to expulsion or other disciplinary change in placement, the ss AT 06 O DPAOAT 00O
notified of the decision to take such disciplinary action and of their procedural safeguards.

This notification shall occur not later than the date on which such decision is made.

Within 10 school days from the date of the decisioto expel the student or take other
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Disciplinary action for behavior that is not a manifestation

Once the team determines that the behavior was not a manifestation of the disability,
disciplinary procedures shall be applied to the student in the same manner as applied to ron
disabled students.

During any period of expulsion or other disciplinary change of placement, educational
OAOOGEAAOG OEAI 1T AA DOI OE A AEP tda to Arklideki@ stidendtd A
participate in the general education curriculum, although in another setting, and to progress
toward meeting the goals of his or her IEP.
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7EOEET A OAAOITAAI A Ai1T Ol
i ATEEZAOOAOEIT 1T &£ OEA OOOA
AARAEAOGET OAT AOOAOGOI AT O | 0&
developed for the student, as appropriate. If a BIP has adrdy been
be reviewed and modified, as appropriate.
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Disciplinary action and/or alternative placement for behavior that is a manifestation
) £ OEA OAAI AAOAOIET AO OEAO OEA OOOAAT 060 AA
disability, expulsion proceedings or other disciplinary change of placement will be

discontinued. However, the student may be placed in an alternative placement or the
OOOAAT 6060 DI AAAT AT O T AU AA 1T OEAOxEOA AEAT GCAA

WithinareaOT T AAT A Ai 1 61 0 T &£ OEIi A AEZOAO AAOAOI ET EI
i ATEEZAOOAOGEIT 1T &£ OEA OOOAAT 060 AEOAAEI EOUR (
the student, unless an FBA has already been conducted; and (2) implement a BIP for the
student. If a BIP has already been developed, the IEP team shall review it and modify it as
T AAAOOAOU O1 AAAOAOO OEA OOOAAT 660 AAEAOEI 048
Placement in an alternative setting for 45 school days
School personnel may remove a student with disabilities to aappropriate alternative setting
for not more than 45 school days if:
1. The student carried a weapon to school or a school function;
2. The student possessed a weapon at school or a school function;
3. The student possessed or used illegal drugs at school or a eohfunction;
4. The student sold or solicited the sale of a controlled substance at school or a school
function;
5. The student inflicted serious bodily injury on another person while at school or a
school function; or
6. A hearing officer so orders.

SuchremovalOi AT Al OAOT AOEOA OAOOEI ¢ EO DPAOI EOOEA
AAOGAOI ETAA OT AA A T ATEEAOOAOETT 1T &£ OEA 0004
determine the educational services to be provided to the student in the alternative satg.

Students not identified as disabled

Students who have not been identified as disabled shall be subjected to the same disciplinary
| AAOOOAO APPI EAA O OOOAAT OO xEOE AEOAAEI EOE
disability.

TheAEOOOEAO EO AAAIT AA OI EAOA ETT x1 AACA 1T £ OBF
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in needs of special ducation and related services;

2. 4EA OOOAAT 060 PAOAT O EAO OANOAOGOAA Al AO

3. 4EA OOOAAT 060 OAAAEAO T O 1T OEAO AEOOOEAOD
AAT 6O OEA OOOAAT 660 PAOOAOT 1T &# AAEAOGEI O
other district supervisory personnel.

If a request for evaluation is made during the period the student is subject to disciplinary
measures, the evaluation will be expedited.
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The district shall not be deemed to have knowledge that the student is a childttva disability
if the parent has not allowed an evaluation of the student, or the student has been evaluated
and it was determined that he or she is not a child with a disability.

(September 1997)
(Revised January 2006)

TobacceFree Schools
(ADC)

To promote the general health, welfare and welbeing of students and staff, smoking, chewing
or any other use of any tobacco products by staff, students and members of the public is
prohibited on all school property.

Possession of any tobacco product bstudents is also prohibited on school property.

For purposes of this policy, the following definitions apply:

1.O3AEIT1T DOI PAOOUS 1 AAT O All DPOITPAOOU 1 xI
contracted by a school including but not limited to the followng:
a. All indoor facilities and interior portions of any building or other structure used for
children under the age of 18 for instruction, educational or library services, routine
health care, daycare or early childhood development services as well fas
administration, support services, maintenance or storage. The term does not apply to
buildings used primarily as residences, i.e., teacherages.
b. All school grounds over which the school exercises control including areas
surrounding any building, daygrounds, athletic fields, recreation areas and parking
areas.
c. All vehicles used by the district for transporting students, staff, visitors or other
persons.

2. 041 AAAAT DPOT AOAGGe 1 AAT O¢g
a.Any product that contains nicotine or tobacco or is derivedrom tobacco and is
intended to be ingested or inhaled by or applied to the skin of an individual, including
but not limited to cigarettes, cigars, pipe tobacco, snuff and chewing tobacco and
b. Any electronic device that can be used to deliver nicotinetthe person inhaling from
the device, including but not limited to an electronic cigarette, cigar, cigarillo or pipe.
cO41T AAAAT DOl AOAOSG AT A0 110 ETAI OAA AT U
appropriate federal agency as a tobacco use cessation fuwt.

3. 05 OA6 | AAT O 1 ECEOETI Ch AEAxET Ch O i EET Ch
product.

Signs will be posted in prominent places on all school property to notify the public that
smoking or other use of tobacco products is prohibited imccordance with state law and

Board policy. This policy shall be published in all employee and student handbooks, posted on
bulletin boards and announced in staff meetings.

Any member of the general public considered by the superintendent or designeelie in
violation of this policy will be instructed to leave school district property. Employees found to
be in violation of this policy will be subject to appropriate disciplinary action.
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Disciplinary measures for students who violate this policy will inalde in-house detention,
revocation of privileges and exclusion from extracurricular activities. Repeated violations
may result in suspension from school. In accordance with state law, no student will be
expelled solely for tobacco use.

(January 1995)
(Revised March 2016)

Video Cameras of Transportation Vehicles

(EEAEF)

4EA "TAOA T £ AOAAOGET T OAAIT ClI EUAO OEA AEOOOH
improve discipline and to ensure the health, welfare and safety of its staff and students on
school transportation vehicles.

After having weighed carefully and balanced the rights of privacy of students with the A
AEOOOEAOB8O AOOU Oi Al OOOA AEOAEDPI ET Ah EAAI OE
transportation vehicles, the Board suports the use of video cameras on its transportation
vehicles.

Video cameras may be used to monitor student behavior on school vehicles transporting
students to and from school or extracurricular activities.

Students in violation of bus conduct rules sHabe subject to disciplinary action in accordance
with established Board policy and regulations governing student conduct and discipline.

The district shall comply with all applicable state and federal laws related to video recordings
when such recordingd AOA AT T OEAAOAA &£ O OAOAT OETT AO §
as determined by the district and in accordance with law.

Video surveillance shall be used only to promote the order, safety and security of students,
staff and property.

The superintendent, or designee, is directed to develop regulations governing the use of video
cameras in accordance with provisions of law and established Board policies and regulations.

(March 2016)

Video Cameras of Transportation Vehicles

(EEAER)

Sudent Records
1. The district will comply with provisions of federal law regarding student records -
OANOEOAI AT OO AO Apbli EAAAT A ET OEA AEOOOKY
AT 1T OEAAOAA &£ O OAOAT OET 1T AO b Aemainiaded ik OO%
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accordance with established student record procedures governing access, review and
release of student records.

2. The district will include a notice in parent/student handbooks that video cameras may
be used on school vehicles transporting sdents to and from school or extracurricular
activities. The district will include as a part of its notice to parents/guardians and

OOOAAT OO A Aibpu 1T &£ OEA "1 AOA8O OEAAT AAI A

form to be signed and returned to the thtrict as an acknowledgement of its being read
and understood.

3. Parents/guardians and students will not be notified when a video camera is on board
and in use on a district vehicle.

Storage/Security

1. All video recordings will be stored and secured tansure confidentiality.

2. Video Recordings will be stored for a minimum of five (5) days after initial recording,
whereupon if no reason for continued storage is known to the district such recordings
will be released for erasure.

3. Video Recordings held for reiew of student incidents will be maintained in their
original form pending resolution. Tapes or removable hard drives, then will either be

OA
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in accordance with establshed district procedures.

Use
Video cameras will be sued on school transportation vehicles as determined by the
superintendent or designee.

Staff and students are prohibited from tampering with or otherwise interfering with video
camera equipment.

Viewing Requests

1. Requests for viewing video recordings will be limited to the contracted transportation
management, school administrator, or others deemed appropriate by the
superintendent or designee.

2. Requests for viewing will be limited to district officialswith a direct interest in the
proceedings as deemed appropriate by the superintendent or designee.

3. Only the portion of the recording concerning a specific incident will be made available
for viewing

Viewing

1. Actual viewing will be permitted only at schootrelated sites including the
transportation office, school buildings, or central administrative offices.

2. All viewing will include the contracted transportation management and/or
superintendent or designee.

3. A written log will be maintained thru the current academic year, of those viewing video
recordings, including the date of viewing, reasons for viewing, date the recording was
made, vehicle video recording, name of driver, and signature of the viewer.

4. Video recordings will remain the property of the contrated bus provider and may be
reproduced only in accordance with law including applicable Board policy and
regulations.

(March 2016)
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Video Cameras of Transportation Vehicles

(EEAEE)

The district has installed video recording equipment on all schoollses to monitor school
transportation and will be recording on bus routes during the school year. Students will not
be notified when a recording device has been installed on their bus.

Recordings will be reviewed on a routine basis by the principal andfocontracted
transportation management, and evidence of student misconduct will be documented.

3O00AAT OO0 &I OT A O AA ET OEIITAOEIT 1T &£ OEA AE(

disciplinary action will be initiated under the rules and regulationsconcerning students riding
school buses and Boarédopted Code of Conduct and Discipline.

Recordings will be treated as protected student records under the Family Educational Rights
and Privacy Act (FERPA). The following guidelines will apply:

1. Recordings will remain in the custody of the contracted transportation management.
Recordings may be erased after 30 days if no reason for continued storage is known to the
district.

(March 2016)
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Acknowledgment

)y O1 AAOOGOGAT A AT A AAETT x1 AACA OGEA "1 AOAGO DIl

recorders on school buses. | also understand that my student will be held accountable for

TS sz A N s o~ A

his/her conduct onAEOOOEAO OOAT OPT OOAOQETT AT A &£ O OEA

policy and regulations for student conduct on districtapproved transportation.

Parent/guardian Date

Sexual Harassment
(JBB)
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performance and emotional and physicalvell-being and that preventing and remedying
sexual harassment in schools is essential to ensure a nondiscriminatory, safe environment in
which students can learn. In addition, sexual harassment is recognized as a form of sex
discrimination and thus is aviolation of the laws that prohibit sex discrimination.

4EA AEOOOEAO OAAT CI EUAO OEAO OAgOAl EAOAOOI A
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The district is committed to maintaining a learning environment that is free from sexual
harassment.

It shall be a violation of policy for any staff member to harass students for students to
harass other students through conduct or communications of a sexual nature or to retaliate
against anyone that reports sexual harassment or participates in a harassment investigation.

The district shall investigate all indications, inbrmal reports and formal grievances of sexual
harassment by students, staff or thiréparties and appropriate corrective action shall be taken.

Corrective action includes taking all reasonable steps to end the harassment, to make the

harassed student whoé by restoring lost educational opportunities, to prevent harassment

from recurring and to prevent retaliation against anyone who reports sexual harassment or
participates in a harassmeninvestigation.

Sexual Harassment Prohibited

Unwelcome sexual advaces, requests for sexual favors, or other verbal, nererbal or
physical conduct of a sexual nature may constitute sexual harassment, even if the harasser
and the student being harassed are the same sex and whether or not the student resists or
submits to the harasser, when:

1. Submission to such conduct is made either explicitly or implicitly a term or condition
I £ A OOOAAT 060 PAOOEAEDPAOEIT ET Al AAOAAQ

2. Submission to or rejection of such conduct by a student is used as the bdsis
education decisions affecting the student.

3. Such conduct is sufficiently severe, persistent or pervasive such that it limits a
OOOAAT 660 AAEI EOU Oi PDPAOOEAEDPAOA ET 10 AA
creates a hostile or abusive edtational environment. For a ondgime incident to rise to
the level of harassment, it must be severe.

Any conduct of a sexual nature directed by a student toward a staff member or by a staff
member to a student is presumed to be unwelcome and shall cortstie sexual harassment.

Acts of verbal or physical aggression, intimidation or hostility based on sex, but not involving
conduct of a sexual nature may also constitute sexual harassment.

Sexual harassment as defined above may include, but is fiatited to:

£
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2. pressure for sexual activity,

3. repeated remarks to a person with sexual implications,

4. unwelcome touching, such as patting, pinching or constant brushing against the body of
another,

5. suggesting or demanding sexual involvement, accompanied by implied or explicit

OEOAAOO AiTAAOTETGC TTAG0 COAAAO T 0O OEI EI AO

6. sexual violence

Reporting, Investigation and Sanctions
Students are encouraged to report all incidences of sexual harassment to either a teacher Q9
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complaint and compliance process. All reports and indications from steahts, district
employees and third parties shall be forwarded to the compliance officer.

All matters involving sexual harassment reports shall remain confidential to the extent
possible as long as doing so does not preclude the district from respondindesdtively to the
harassment or preventing future harassment. Filing of a grievance or otherwise reporting

OAGOAl EAOAOOI AT O OEAIT 110 OAEI AAO OPI1T OEA

In determining whether alleged conduct constitutes sexual harassemt, the totality of the
circumstances, the nature of the conduct and the context in which the alleged conduct
occurred shall be investigated.

Any student found to have engaged in sexual harassment shall be subject to discipline,
including, but not limited to, being placed under a remedial discipline plan, suspension or
expulsion, subject to applicable procedural requirements and in accordance with applicable
law. Conduct of a sexual nature directed toward students shall, in appropriate circumstances,
be reported as child abuse for investigation by appropriate authorities in conformity with
applicable law and Board policy.

Notice and Training

Notice of this policy shall be circulated to all district schools and departments and
incorporated in all student handbooks.

All students and district employees shall receive annual training related to recognizing and
preventing sexual harassment.

District employees shall receive additional annual training related to handling reports of
sexual harassment.

(December 2000)
(Revised January 2014)

Sexual Harassment
(Grievance Procedure)

(JBBR)

Students who believe they have been subject to sexual harassment will report the incident to
any teacher, counselor or principal in their school building or to the assistant superintendent,
who will be referred to as the grievance officer.

All reports received by teachers, counselors, principals or other district employees will be
forwarded to the grievance officer. If the alleged harasser is the person designated as the
grievance officer, an alternate grievance officer will be appointed by the superiméent to
investigate the matter.

Upon receiving a report, the grievance officer will confer with the student who has allegedly
been harassed as soon as is reasonably possible. Butin no event more than 2 school days
from receiving the report, in order toobtain a clear understanding of the basis of the

Dnn34




AT i Pl AETO AT A O AEOAOOO xEAO AAOETIT OEA OOQAA

will also be contacted and kept informed regarding progress of the investigation.

At the initial meeting with the student, the grievance officer will explain the avenues for
informal and formal action and provide a description of the grievance procedures. The
grievance officer will also explain that whether or not the student files a formal grievance or
otherwise requests action, the district is required by law to take steps to correct the
harassment and to prevent recurring harassment or retaliation against anyone who makes a
harassment report or participates in an investigation. The grievance officer will alsoplain

to the student that any request for confidentiality will be honored so long as doing so does not
preclude the school from responding effectively to the harassment and preventing future
harassment.

Following the initial meeting with the student, thegrievance officer will attempt to meet with
the alleged harasser and his or her parents/guardians in order to obtain a response to the
reported harassment and will investigate the matter in accordance with policy JBB*. The
grievance officer will completethe investigation within 14 school days of the initial meeting
with the student.

Within 7 school days of completing the investigation, the grievance officer will determine
whether the matter should proceed formally or informally. On the basis dhe grievance

I #ZEEAAOG6O ET OAOOECAOEITT AT A EAZ OEA OOOAAT O
manner and the grievance officer agrees that the matter is suitable for such resolution, the
grievance officer may attempt to resolve the mattemformally through conciliation.

If the student requests a formal grievance process, the grievance officer will transfer the
record to the superintendent or designee for formal resolution within 7 school days of
completing the investigation, and so notifithe parties by certified mail.

After reviewing the record made by the grievance officer, the superintendent or designee may
gather additional evidence necessary to decide the case. Within 14 school days of receiving
the record, the superintendent or degjnee will announce any sanctions or other action
deemed appropriate, including recommendations to the Board for disciplinary or other action.

Whether or not a formal grievance was filed, the district will take all reasonable steps
necessary to end the haassment, to make the victim whole by restoring lost educational
opportunities, to prevent harassment from recurring and to prevent retaliation against
anyone that reports sexual harassment or participates in a harassment investigation.

1.  All parties, including the parents/guardians of all students involved, will be notified by
the superintendent of the final outcome of the investigation and all steps taken by the
district.

2. At any time, the student making a report of sexual harassment may request an end to
the informal process and begin the formal grievance process.

(December 2000)
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Student Absences and Excuses
(@lg))

oA AOEOAOEA 1T £ A OOOAAT 060 OOAAAOO ET OAEI
absences may lead to poor academic worlack of social development and possible academic
failure. Regular attendance is of utmost importance for school interest, social adjustment and
OAEI 1 AOOEA AAEEAOAI Al Os8 .1 OET CI A EAAOI O
than frequent tardiness or absence.

According to state law, it is the obligation of every parent/guardian to insure that every child
under their care and supervision receives adequate education and training and, if of
compulsory attendance age, attends school.

Continuity in the learning process and social adaptation is seriously disrupted by excessive
absences. In most situations, the work missed cannot be made up adequately. Students who
have good attendance generally achieve higher grades, enjoy school more and acgen
employable after leaving school. For at least these reasons, the Board believes that a student
must satisfy two basic requirements in order to earn full class credit: (1) satisfy all academic
requirements and (2) exhibit good attendance habits as sted in this policy.

Excused Absences
The following shall be considered excused absences:

1. A student who is temporarily ill or injured or whose absence is approved by the
administrator of the school of attendance on a prearranged basis. Prearranged
absences shall be approved for appointments or circumstances ofa@ious nature only,
which cannot be taken care of outside of school hours.

2. A student who is absent for an extended period due to physical, mental or emotional
disability.

3. A student who is pursuing a workstudy program under the supervision of the school.

4. A student who is attending any schoesponsored activity or activities of an educational
nature with advance approval by the administration.

5. Other prearranged absences when appred by the building administration.

6. A student who is suspended or expelled.

The district may require suitable proof regarding the above exceptions, including written
statements from medical sources.

If a student is in outof-home placement (as that term is defined by C.R.S.-32-138(1)(e)),
absences due to court appearances and participation in couordered activities shall be

—
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court appearance or courtordered activity.

Unexcused Absences

An unexcused absence is defined as an absence that is not covered by one of the foregoing
exceptions. Each unexcused absence shall be entered on the student's record. The
parents/guardians of the student receiving an unexcused absence shall be notified orally, in
writing, or via automated message by the district of the unexcused absence.
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In accordance with law, the district may impose appropriate penalties that relate didly to
classes missed while unexcused. Penalties may include a warning, school detention er in
school suspension. Academic penalties, cof-school suspensions or expulsions shall not be
imposed for any unexcused absence.

The administration shall dewelop regulations to implement appropriate penalties. Students
and parents or guardians may petition the Board of Education for exceptions to this policy or
the accompanying regulations provided that no exception shall be sustained if the student
fails to abide by all requirements imposed by the Board as conditions for granting any such
exception.

The maximum number of unexcused absences a student may incur before judicial proceedings
are initiated to enforce compulsory attendance is 10 days per semestduring any calendar
year or school year.

Any student who has been absent from class for six consecutive weeks or more in any one
school year, except for reasons of expulsion, excused letegm illness or death, is considered
A OAOT bl 606 Afedio tieEbAparimerh & EdDAtDd bY the school district.
However, if the student is in attendance at the end of the school year, or enrolled in another
school, home study course or oiine programs, such student is not considered a dropout and
shall notbe reported.

Make-up work

Make-up work shall be provided for any class in which a student has an excused absence

unless otherwise determined by the building administrator or unless the absence is due to the
OOOAAT 6060 A@bOI OEIT 1 porsiity of thefstaderit to ick up aby niakeup O E A
assignments permitted on the day returning to class. There shall be two days allowed for
make-up work for each day of absence. Makap work shall be allowed following an

unexcused absence or following a@OA AT 086 O OOOPAT OET 1T A&OIT T OAEI|T I

the student an opportunity to keep up with the class and an incentive to attend school.
However, this work may receive only partial credit.

Tardiness

Tardiness is defined as the appearance of a student without proper excuse after the scheduled
time that a class begins. Because of the disruptive nature of tardiness and the detrimental
effect upon the rights of the nortardy student to uninterrupted learning, appropriate

penalties may be imposed for excessive tardiness. Parents or guardians shall be notified of all
penalties regarding tardiness.

In an unavoidable situation, a student detained by another teacher or administrator shall not
be consideredtardy provided that the teacher or administrator gives the student a pass to
enter his next class. Teachers shall honor passes presented in accordance with this policy.

The provisions of this policy shall be applicable to all students in the districtncluding those
above and below the age for compulsory attendance as required by law.

(October 1996)
(Revised April 2010)
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Truancy
(JHB)

If a student is absent without an excuse signed by the parent/guardian or if the student leaves
school or aclass without permission of the teacher or administrator in charge, the student

OEAI 1T AA AT 1 OEAAOAA OOOAT O8 I OEAAEOOAI OOQAI

attendance age who has four total days of unexcused absences from school in anyrapath

or 10 total days of unexcused absences during any school year. Absences due to suspension
or expulsion shall not be counted in the total of unexcused absences for purposes of defining a
OOOAAT O AO A OEAAEOOAI OOOAT 0638

In order to reduce the incidents of truancy, parents/guardians of all students shall be notified
in writing at the beginning of each school year of their obligation to insure that all children of
compulsory attendance age attend school. Parents/guardians shall be required to
acknowledge in writing awareness of their obligations and to furnish the school with a
telephone number or other means of contacting them during the school day.

The school shall establish a system of monitoring individual unexcused absences. When a
student failsto report on a regularly scheduled school day and school personnel have received
no indication that the parent/guardian is aware of the absence, school personnel or

volunteers under the direction of school personnel shall make a reasonable effort to ngtithe
parent/guardian by telephone.

A plan shall be developed for a student who is at risk of being declared habitually truant with
the goal of assisting the child to remain in school. The plan shall also include strategies to
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address the reasons forth© OOAT AUS8 7EAT DPOAAOGEAAAI Ah OEA

custodian shall participate with the district personnel during the development of the plan.
Appropriate school personnel shall make all reasonable efforts to meet with the parent,

guardEAT h T0O0 1 ACAI AOOOT AEAT O1T OAOEAx AT A AOA

In accordance with law, the district may impose appropriate penalties that relate directly to
classes missed while truant. Penalties may include a warning, school deien or in-school
suspension. Academic penalties, owdf-school suspensions or expulsion shall not be imposed
for any truancy.

The administration shall develop regulations to implement appropriate penalties for truancy.

(October 1996)
(Revised April2017)

Truancy
(JHBR)

In order for students to gain the most from his/her school years, it is important students
attend school consistently. Montrose and Olathe Schools use the following regulations to
inform students and parents of theattendance regulations for all district schools.
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Excused absences from Montrose and Olathe Schools will fall into one of the following six
categories:

1. A student who is temporarily ill or injured or whose absence is approved by the
administrator of the school of attendance on a prearranged basis. Prearranged
absences shall be approved for appointments or circumstances of a serious nature only
which cannot be taken care of outside of school hours.

2. A student who is absent for an extended period due to phigsl, mental or emotional
disability.

3. A student who is pursuing a workstudy program under the supervision of the school.

4. A student who is attending any schoesponsored activity or activities of an educational
nature with advance approval by the buildingadministrator.

5. Other prearranged absences when approved by the building administrator.

6. A student who is suspended or expelled.

Parent or guardians should phone or send a written message to the school secretary or
attendance clerk within 24 hours to excuse a student for one of the above reasons so the
school can properly record the absence. If families wish to request approval farpre-
approved absence of their child, parents or guardians need to make arrangements through a
school administrator. Parents should submit a request for prapproval to the administrator
DOAZEAOCAAT A TTA xAAE ET AAOAT Adkdngedénts @Bhe OOOA A
completion of makeup work. PreADBDOT OAA AAOAT AAO AOA OEA DPOEH
be denied. Should a student be absent without prapproval, those absences may be
unexcused.

Any students who must leave campus during the sclbday (with the exception of students

who are allowed to leave campus during lunch or open period) must check out through the
Attendance Office. An administrator or designee will verify and record the absence before
releasing the student. Astudentwhd AAT T AO EiI 1 AOOET ¢ OEA OAEIT I
office or if the nurse is not available go to the main office. The Health Tech or office staff will
coordinate a plan with the attendance clerk, health clinic personnel and/or

parents/guardians. Sudents will not be released prior to parent/guardian authorization.

Students are responsible for completing make up work due to their absence and are allowed
two days to make up school work for every day absent, if that absence is excused. Teachers
will assist students in accomplishing their makeup work.

Students will not be permitted to check out of school early except in rare cases. Any early
check out request must be approved by school administration in order to be excused. The
student and parentshould obtain principal approval and follow the prearranged absence
procedure.

No;ifipatign ngbsenge:s, S L o A o
0AOAT OOTCOAOAEAT O T £ OOOGAAT OO AOA 11 OEEEARAA 1
manager from the school district.

When a student has been absent five times from school, or at the high school level, from a
particular class, a letter is sent to the primary residence of the student. This letter reminds
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times a student has been absent. A similar letter is sent when a student reaches seven
absences and warns of the possibility of loss of credit. Additionally, the school district truancy
I EAEOTT 1T AU AA 11 OcHemladkdforAdlykevibied AQLO&bdeAdedd O A ¢
student may lose credit for that class or recommended for retention. Furthermore, the
district may begin judicial proceedings of habitually truancy with the student and family. This
process may include, buts not limited to an attendance contract, mandatory meetings with
OAEIT1 AEOOOEAO PAOOITTAI OACAOAETI ¢ OEA OOOA
incurred through truancy court proceedings, may be the fiscal responsibility of the family.

Stucent Conduct
(JIC)

It is the intention of the Board of Education that the district's schools help students achieve
maximum development of individual knowledge, skills and competence and that they learn
behavior patterns which will enable them to beresponsible, contributing members of society.

The Board, in accordance with state law, shall adopt a written student conduct and discipline
code based upon the principle that every student is expected to follow accepted rules of
conduct and to show respetfor and to obey persons in authority.

The code shall be enforced uniformly, fairly and consistently for all students.

All Board-adopted policies and BoardA DD 01T OAA OAcCOI AGETT O Al 1 OAE
file name shall be considered as constiting the conduct section of the legallyrequired code.

The Board shall consult with parents/guardians, students, teachers, administrators and other
community members, when appropriate, in the development and review of the conduct and
discipline code.

The conduct and discipline code shall be provided to each student upon enrollment in
elementary, middle and high school. The district shall take reasonable measures to ensure
each student is familiar with the code. Copies shall be posted or kept on fileeiach school of
the district. In addition, any significant changes in the code shall be provided to students and
posted in each school.

In all instances, students shall be expected to conduct themselves in keeping with their level of
maturity, acting with due regard for the supervisory authority vested by the Board in all

district employees, the educational purpose underlying all school &eities, the widely shared
use of district property, and the rights and welfare of other students and staff.

All employees of the district are expected to share the responsibility for supervising the
behavior of students and for seeing that they abideybthe conduct and discipline code.

(January 1995)
(Revised February 2014)
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Student Dress Code
(JICA)

A safe and disciplined learning environment is essential to a quality educational program.
District-wide standards on student attire areintended to help students concentrate on
schoolwork, reduce discipline problems, and improve school order and safety. The Board
recognizes that students have a right to express themselves through dress and personal
appearance; however, students shall novear apparel that is deemed disruptive or potentially
disruptive to the classroom environment or to the maintenance of a safe and orderly school.

Any student deemed in violation of the dress code shall be required to change into
appropriate clothing or make arrangements to have appropriate clothing brought to school
immediately. In this case, there shall be no further penalty.

If the student cannot promptly obtain appropriate clothing, on the first offense, the student
shall be given a written warninga®. AT  AAT ET EOOOAOI O OEAI T 11
parents/guardians. On the second offense, the student shall remain in the administrative
office for the day and do schoolwork and a conference with parents/guardians shall be held.

On the third offense, thestudent may be subject to suspension or other disciplinary action in
accordance with Board policy concerning student suspensions, expulsions and other
disciplinary interventions.

Unacceptable Items
The following items are deemed disruptive to thelassroom environment or to the
maintenance of a safe and orderly school and are not acceptable in school buildings, on school
grounds, or at school activities:
1. Shorts, dresses, skirts or other similar clothing shorter than midhigh length
2. Sunglasses anddr hats worn inside the building
3. Inappropriately sheer, tight or low-cut clothing (e.g., midriffs, halter tops, backless
clothing, tube tops, garments made of fishnet, mesh or similar material, muscle tops,
etc.) that bare or expose traditionally private @rts of the body including, but not
limited to, the stomach, buttocks, back and breasts
4. Tank tops or other similar clothing with straps narrower than 1.5 inches in width
5. Any clothing, paraphernalia, grooming, jewelry, hair coloring, accessories, or body
adornments that are or contain any advertisement, symbols, words, slogans, patches,
or pictures that:
1 refer to drugs, tobacco, alcohol, or weapons;
i are of a sexual nature;
1 by virtue of color, arrangement, trademark, or other attribute denote membership
in gangs which advocate drug use, violence, or disruptive behavior;
are obscene, profane, vulgar, lewd, or legally libelous;
threaten the safety or welfare of any person;
promote any activity prohibited by the student code of conduct;
otherwise disrupt the teachinglearning process

= =4 =4 =
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Appropriate athletic clothing may be worn in physical education classes. Clothing normally
worn when participating in schooklsponsored extracurricular or sports activities (such as
cheerleading uniforms and the like)may be worn to school when approved by the sponsor or
coach.

Building principals, in conjunction with the school accountability committee, may develop and
adopt schootspecific dress codes that are consistent with this policy.

(December 2000)
(Revised Féruary 2014)

Student Conduct in School Vehicles
(JICC)

The privilege of riding a school vehicle is contingent upon a student's good behavior and
observance of the student code of conduct and established regulations for student conduct
both at designatd school vehicle stops and on board school vehicles.

The operator of a school vehicle shall be responsible for the safety of the students in the
vehicle, both during the ride and while students are entering or leaving the vehicle. Students
shall be requred to conform to all regulations concerning discipline, safety and behavior

xEEI' A OEAET ¢ EI OEA OAEIT1 OAEEAI A8 ) O EO QEA
transportation and the principal of the school involved if any student persistsi violating the

established rules of conduct.

After due warningE AO AAAT CEOAT O OEA OOOAAT O AT A Ol C
principal or transportation director may withhold from the student the privilege of riding the

school vehicle. Violation of district policies and regulations while in a school vetie may also

OAOOI O ET OEA OOOAAT 660 OOOPAT OETT 10 AwgbOi QEI

(January 1995)
(Revised January 2013)

Code of Conduct

(JICDA)

In accordance with applicable law and Board policy concerning studestispensions,
expulsions and other disciplinary interventions, the principal or designee may suspend or
recommend expulsion of a student who engages in one or more of the following activities
while in school buildings, on district property, when being tranported in vehicles dispatched
by the district or one of its schools, during a schoedponsored or district-sponsored activity
or event and off district property when the conduct has a nexus to school or any district
curricular or non-curricular event.
1. Causng or attempting to cause damage to district property or stealing or attempting to
steal district property.
2. Causing or attempting to cause damage to private property or stealing or attempting to
steal private property.
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Willful destruction or defacing of dstrict property.

Commission of any act which if committed by an adult would be robbery or assault as

defined by state law.

5. Committing extortion, coercion or blackmail, i.e., obtaining money or other objects of
value from an unwilling person or forcingan individual to act through the use of force
or threat of force.

6. Engaging in verbal abuse, i.e., name calling, ethnic or racial slurs, either orally or in
writing or derogatory statements addressed publicly to an individual or a group that
precipitate disruption of the district or school program or incite violence.

7. %1 CACET C E1T OEAUET Ccd AAOEOEOEAOh E8A8h A&I|OA
excessive consumption of any substance, forcing prolonged deprivation of sleep, food,
or drink, or any behavior which recklessly endangers the health or safety of an
individual for purposes of initiation into any student group.

8. 6EIT AOETT 1T &£ OEA "1 AOA8O PITEAU 11 AOI 1T UHIT C

9. Violation of criminal law which has an effect on the districbr on the general safety or
welfare of students or staff.

10. Violation of any Board policy or regulations, or established school rules.

Hw

11.6 ET 1 AGETT 1T &£ OEA "1 AOA80O PITEAU 11 xAAPI IO
mandatory for bringing or possessing a firearm, in accordance with federal law.

126 ET 1 AGETT 1T &£ OEA "1 AOA80 PIi1TEAU 11 OOOAATO

13.Violationof tEA " T AOA8 O OEIT 1 AT O AT A ACCOAOOEOA ARE.
146 ET 1 AOET T 1T £ Offedschobldpolidyd O O AAAAT

1556 ET 1 AOETT 1T &£ OEA "1 AOA80O Pi 1 EAEAO POl EEAHOE
6.6 ET 1 AOETT 1T &£ OEA "TAOA80 PITEAU 11 1T11TAEQAC
17.Violation ofthe B AOAS8 O AOAOO AT AA PI 1l EAUS

186 ET 1 AOETT 1T &£ OEA "1 AOA@ectiviyi | EAU 11 CAT CO |AT

19. Throwing objects, unless part of a supervised school activity, that can or do cause
bodily injury or damage to property.
20. Directing profanity, vulgar language ombscene gestures toward other students, school
personnel or others.
21.Lying or giving false information, either verbally or in writing, to a district employee.
22.Engaging in scholastic dishonesty, which includes but is not limited to cheating on a
test, plagiarism or unauthorized collaboration with another person in preparing
written work.
23.Making a false accusation of criminal activity against a district employee to law
enforcement or to the district.
24.Behavior on or off school property that is detrimenal to the welfare or safety of other
students or school personnel, including behavior that creates a threat of physical harm
to the student exhibiting the behavior or to one or more other students.
other students.
26. Continued willful disobedience or open and persistent defiance of proper authority
including deliberate refusal to obey a member of the district staff.
Each principal shall post a copy of these rules & prominent place in each school and shall
distribute a copy to each student. Copies also shall be available to any patron of the district
upon request.

(October 1996)
(Revised January 2014)
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Violent and Aggressive Behavior
(JICDD¥)

The Board recognizes there are certain behaviors that, if tolerated, would quickly destroy the
type of learning environment to which the students and staff of the district are entitled. These
behaviors, categorized as violent or aggressive, will not belevated and shall result in
immediate action being taken by the district.

Students exhibiting violent or aggressive behavior or warning signs of future violent or
aggressive behavior shall receive appropriate intervention to change behavior before a asis
occurs and shall be subject to disciplinary action when appropriate.

Students shall be taught to recognize the warning signs of violent and aggressive behavior and
shall report questionable behavior or potentially violent situations to appropriate school
officials. All reports shall be taken seriously.

Acts of violence and aggression shall be well documented and communicated by the staff to
the building principal and the superintendent. The Board of Education shall be informed of all
students who ae receiving intervention. The immediate involvement of the

parents/guardians is also essential. Law enforcement officials shall be involved if there is any
violation of law.

An act of violence and aggression is any expression, direct or indirect, vaflor behavioral, of
intent to inflict harm, injury or damage to persons or property. A threat of violence and
aggression carries with it implied notions of risk of violence and a probability of harm or
injury.

The following behaviors are defined as violent and aggressive:

s o~ N s A

1. Possession, threat with or use ofaweapon AO AAOAOEAAA E1T OEA AEO
policy.

2. Physicalassault OEA AAO 1T £ OOOEEET C 10O Ol OAEET C 4
with a part of the body or with any object with the intent of causing hurt or harm.

3. Verbal abuse? includes, but is not limited to, swearing, screaming, obscene gestures
or threats directed, either orally (including by telephone) or in writing, at an
individual, his or her family or a group.

4. Intimidation ? an act intended to frighten or coerce someone into submission or
obedience.

5. Extortion 2 the use of verbal or physical coercion in order to obtain financial or
material gain from others.

6. Bullying? the use of physical or verbal coercion to obtain control over others or to be
habitually cruel to others who are weaker.

-~
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7. Gang Activity? AO AAOAOEAAA ET OEA AEOOOEAOG60O OAAO-Z
8. Sexual Harassment as describedinOEA AEOOOEAOG0O0 OABOAl EAQAC
9. Stalking? the persistent following, contacting, watching or any other such threatening

actions that compromise the peace of mind or the personal safety of an individual.

10.Defiance? a serious act or instance of dging or opposing legitimate authority.
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11. Discriminatory Slurs? insulting, disparaging or derogatory comments made directly

IO AU ETT OAT Al OACAOAET ¢ A PAOOIT T80 OAAAR C

ethnic background or handicap.

12.Vandalism? damaging or defacing property owned by or in the rightful possession of
another.

13.Terrorism 2 a threat to commit violence communicated with the intent to terrorize or
with reckless disregard for the risk of creating such terror or to cause serious public
inconvenience, such as the evacuation of a building.

(December 2000)

Bullying Prevention and Education
(JICDE)

The Montrose County School District strives to provide safe, secure, and respectful learning
environments for all students in school lildings, on school grounds, on school vehicles, and

atschootODT T OT OAA AAOEOEOEAOS "OlITUET ¢C EO A ATTAC
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This policy attempts to protect students against bullying andetaliation by other students.
This policy also attempts to protect any student who voluntarily participates in any district
function or activity from prohibited conduct, whether the student is enrolled in the district or
not.

A copy of this policycalM A £ OT A ET OEA AEOOOEAO60O OOOAAI

district administrative offices, and electronically atwww.mcsd.org>schoolboard>board
policies>Section J>JICDE. This policy is also provided to all school employees, indégeen
contractors, and volunteers who interact with students.

Definitions

A

O" Ol 1 UET 6 EO T AEAAOEOAT U 1T £&AT OEOA ET OEI EAAOE

directed by an individual toward one or more individuals when either; (1) there is a real or
perceived imbalance of power between those involved or; (2) the conduct materially and

L N~ A 2 oA oA
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to participate in school functions, activities, or programs. The conductan be reoccurring or
form a pattern, however, may also be only one instance.

"Ol 1T UET ¢ AAT AAn AOCO TAAA T10 AAn AAOGAA 11
color, creed, religion, national origin, immigration status, sex, maritatatus, family status,
socioeconomic status, physical appearance, sexual orientation, including gender identity and
expression, academic status related to student performance, disability, status with regard to
public assistance, age, or any additional chacteristic of an individual against whom federal
and state law prohibit discrimination upon any of the bases referenced in Colorado Revised

Statutes §82232-pmw | pQj ) ) 4j ) 48 "Ol 1T UETC ET OEEO bi

below.
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a computer or cell phone, is used to transfer a sign, signal, writing, image, sound, or data and
could include a post to a social network, Internet website, or forum.
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defames a student, or constitutes intentional infliction of emotional distress against a student
or retaliation for, or knowingly making a false report.
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retaliation for asserting, alleging, reporting, or providing information about such conduct or
knowingly making a false report about bullying.

O2A1 AAEATI OAODPI 1 OAd EO APDPOI POEABGAI U POIT i Pb

and prevent bullying from recurring, including protecting and supporting a student subjected
to bullying and those who provided aid and support to the student.

O3AETT106 1T AAT O DPOAI EA OAEITT I
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Prohibited Conduct
Bullying is prohibited:
1. On school property, school district provided transportation, or at designated locations
for students to wait for school district provided transportation.
2. During any schootsponsored or schoolsanctioned program, activity, event or trip.
3. Using sclool computers, electronic technology, networks, forums or mailing lists.
4. Using electronic technology off the school premises that materially and substantially
AEOOODPOO A OOOAAT 080 1 AAOTETC TO OAETTI
Apparent permission or consent by a studentloes not mean that bullying should be tolerated
or allowed.

Retaliation is prohibited by any student or district employee against anyone, who in good
faith, asserts, alleges, reports, or provides information pertaining to an alleged incident of
prohibited conduct. The school district will take appropriate action against any student or
district employee who engages in retaliation. Filing a false accusation of bullying is also
prohibited.

Initial Response and Reporting

School Principal: the school principal or designee (principal/designee) is the person
responsible for receiving reports of bullying at the school level. The principal/designee will
ensure this policy and its procedures are fairly and fully implemented and serve as the
primary person to address policy and procedural matters. If the complaint involves the
principal/designee, the complaint shall be made to the Deputy Superintendent.

Students: Students who believe that they have been bullied or have witnessed bullying are
strongly encouraged to bring their concerns to the principal/designee but may bring their
concerns to any school employee.

School Employee: Any employee who witnesses an incident or who possesses reliable
information that would lead a reasonable person to believéhat bullying has occurred shall:

A
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1. Immediately intervene to protect the safety of the student subjected to the incident and
other students involved, as appropriate to the context.

2. Make reasonable efforts to address and resolve the incident, including reqorg the
incident to the principal/designee, as deemed appropriate.

3. Cooperate fully in any investigation and resolution of the bullying incident.

Independent Contractors/Volunteers:  Any independent contractor or volunteer who
witnesses bullying or who pesesses reliable information that would lead a reasonable person
to believe that bullying has occurred is strongly encouraged to report the bullying incident to
the principal/designee, supervisor, or any school employee and cooperate fully in any
investigation and resolution of the bullying incident.

Anonymous reports will be accepted by the principal/designee. However, no disciplinary
action will be determined solely on the basis of an anonymous report.

Investigation

Information Pertaining to Bullying |  ncidents:

The District will share and release information directly related to a student, including
information pertaining to reports and investigations of prohibited conduct, in the interest of
making schools safer, subject to the requirements of the Cobmo Open Records Act (CORA),
C.R.S. 8222-204 (3), and with applicable provisions of the federal Family Education Rights
and Privacy Act of 1974 (FERPA), 20 U.S.C. sec. 1232g, and all federal regulations and
applicable guidelines adopted thereto. Sharingf information concerning an outof-home
placement student who is being transferred to a public school shall comply with the rules
established by the state board, pursuant to C.R.S.822139 (9).

The school will notify affected individuals, including tle school, in accordance with the

OAET T1860 1T ACAT TAI ECAOEITT O8 'TuU ET & O AOEI

may be subject to CORA and/or FERPA. These laws restrict public access to certain records
pertaining to students.

Procedure

Investigation of an alleged bullying incident shall be initiated as soon as possible, but in no
instance, after more than three school days of receipt of a report, and completed in a timely
matter. Investigative records shall be maintained and regulated ke principal/designee.

The investigation should determine whether the reported incident constitutes a case of
bullying. The determination should take into consideration the totality of the facts and
circumstances surrounding the incident, includingput not limited to:

1. The developmental ages and maturity levels of the parties involved.

2. The degree of harm, surrounding circumstances, and nature of the behavior.

3. Past incidences or past or continuing patterns of behavior.

4. The relationship between the partes involved.

5. The context in which the alleged incidents occurred.
In all cases, the alleged offender(s) will be entitled to due process and any other recourse in
the district discipline policy.

Remedial Response

Dr-mﬂ47

)



The principal/designee shall design and implement remedial measures to correct and prevent
further prohibited conduct, protect and provide support for the target of the bullying, and
take corrective action for documented systemic problems related to bullying.

Many student conflicts can be resolve immediately and do not require reporting or creation

of an incident report. Schools must respond to bullying in a manner tailored to the individual
incident, considering the nature of the behavior, the developmental age of the student, and the
O 0 O A Aistadydofprohibited conduct and performance.

When a student engages in bullying, a school should use mtlgred levels of response that
are individualized, consistent, reasonable, fair, ageppropriate, and should match the severity
I £ OEA @Kiadokdnbl d@delOpmental age.

When appropriate, the school district shall provide the target, offender(s), and other affected
individuals with information about available community resources to aid in the remedial
process.

Professional Development and Education

School Employees: The school district shall require employees to receive ongoing
professional development training to build their skills to implement this policy. Training will
be required for new employees and on a continuing training cycldat occurs at least once
every three years for all employees who regularly interact with students. The content of the
training will include, but not be limited to:

1. Strategies to prevent, intervene, and effectively stop bullying in a manner
developmentally appropriate to the context of an incident.

2. Information about the complex interaction and power differential that can take place
between and among an offender(s), target, and witness to bullying.

3. Research findings on bullying, including information about pecific categories of
students who have been shown to be particularly at risk, and any specific interventions
that may be particularly effective for addressing biasased bullying.

4. Information about Internet safety issues as they relate to bullying.

5. AOAOEAx 1T &£ OEA AEOOOEAOS6 O OADPI OOET ¢ OANOEH
Students: The school will encourage character development and other developmentally
appropriate programmatic instruction to help students identify, prevent, and reduce bullying
and crede a safe learning environment. The superintendent or designee shall determine the
scope and duration of the units of instruction and topics covered but the training shall include
evidencebased, socialemotional learning to prevent and reduce discriminaibn and other
improper conduct and to engage all students in creating a safe and supportive school
environment.

7TEAOA APDPOI POEAOA £ O A AEEI A xEOE A AEOAAEI
Individualized Education Program (IEP) team,theAET I 1 AEOOOEAO OEAI T A
Section 504 plan to address the skills and proficiencies the child needs to respond to or not
engage in bullying.

(August 2001)
(Revised September 2015)
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SchoolRelated Student Publications
(JICEA)

The Board encourages students to express their views in schegpponsored publications while
observing rules for responsible journalism and complying with this policy and state and
federal law. To protect the rights of all members of the school communitynd to support the
AEOOOEAOG O AAOAAOQEIT AT 1T EOOEIT AT A DPOODPI OAh |OC
expression which: is false or obscene;

9 is libelous, slanderous or defamatory under state law;

1 presents a clear and present danger of the commissionswilawful acts, violation of
school rules or material and substantial disruption of the orderly operation of the
school,

i violates the privacy rights of others;

1 or threatens violence to property or persons.

Student editors of schoolsponsored publications shall be responsible for determining the
news, opinion and advertising content of their publications subject to the limitations of this
policy, its accompanying regulation and applicable state and federamMa The publications
advisor within each school shall be responsible for supervising the production of scheol
sponsored publications and for teaching and encouraging free responsible expression and
professional standards of journalism.

The publicationsadvisor has authority to establish or limit writing assignments for students
working with publications and to otherwise direct and control the learning experience that

publications are intended to provide when participation in a schoekponsored publication is
part of a school class or activity for which grades or school credits are given.

(January 1995)
(Revised April 2017)

SchoolRelated Student Publications
(School Publications Code)

JICER)

Purpose

Schootsponsored publications provide an eduational activity through which students can
gain experience in reporting, writing, editing and understanding responsible journalism.
Content of schoolsponsored publications should reflect all areas of student interest, including
topics about which theremay be dissent or controversy.

PrqhibitedMqtefiaIs o o o ) o N
4EA Al 11T xETC AAEET AO OEIT OA 1 AOAOEAI O POT EEAEC
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The average person applylng contemporary community standards’flnd,s that the publlcatlon
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The publication depicts or describes in a patently offensive way sexual conduct such as

ultimate sexud acts (normal or perverted), masturbation, excretory functions, or lewd

exhibition of genitals.

The work, taken as a whole, lacks serious literary, artistic, political or scientific value.

Students may not publish expression that is libelous, slanderous defamatory under state

1 Ax8 O, EAAT T 6066 EO AAEZET AA AO A £AI OA AT A (
OEA ET AEOEAOGAI 60 OADPOOAOGEIT ET OEA AT ii O1 EOU
Expression that is false as to any person who is not a public figure or involved in a neatof
public concern is prohibited.

) £ OEA Al 1T ACAAT U 1 EAAT AA ET AEOGEAOAT EO A 0b(
false statement was published with actual malice, as the terms are defined in law.

Expression which presents a cleaand present danger of the commission of unlawful acts,
violation of school rules, or material and substantial disruption of the orderly operation of the
school, violates the rights of others to privacy, or threatens violence to property or persons is
prohibited.

In order for a student publication to be considered disruptive, there must exist specific facts
upon which it would be reasonable to forecast that a clear and present likelihood of an
immediate, substantial material disruption to normal school aavity would occur if the
material were distributed. Material that stimulates heated discussion or debate does not
constitute the type of disruption that is prohibited.

Time, Place and Manner Restrictions

The principal will coordinate with the publications advisor on the time, place and manner of
distributing school-sponsored publications to reduce any conflict with school instructional
time and/or reduce any disruption of the orderly operation of the school which might be
caused by the distribution of sclvol-sponsored publications.

Procedures for Resolving Differences

Student editors will work first with the publications advisor to resolve any differences. If the
problem cannot be resolved at this level, the student editors and/or the publications adviso
will work with the principal to resolve any problems. If the problem is not resolved at the
principal level, the student editors and/or the publications advisor may appeal to the

OODPAOET OAT AAT O8 A4EA OODPAOET OAT AAT 660 AAAEOHI

(December2000)
(Revised April 2017)

Student Distribution of Noncurricular Materials

(JICECY)

To understand Constitutional values such as the right to free speech, students must not only
study such principles but also have an opportunity to put them into practice.

However, there are limitations on the right of student free speech in the schoolttiag that
have been upheld by the courts because of the unique nature of the school community.
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respects the rights of all students on school grounds and during schegbonsored activities.

Students shall be allowed to distribute noncurricular written materials on school property
subject to restrictions on time, place and manneof distribution set out in the accompanying
regulations and the prohibitions set out below and in state law.

Any material in any media containing expression which is obscene, pornographic, sexually
explicit, libelous, slanderous or defamatory shall be hibited. Students shall not distribute
any material which advocates commission of unlawful acts or violation of Board or district

DT 1 EAU AT AT O OAcCOI AOET T Oh OET1 AOGAO ATT OEAO

substantial disruption of the arderly operation of the school, or threatens violence to property
or persons. Also prohibited are materials that contain insulting words or words the very
expression of which injures or harasses other people and which are inconsistent with the
sharedvalAO T &£/ A AEOEI EUAA O1T AEAI 1T OAAO j Ascs
race, religion, ethnicity, national origin, etc.).

Students who distribute materials in violation of this policy may be subject to appropriate
disciplinary action, including suspension and/or expulsion.

School equipment and supplies shall not be used for publication of such material. This policy
and accompanying regulations shall be made available to all students and teachers at the
beginning of each school year and cluded in all student handbooks.

(December 2000)
(Revised January 2012)

OH

Student Distribution of Noncurricular Materials

(JICEGR)

Students who wish to distribute noncurricular printed materials on school property or in
conjunction with a schoolactivity must notify the principal a minimum of one day in advance
so that details may be worked out regarding the time, place and manner of distribution.

Students do not have to produce an advance copy of the materials that will be distributed for
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containing information prohibited by board policy and/or materials that create a significant
or substantial disruption, damage to persons or property, or threaten violence to pperty or
persons in the judgment of school officials, may subject the responsible students to
disciplinary action following distribution.

The following restrictions will apply to all requests for distribution of noncurricular materials
by students:

1. Place. Distribution of printed materials must be made at places within the school or on
school grounds as designated by the principal except that in no event may such
materials be distributed in any classroom of any building then being occupied by a
regularly-scheduled class.
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2. Time.Distribution may be made onehalf hour before school and/or during regularly
scheduled lunch periods and/or 15 minutes after the close of school. Any other times
during the school day are considered to be disruptive of normaksool activities.

3. Littering. All distributed items discarded in school or on school grounds must be
removed by the persons distributing such items.

4. Manner. No student may in any way be compelled or coerced to accept any
noncurricular materials. In the dternative, no school official or student may interfere
with the distribution of approved materials.

Violation of any of these regulations will be sufficient cause for denial of the privilege to
distribute materials at future dates and for disciplinary a¢ion.

(December 2000)

Secret Societies/Gang Activity
(JICF)

After consultation with parents, teachers, administrators, students and community members,
the Board has concluded that gang activities have the potential of endangering students and
threatening to disrupt the educational process in the District's schools. Gang activities in
schools are often marked by the prominent display of certain colors or other indicia in
wearing apparel by students, graffiti with distinctive symbols, and the us of signals and
gestures to denote gang association. Students who adopt a dress style suggestive of such
display, even when not associated with gang activity, may become targets of antisocial
behavior.

The Board of Education desires to keep district scwols and students free from the threats or
harmful influence of any groups or gangs which advocate drug use, violence, disruptive
behavior or other criminal or delinquent conduct. The purpose of this Policy and those
policies referenced below is to protetthe health and safety of students and to prevent the
initiation or continuation of gang activity in our schools.

The term "gang" as used in this policy refers to all groups of three or more individuals who
share a common interest, bond or activity chareterized by criminal, delinquent or otherwise
disruptive behavior engaged in collectively or individually.

The principal or his designee shall maintain visible supervision of school premises, school
vehicles and schoacfelated activities to deter gang inimidation of students and
confrontations between members of different gangs.

The superintendent or his designee shall establish open lines of communication with local law
enforcement authorities, to share information and provide mutual support in the effd to
prevent initiation or continuati on of gang activity in schools.

The superintendent or his designee shall provide in service training to help staff members
identify gangs and gang symbols, recognize early manifestations of disruptive activities and
respond appropriately to gang behavior. Staff members shall be informed about conflict
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management techniques and alerted to intervention measures and community resources
which may help students.

Gang Symbols

The Board prohibits the presence on school prerses, in school vehicles and at schoo¢lated
activities of any apparel, jewelry, accessory, notebook or manner of grooming which by virtue
of its color, arrangement, trademark or any other attribute denotes membership in gangs.
Gestures, signals, graffitor symbols which connote gang membership or activities are
prohibited on school grounds, in school buildings, at schoaanctioned activities and in

schookADDP OT OAA OAEEAI A0S AEEO PI 1 EAU OEAI 1T AA|AE
consultation with the superintendent or his designee as the need for it arises at individual
school sites.

Prevention education

The Board realizes that many students become involved in gangs without understanding the
consequences of gang membership. Early interventids a key component of efforts to break
the cycle of gang membership. Therefore gang violence prevention education in the schools
may start with students in third grade.

A copy of this policy, the accompanying regulation and any significant changes ke tpolicy

and regulation, shall be distributed once to each student in the elementary and secondary
schools and his or her parent, guardian or legal custodian, and once to each new student and
his or her parent, guardian or legal custodian. A copy alsoahbe conspicuously posted in
each school building.

(January 1995)
(Revised January 2014)

Secret Societies/Gang Activity
(JICRR)

Gangs
' O OEA DPOET AEPAI 60 AEOAOAOEI T h OOAEAE 1 AI AROQ i
the influence ofgangs:
1. Any student wearing or carrying overt gang paraphernalia or making gestures that
symbolize gang membership will be referred to the principal or his designee for
bl OOEAI A AEOAEDPI ET AOU AAOQEITT 8 4EA O@OAAIT
student sent home to change clothes, if appropriate. The principal or designee may
schedule a parental conference. More severe disciplinary consequences, including
suspension or expulsion, may result from repeated or serious violations.
2. Any gang gaffiti on school premises will be quietly removed, washed down or painted
over as soon as discovered.
a. Periodic checks for graffiti shall be made throughout the campus, including
restroom walls and doors.
b. Graffiti shall be photographed before it is renoved. These photographs will be
shared with local law enforcement authorities and may be used in future
disciplinary or criminal action against the offenders.
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3. Classroom and afterschool programs at each school should be designed to enhance
individual self-esteem, provide positive reinforcement for acceptable behavior and
foster interest in a variety of wholesome activities.

4. Staff members are encouraged to promote membership in authorized student
organizations which can provide students companionshipsafety and a sense of
purpose and belonging.

Gang prevention education
Gang prevention instruction offered in the schools should:
1. Explain the dangers of gang membership
2. Include lessons or roleplaying workshops in nonviolent conflict resolution ard
gang avoidance skills
3. Promote constructive activities available in the community
4. Involve students in structured, goaloriented community service projects
5. Encourage positive school behavior
Gang prevention lessons may be taught jointly bigachers and law enforcement officers.

Intervention measures

Staff members are encouraged to make efforts to assimilate gangented students into the
academic, extracurricular and social mainstream and into work experience programs. To this
end:

1. Insofar as possible, classroom teachers should consider assigning individual gang
oriented students to cooperative learning groups in which they may work toward
common goals with students who are not members of their gang.

2. Students who seek help in rejectig gang associations may be referred to community
based gang suppression and prevention organizations.

Drug and Alcohol Involvement by Students

(JICH)

Montrose County School District REL.J shall promote a healthy environment for students by
providing education, support and decisioamaking skills in regard to alcohol, drugs and other
controlled substances and their abuse. In order to accomplish this goal, a cooperative effort
must be made among the schools, parents/guardians, community and its agencies.

It shall be a violation of Board policy and considered to be behavior which is detrimental to
the welfare or safety of other students or school personnel for any student to possess, use,
sell, distribute or procure or to be under the influence o&lcohol, drugs or other controlled
substances. The unlawful possession or use of alcohol or controlled substances is wrong and
harmful to students.

For purposes of this policy, controlled substances include but are not limited to narcotic
drugs, hallucinogenic or mind-altering drugs or substances, amphetamines, barbiturates,
stimulants, depressants, marijuana, anabolic steroids, any other controlled substances as
defined in law, or any prescription or nonprescription drug, medicine, vitamin or other
chemical substances not taken in accordance with the Board policy and regulations of
administering medicines to students.
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This policy also includes substances that are represented by or to the student to be any such
controlled substance or what the studenbelieves to be any such substance.

This policy shall apply to any student on district property, being transported in vehicles
dispatched by the district or one of its schools, during a school sponsored or district
sponsored activity or event, off school pperty when the conduct has a reasonable
connection to school or any district curricular or norcurricular event, or whose conduct at
any time or place interferes with the operations of the district or the safety or welfare of
students or employees.

Students violating this policy shall be subject to disciplinary sanctions which may include
suspension and/or expulsion from school and referral for prosecution. Expulsion shall be
mandatory for sale or distribution of drugs or other controlled substances, iaccordance with
state law.

Disciplinary sanctions and interventions for violations of this policy shall be in accordance
with Board policy concerning student suspensions, expulsions and other disciplinary
interventions.

Situations in which a student seks counseling or information from a professional staff

member for the purpose of overcoming substance abuse shall be handled on an individual
basis depending upon the nature and particulars of the case. When appropriate, parents shall
be involved and evey effort made to direct the substance abuser to sources of help.

The Board, in recognition that drug and alcohol abuse is a community problem, shall
cooperate actively with law enforcement, social services or other agencies and organizations,
parents andany other recognized community resources committed to reducing the incidents
of illegal use of drugs and alcohol by schoalged youths.

Whenever possible in dealing with student problems associated with drug and alcohol abuse,
school personnel shall provile parents/guardians and students with information concerning
education and rehabilitation programs which are available.

Information provided to students and/or parents about community substance abuse
treatment programs or other resources shall be accopanied by a disclaimer to clarify that
the school district assumes no financial responsibility for the expense of drug or alcohol
assessment or treatment provided by other agencies or groups unless otherwise required.

The district shall provide all studerts and parents with a copy of this policy and its
accompanying procedures on an annual basis.

The Board shall conduct a periodic review of its drug prevention program to determine its
effectiveness, to implement any required changes and to insure that tlksciplinary sanctions
required are consistently enforced.

(January 1995)
(Revised January 2014)
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Drug and Alcohol Use by Students

(JICHR)

In accordance with the accompanying policy, the following procedures are established for
disciplining students for alcohol- or drug-related misconduct.

Use

1. When a student is suspected of use, the person having the suspicion should notify the
principal or his designee. Notification must include reasons for such suspicion
(observed use, unusual behavior, etc.)The principal or designee will conduct a check of
the suspected student and collect data. This action must comply with the Board policy
on interrogations and searches.

a. If information is not sufficient to warrant further action, the principal or designee
may have a personal conference with the student expressing awareness and
concern.

b. If information warrants, the parent/guardian will be requested to attend a
conference at school. The conference may include sharing the data collected,
explaining congequences of involvement with drugs/alcohol, developing a plan of
action, and offering the parent or guardian general information and resources
related to substance abuse.

2. When necessary, emergency health and safety care will be provided and any procedural
or disciplinary issues postponed until the student's immediate needs are treated. While
waiting for the parent/guardian or further medical aid, the student will not be |dt alone
but placed in a quiet situation where he will remain under observation.

Possession
Students who possess alcohol, drugs, other controlled substances or drogntaining or drug-
related paraphernalia in violation of Board policy will be handled in the followingnanner:

1. A staff member who comes in contact with evidence and/or contraband must notify the
principal or designee immediately.

2. A staff member who has reasonable cause to believe that a student possesses alcohol,
any controlled substance or drugcontaining or drug-related paraphernalia in violation
of Board policy will request that the student accompany him to the principal or
designee. If the student refuses, the staff member will notify the principal or designee
immediately.

3. The principal or desgnee will attempt to obtain evidence by requesting it directly from
the student or through search procedures as outlined in Board policy.

4. The principal or designee will place any evidence in an envelope or alternative
container as necessary which wilbe sealed, dated and initialed by the individual who
originally obtained the materials and by the principal or designee. The evidence then
will be placed in the school safe.

5. The principal or designee will call appropriate law enforcement officials ireach
instance of possession or sale of controlled substances by a student. A mutual decision
will be made as to retention of the contraband by the school or testing by the
authorities.

6. When there is evidence of a student possessing illegal drugs, shedent will be
suspended and his parent/guardian notified.
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Kindergarten z 8" Grade Disciplinary Procedures
First Offense for use and/or Possession

1. The student will receive three days oubf-school suspension, and a parent/guardian
conference willbe scheduled prior to readmittance.

2. Parent/guardian and student will be provided information concerning voluntary drug
and alcohol treatment programs.

3. The student may elect to participate in a voluntary drug/alcohol abuse counseling
program with attendance verification submitted to the school administration. Upon
choice of this option, the student will be readmitted. If counseling is not elected, the
student may be suspended from school for an additional five days by the
superintendent. The studem and parent/guardian must attend a readmission
conference during the suspension. At the end of the five days, the student will be
readmitted.

4. The principal or designee will attempt to develop with the parent/guardian and the
student a procedure that wil outline the responsibilities of the parent/guardian, the
student and the school in an effort to keep any further offenses from occurring.

Second Offense for Use and/or Possession

1. The student will be suspended from school for five days.

2. Informati on concerning voluntary drug or alcohol treatment programs will be given to
the student and the parent/guardian. The principal or designee will require evidence of
the student's enrollment and/or participation in a voluntary program prior to the
student's re-admittance to school.

3. Appropriate law enforcement officials will be notified.

Third Offense for Use and/or Possession
The student will be recommended for expulsion.

9th 7 12t Grade Disciplinary Procedures
First Offense for Use and/or Possession
1. The student will be suspended from school for five days
2. Information concerning voluntary drug or alcohol treatment programs will be given to
the student and the parent/guardian. The principal or designee will require evidence
I £ OEA 0OOO0A Adn@d @artidphtion in d vbluhtarpprogram prior to the
0 0 0 A A tadndtt@ncead\school.
3. Appropriate law enforcement officials will be notified.

Second Offense for Use and/or Possession
The student will be recommended for expulsion.

Distribution

Students who sell, give or exchange alcohol, drugs, other controlled substances or drug
containing or drug-related paraphernalia in violation of Board policy will be handled in the
following manner:

1. If an employee witnesses an act in which alcohol, dregother controlled substances or
drug-containing or drug-related paraphernalia are being transferred from one student
to another, the staff member will immediately attempt to detain the student and request
that the student accompany the staff member to # principal or designee. If the
student refuses, the staff member will notify the principal or designee immediately.
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2. The principal or his designee will attempt to obtain evidence by requesting it directly
from the student or through search proceduresn accordance with Board policy.

3. Any student who distributes, trades, exchanges or sells controlled substances will be
expelled.

These procedures will supplement and complement authority conferred elsewhere by Board
policy and will not be deemed to limi or suspend such other authority.

(January 1995)
(Revised April 2010)

Weapons in School
JICI)

The Board of Education determines that possession, use and/or threatened use of a weapon
by students is detrimental to the welfare and safety of thetudents and school personnel
within the district.

Dangerous Weapons

Using, possessing or threatening to use a dangerous weapon district property, when being
transported in vehicles dispatched by the district or one of its schools, during a scheol
sponsored or district-sponsored activity or event, and off school property when the conduct
has a reasonable connection to school or any district curricular or neaurricular event

without the authorization of the school or the school district is prohibited. Arexception to

this policy may be made for students participating in an authorized extracurricular activity or
team involving the use of firearms.

1 O OOAA ET OEEO bPIi1EAUR OAAT CAOI OO xAADPIT 6

a) A firearm,

b) Any pellet, BB gun or other device, whether opetenal or not, designed to propel
projectiles by spring action or compressed air.

c) A fixed blade knife with a blade that exceeds three inches in length.

d) A spring loaded knife or a pocket knife with a blade longer than three and o+ialf
inches in length.

e) Any object, device, instrument, material, or substance, whether animate or inanimate,
used or intended to be used to inflict death or serious bodily injury including, but not
limited to a slingshot, bludgeon, nunchucks, brass knuckles or artificial knucldeof any
kind.

Students who use, possess or threaten to use a dangerous weapon in violation of this policy
shall be subject to disciplinary action, including suspension and/or expulsion, in accordance
with Board policy concerning student suspensions, exgsions and other disciplinary
interventions.

In accordance with federal law, expulsion shall be mandatory for no less than one full calendar
year for a student who is determined to have brought a firearm to or possessed a firearm at
school in violation ofthis policy. The superintendent may modify the length of this federal
requirement for expulsion on a caseby-case basis. Such modification shall be in writing.

Dnna"_)g

A A



Firearm Facsimiles

Carrying, using, actively displaying or threatening with the use of a Barm facsimile that
could reasonably be mistaken for an actual firearm on district property, when being
transported in vehicles dispatched by the district or one of its schools, during a scheol
sponsored or district-sponsored activity or event, and off sahol property when such conduct
has a reasonable connection to school or any district curricular or neaurricular event
without the authorization of the school or school district is prohibited. Students who violate
this policy provision may be subject tadisciplinary action, including but not limited to
suspension and/or expulsion, in accordance with Board policy concerning student
suspensions, expulsions and other disciplinary interventions.

A student may seek prior authorization from the building princpal to carry, bring, use or

possess a firearm facsimile that could reasonable be mistaken for an actual firearm on school
property for purposes of a schoolrelated ornonrOAET T 1 OAT AOAA AAOEOEOU
obtain such prior authorization is aviolation of this policy provision and may result in

disciplinary action, including but not limited to suspension and/or expulsion in accordance

with Board policy concerning student suspensions, expulsions and other disciplinary

interventions. TheprinclD A1 8 0 AAAEOETT O AATU T 0 PAOIEOD
possess a firearm facsimile that could reasonably be mistaken for an actual firearm on school
property shall be final.

School administrators shall consider violations of this policy provi®n on a caseby-case basis
to determine whether suspension, expulsion or any other disciplinary action is appropriate
based upon the individual facts and circumstances involved.

Local Restrictions:

The Board of Education determines that extra precautions are important and necessary to
provide for student safety. Therefore, the using, possessing or threatening to use any knife,
regardless of the length of the blade, on district property, when beingansported in vehicles
dispatched by the district or one of its schools, during a schegponsored or district-
sponsored activity or event, and off school property when the conduct has a reasonable
connection to school or any district curricular or nonrcurricular event without authorization
of the school or school district is prohibited.

Students who violate this policy provision shall be referred for appropriate disciplinary
action, including suspension and/or expulsion, in accordance with Board policyoacerning
student suspensions, expulsions and other disciplinary interventions.

Recordkeeping

The district shall maintain records which describe the circumstances involving expulsions of
students who bring weapons to school including the name of the scblp the number of
students expelled and the types of weapons involved as required by law.

Referral to law enforcement

In accordance with applicable law, school personnel shall refer any student who brings a
firearm or weapon to school without authorization of the school or the school district to law
enforcement.

(October 1996)
(Revised May 2016)
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Student Use of Electronic Communication Devices

JICI)

Montrose County School District recognizes that electronic devices are tools of both

communication and learning that, depending upon their use, can either add value to
communication and learning or can cause disruption in the school environment,. As such,
electronic devices demand welreasoned, practical and wise regulation in the school setting.
Students may possess and use portable electronic devices, including but not limited to cellular
telephones, MP3 and similar music players, radios, walkmans, @lyers, tape recorders and
players, scanners, portable digital assistants (PDAs), wirelessneail devices, etc., subject to
limitations of this and other policies of the district under the following conditions.

1 Portable electronic devices shall not be tured on or used in any way (1) during
instructional time (2) during other school-sponsored and supervised group activities
during school day (for example, during student assemblies, awards, or other public
ceremonies, etc.) or (3) when their use is otherwis prohibited by school personnel.
Instructional time includes the entire period of a scheduled class and other times when
students are directed to report to and participate in any instructional activity.

1 Portable electronic devices (1) that produce any alible sound, whether through a
speaker, earphones, buzzer, or other means, and cellular phones that produce a ring
tone or vibrating alert, (2) that are visible, or (3) that are otherwise used in violation of
the preceding paragraph without specific permision of school personnel may be
AT T ZEOAAOAA AU OAETTI1T DAOOITTAI 8 4EAU 1 AU
guardian from a building administrator.

1 Students are required to turn portable electronic devices over to school personnel
when requested. Students who refuse to do so may be removed from class or other
school activity, have committed insubordination and resisting authority in violation of
policies for student discipline, and shall be subject to disciplinary action.

1 Portable electronic devices are allowed on District transportation vehicles within the
limits of this policy.

1 Portable electronic devices are allowed to be taken and used on school trips, provided
that they are not used during any instructional activity or at other times when schdo
personnel prohibit their use. Coaches, bus/van drivers and sponsors are encouraged
to set guidelines for their use.

1 Use of cameras or the camera features on a cell phone or other portable electronic
devices in a restroom or a locker room or for any useonstituting an invasion of any
DAOOT 160 OAAOTT AAT A AoPAAOAOGEITT 1T £ POEOAAU
such purposes shall be confiscated by school personnel, and law enforcement
authorities may be notified.

1 The principal may establish andschool personnel may enforce additional guidelines
limiting or prohibiting the possession and use of portable electronic devices as
appropriate to campus needs.

1 The district assumes no responsibility for loss or damage to personal property of
students induding cell phones and other portable electronic devices in the possession
of students. If confiscated by school personnel pursuant to this policy, reasonable care
will be taken of the item until either its retrieval or its reasonably being deemed
discarded.

9 Students violating this policy may be subject to disciplinary action.
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1 If use of a portable electronic device is required in individual instances to assist a
OOOAAT O xEOE OEA OOOAAT 060 AAOGAAOQCEIThHh 1
in writin g from a building administrator prior to use of the portable electronic device
at any time when such use would otherwise be prohibited by this policy.

1 Itis understood that in certain instances there is educational value in utilizing portable
electronic devices (data entry devices, recorders, etc.) in classrooms when such devices
AEA ET A@OAT AET ch AT EATAET ch AT ATIT O OAE
Oi OEA ET OOOOAOEITTAI 1T AEAAOEOAO 1 &£ OEA
useof such devices will be at the discretion of the classroom teacher or a building
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Individualized Education Program (IEP).

(April 2010)

Student Interviews, Interrogations, Sehes, and Arrests

(JIH)

The Board of Education seeks to maintain a climate in the schools which is conducive to
learning and protective of the safety and welfare of staff and students. To achieve this goal, it
may be necessary for school personnel to sedn the person and/or the personal property of
the student and to seize any property deemed injurious or detrimental to the safety and
welfare of students and staff.

Interviews by School Administrators

When a violation of Board policy or school rulesccurs, the principal or designee may

NOAOOEIT 1T bi OAT OEAI OOOAAT O OEAOQOEI O AT A xEOT A0C
parent/guardian. If a school official is investigating a report of child abuse and the suspected 1.
perpetrator is a member ofthe ©OAAT 086 O A£AI E1T Uh 11T AT 1T OAAO xHOE
made.

In situations where a student is suspected of violating Board policies or school rules, the
principal or designee may interview the suspected student if the school official has reasonable
grounds to suspect that such a violation has occurred. The nature and extent of the
guestioning must be reasonably related to the objectives of the questioning. If the student
denies any involvement or culpability, the student will have the opportunityto present his or
her side of the story, orally or in writing.

Searches Conducted by School Personnel

School personnel may search a student and/or the student's personal property while on
school premises or during a school activity in accordance this goy and may seize any illegal,
unauthorized or contraband materials.

Whenever possible, the student shall be informed of the reason(s) for conducting the search
and the student's permission to perform the search shall be requested. A student's failure to
cooperate with school officials conducting a search shall be considered grounds for
disciplinary action.
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An administrative report shall be prepared by the school official conducting a search
explaining the reasons for the search, the results and the nas of any witnesses to the
search.

Search of School Property

School lockers, desks and other storage areas are school property and remain at all times
under the control of the school. All such lockers, desks and other storage areas, as well as their
contents, are subject to inspection at any time, with or without notice.

Students shall assume full responsibility for the security of their lockers and/or other storage
areas in the manner approved by the administration. Students shall be responsible for
whatever is contained in desks and lockers assigned to them by the school as well as for any
loss or damage relating to the contents of such desks and lockers.

Search of the Student's Person or Personal Effects
The principal or designee may searchthep&l T T £ A OOOAAT O 1 O A OOPA:‘
such as a purse, backpack, book bag, or briefcase on school property or at sctspoinsored
events or activities if the school official has reasonable grounds to suspect that the search will
uncover:

Evidence of a violation of Board and/or district policies, school rules, or federal, state, or local
laws.

Anything which, because of its presence, presents an immediate danger of physical harm or
illness to any person.

Search of the person shall be limited tthe student's pockets, any object in the student's
possession such as a purse, backpack, book bag or briefcase, and/or a "pat down" of the
exterior of the student's clothing.

-_
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conduct the search, must be reasonably related to the objectives of the search and the nature
of the suspected violation. Additionally, school officials conducting the search shall be
respectful of privacy considerations, in light of the seand age of the student.

Searches of the person shall be conducted out of the presence of other students and as
privately as possible by a person of the same sex as the student being searched. At least one
person of the same sex as the student being seaed shall witness but not participate in the
search.

SAAOAEAG T &£ A OOOAAT 660 PAOOIT AT ATXT O PAOOIT I[AI
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searched shall be notied of the search as soon as reasonably possible.

Searches of the person which require removal of clothing other than a coat or jacket shall be
referred to a law enforcement officer. School personnel shall not participate in such searches

Seizure of ltems

Anything found in the course of a search conducted by school officials which is evidence of a
violation of law or Board policy or school rules or which by its presence presents an
immediate danger of physical harm may be:
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Seized and offeed as evidence in any suspension or expulsion proceeding. Such material shall
be kept in a secure place by the principal until it is presented at the hearing.

Returned to the student or the parent/guardian.

Turned over to a law enforcement officer in acordance with this policy.

Law Enforcement Officers' Involvement

Interrogations and Interviews

When law enforcement officials request permission to question students when students are in
school or participating in school activities, the principal or degnee shall ascertain that the

law enforcement officer has proper identification. Except when law enforcement officers have
a warrant or other court order, or when an emergency or other exigent circumstance exists,
such interrogations and interview are dOAT OOACAA AOOET ¢ OOOAAT 008 | Al

It is the responsibility of the law enforcement officer interviewing student witnesses or
interrogating student suspects to assure compliance with all applicable procedural
safeguards. Upon request by law enforceméto interview a student witness or interrogate a
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except in cases involving investigation of reported child abuse where the suspected A
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exigent circumstances exist. However, whether or not to postpone the interview or

interrogation untl OEA DPAOAT OTCOAOAEAT AOOEOAO EO OEA | Ax
Search and Seizure

The principal or designee may request a search on school premises be conducted by a law
enforcement officer. When law enforcement respond to such a request, no schemployee
shall assist or otherwise participate in the search. It is expected that searches by law
enforcement will be conducted in accordance with the requirements of applicable law.

Custody and/or Arrest

Students will be released to law enforcementfficers if the student has been placed under
AOOAOGO 1T O EZEZ OEA OOOAAT O8O0 PAOAT OTCOAOAEAT AT A
student is removed from school by law enforcement offices for any reason, school officials will
make reasonable effor®© OT 11T OEAU OEA OOOAAT 660 DPAOAT OO7C
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It is expected that all procedural safeguards prescribed by law are followed by law
enforcement officers conducting student arrests. However, district staff is not responsible for
AT 1T £ZEAA 0S8 O wheA g@radting A $tidéni. EAT AA

(December 2000)
(Revised April 2017)

Student Organizations
(JIAL)

Schools in the district may encourage students to broaden their knowledge and citizenship by
permitting the formation of clubs or other groups that relate to subject matter covered by the
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curriculum. Such organizations shall operate within the framework bstate statutes, Board
policy, administrative rules and the parameters of the learning program.

Each building principal shall develop general guidelines for the establishment and operation
of student organizations within the particular school. Among otér provisions, such
guidelines shall require the approval of the principal prior to the formation of any club or
organization in a school and the assignment of at least one faculty adviser to each approved
student organization.

All student organizations ae required to open membership to all interested and/or eligible
students. Fraternities, sororities and/or secret societies shall not receive recognition in any
manner under this policy.

All forms of hazing in initiations shall be prohibited in a studenbrganization. No initiation
shall be held for a student organization which will bring criticism to the school system or be
degrading to the student.

The faculty advisor must attend every meeting of the student organization whether conducted
on school pemises or at another location.

The principal is responsible to determine whether the purpose of a student organization is
related to the curriculum.

Student organizations shall be considered directly related to the curriculum if one or more of
the following applies:

1. The subject matter of the group actually is taught in a regularigffered course.

2. The subject matter of the group concerns the body of courses as a whole.

3. Participation in the group is required for a particular course.

4. Academic credit or extracredit is given for participation in the group.

When the principal denies the request of a student organization desiring to meet or form in a
particular school, the principal shall inform the group of the reasons for the denial. The
students and/or group may submit a written request to the superintendent within 10 days of

OEA AATEAI A O A OAOEAx 1T &£ OEA DPOET AEDPAI 50 A

(January 1995)
(Revised January 2012)

Use of Physical Intervention and Restraint

(JKA)

To maintain a safe learning environment, district employees may, within the scope of their
employment and consistent with state law, use physical intervention and restraint with
students in accordance with this policy and accompanying regulation. Such iacis shall not
be considered child abuse or corporal punishment if performed in good faith and in
compliance with this policy and accompanying regulation.
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Physical Intervention
Corporal punishment shall not be administered to any student by any disti@mployee.

Within the scope of their employment, district employees may use reasonable and
appropriate with a student, that does not constitute restraint as defined by this policy, to
accomplish the following:
1. To quell a disturbance threateningphysical injury to the student or others.
2. To obtain possession of weapons or other dangerous objects upon or within the
control of a student.
3. For the purpose of seHdefense.
4. For the protection of persons against physical injury or to prevent the destruadin of
property which could lead to physical injury to the student or others.

Under no circumstances shall a student be physically held for more than five minutes unless
the provisions regarding restraint contained in this policy and accompanying regulatimare
followed.

Restraint
Restraint is defined by state law and this policy as any method or device used to involuntarily

I EITEO A OOOAAT 660 AOAAATIT 1T & 11 O6AI AT Oh ET AT C

mechanical devices, chemical or seclusioriRestraint shall not including holding of a student
for less than five minutes by a district employee for the protection of the student or others
and other actions excluded from the definition of restraint in state law.

Restraint shall only be adminisered by district employees trained in accordance with
applicable State Board of Education rules.

Exceptions
The restraint provisions in this policy and accompanying regulation shall not apply to:
1. Peace officers as defined by C.R.S-4.6-101 et seq. whoare acting within the scope of
their employment or in accordance with C.R.S. 18-109; and
2. When the district is engaged in transporting a student from one facility or location to
AT T OEAO AEAAEIT EOU TO 1TAAOQETT xEWdsamwld EO
authority to effect such transportation.

(January 1995)
(Revised April 2017)

b

Use of Physical Intervention
(JKAR)

A. Definitions
In accordance with the State Board of Education rules governing the Administration of the
Protection of Persons from Restraint Act, the following definitions apply for purposes of this
regulation and accompanying policy.
1. 0O2AO0OO0AET 06 1 A A évide uaed to involkir@aEly lifnit fre€doniof
movement, including but not limited to bodily physical force, mechanical devices,
chemicals and seclusion.
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. O0OEUOEAA]I OAOOOAET 06 I AAT O OEA OOA 1 E
ET AEOCEADAI 610EAORAAT AT O8 O0EUOEAAI O0OAO
a. Holding of a student for less than five minutes by a staff person for the
protection of the student or others;
b. Brief holding of a student by one adult for the purpose of calming or comforting
the student;
c. Minimal physical contact for the purpose of safely escorting a student from one
area to another;
d. Minimal physical contact for the purpose of assisting the student in completing
a task or response.
. 0- AAEAT EAAT OAOOOAET 06 tdidvdlintarily festixtiié OE AAT A
i T OAT AT O T &£ A OOOAAT O T O OEA 1T TO0ATATO 10O
O- AAEAT EAAT OAOOOAET 66 AT AO 110 ET A1 OAAG
a. Devices recommended by a physician, occupational therapist or physical
therapist and agreedtoby © OO A AT 08 O ) w0 OAAI T O 3AAQEI
AAAT OAAT AA xEOE OEA OOOAAT 080 )1 AEOCEAQAI
Section 504 plan;
b. Protective devices such as helmets, mitts, and similar devices used to prevent
self-injury and in accordance withaO OO A AT 080 ) %0 1T O 3AAQE] I
c. Adaptive devices to facilitate instruction or therapy and used as recommended
by an occupational therapist or physical therapist, and consistent with a

) —
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OOOAAT 680 ) w0 T O 3AAOQEIT vuvmt BIAIN 10O
d. Positioning or securing devic® OOAA OT Al 11 x OOAAOI AT q 1
needs.

. O#EAI EAAl OAOOOAET 66 1T AAT O AAI ET EOOAOQOET C |Ii A
i AAEAAOET T O POAOAOEAAA AU OEA OOOAAT 660 HEL
purpose of involuntarily limitingthe OO OA AT 06 O AOAAATIT 1T &£ 11 OAli A
OAOOOAET 66 AT AO 110 ETAI OAA(

a. Prescription medication that is regularly administered to the student for
i AAEAAT OAAOIT T O 1TOEAO OEAT O OAOOOAEIl C
Asthma-cort, medications used tareat mood disorders or ADHD, Glucagon); or

b. The administration of medication for voluntary or life-saving medical
procedures (e.g. EpiPens, Diastat).

. O3AAI OCGET 106 1 AAT O OEA DPI AAAT AT O T £ A O0006A4AI
involuntarily prevented 8 O3AA1 OOETT6 AT AOG 110 1 AAT 4
a. 0l AAATATO T &£ A OOOGAAT O ET OAOGEAAT OEAI |OA
night; or
b. Time-out.
. O4Ei @06 EO OEA OAI T OAl T &£ A OOOAAT O mAOIT 1 |PI

A time-out is not used primarily to confne the student, but to limit accessibility to
reinforcement. In time-out, the student is not physically prevented from leaving the
designated timeout area and is effectively monitored by staff.

. Ol AOCAT Aud 1T AAT O OAOET OOh DOT AAAT Ah EI T 4T A
others with the present ability to effect such bodily injury. Emergency includes
situations in which the student creates such a threat by abusing or destroying
property.

. 0" ERU ET EOOUo6 i AAT O PEUOEAAI DAET A EIIT%&O
condition as defined in C.R.S. 18-901 (3)(c).

" G30A0OA "1 AOA 201 AG6 | AAT OEA 30A0A i A0ART A
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Administration of the Protection of Persons from Restint Act, 1 CCR 3045. al
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B. Basis for Use of Restraint
Restraints shall only be used:
1. In an emergency and with extreme caution; and
2. After:
a. The failure of less restrictive alternatives (such aPositive Behavior
Supports, constructive and norphysical de-escalation, and re
structuring the environment); or
b. A determination that such alternatives would be inappropriate or
ineffective under the circumstances.
3. Restraints shall never be used as a puie form of discipline or as a threat to

CAET AT1T1 06011 1TO CAET ATiIiPIEATAA T &£ A @¢OC
4. School personnel shall:
a. use restraints only for the period of time necessary and using no more
force than necessary; and
b. prioritize the prevention of harm to the student.
C.Duties Related to the Use of RestraigtGeneral Requirements
When restraints are used, the district shall ensure that:
1. no restraint is administered in such a way that the student in inhibited or impeded
from breathing or communicating;
2.nf OAOOOAET O EO AAIi ETEOOAOCAA ET OOAE A xAp
chest, back, or causes positional asphyxia;
3. restraints are only administered by district staff who have received training in
accordance with the State Board rules;
4. opportunities to have the restraint removed are provided to the student who indicates
he/she is willing to cease the violent or dangerous behavior;
5. when it is determined by trained district staff that the restraint is no longer necessary
to protect the studentor others (i.e. the emergency no longer exists), the restraint shall
be removed; and
6. OEA OOOAAT O EO OAAOITAAI U 111 EOI OAA O1 ATf|o6C

Additionally, in the case of seclusion, staff shall reintegrate the student or clearly
communicate to the student that the student is free to leave the area used to seclude the
student.

D. Proper Administration of Specific Restraints

1. Chemical restraints shall not be used.

2. Mechanical restraints shall not be used, except that this provision shall napply to
armed security officers who have received documented training in defensive tactics
utilizing handcuffing procedures and are detaining the student for law
enforcement.

3. Physical restraint

a. A person administering the physical restraint shall only us¢he amount
of force necessary to stop the dangerous or violent actions of the student.
b. A restrained student shall be continuously monitored to ensure that the
breathing of the student in such physical restraint is not compromised.
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c. A student shall be releaed from physical restraint within fifteen minutes
after the initiation of the restraint, except when precluded for safety
reasons.

4. Seclusion

a. Relief periods from seclusion shall be provided for reasonable access to
toilet facilities; and

b. Any space in whicha student is secluded shall have adequate lighting,
ventilation and size. To the extent possible under the specific
circumstances, the space should be free of injurious items.

E. Notification Requirements
1. If there is a reasonable probability that restraint might be used with a particular
OOOAAT Oh ADPPOT POEAOA OAETTI OOAEAE OEAI
if appropriate, the student of:
a. The restraint procedures (including types of restramts) that might be used;
b. Specific circumstances in which restraint might be used; and
c. Staff involved.
2. For students with disabilities, if the parents request a meeting with school
personnel to discuss the notification, school personnel shall ensure that the
meeting is convened.

3. 4EA OANOEOAA 11 OEAZEAAOQOETT 1T AU TAAOO AO

plan or IEP is developed/reviewed.

F. Documentation Requirements

1. If restraints are used, a written report shall be submitted within one school day to
schooladministration.

2. The school principal or designee shall verbally notify the parents as soon as
possible but no later than the end of the school day that the restraint was used.

3. A written report based on the findings of the staff review required byaragraph G.
below shallbeel AET AAh EAGAA T O | AET AA O OEA
days of the use of restraint. The written report of the use of restraint shall include:

o) (0)o)

a. 4EA AT OAAAAAT O OI OEA OOOAAT 060 AAREA

b. A description ofthe incident;
c. Efforts made to deescalate the situation;
d. Alternatives that were attempted;
e. The type and duration of the restraint used;
f. Injuries that occurred, if any; and
g. The staff present and staff involved in administering the restraint.
4. Acopyofthex OEOOAT OADPIT OO0 11T OEA OOA 1T & OAO
confidential file.

G.Review of Specific Incidents of Restraint
1. The district shall ensure that a review process is established and conducted for
each incident of restraint used. The pyrose of this review shall be to ascertain that
appropriate procedures were followed and to minimize future use of restraint.
2. The review shall include, but is not limited to:
Staff review of the incident;
Follow up communication with the studentand the sth AT 08 O AAIT E|
Review of the documentation to ensure use of alternative strategies; and
Recommendations for adjustment of procedures, if appropriate.
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meeting to reviewtheET AEAAT O8 &1 O OOOAAT OO xEOE )| %0
review may occur through the IEP or Section 504 process.

H.General Review Process

1. The district shall ensure that a general review process is established, conducted
and documented in writing atleast annually. The purpose of the general review is
to ascertain that the district is properly administering restraint, identifying
additional training needs, minimizing and preventing the use of restraint by
increasing the use of positive behavior interentions, and reducing the incident of
injury to students and staff.

2. The review shall include, but is not limited to:

a. Analysis of incident reports, including all reports prepared pursuant to
paragraphs F.1 and F.3 above and including but not limited to, gredures
used during the restraint, preventative or alternative techniques tried,
documentation, and follow up;

b. Training needs of staff;

c. Staff to student ration; and

d. Environmental conditions, including physical space, student seating
arrangements and noisdevels.

|. Staff Training
1. The district shall ensure that staff utilizing restraint in schools are trained in
accordance with the State Board rules.
2. Training shall include:

a. A continuum of prevention techniques;

b. Environmental management;

c. A continuum ofde-escalation techniques;

d. Nationally recognized physical management and restraint practices, including,
but not limited to, techniques that allow restraint in an upright or sitting
position and information about the dangers created by prone restraint;

e. Methods to explain the use of restraint to the student who is to be restrained to
01 OEA OOOAAT 680 Z£AT EI UN ATA

f. Appropriate documentation and notification procedures.

3. Retraining shall occur at a frequency of at least every two years.

(October 2001)
(Revised Apil 2017)

Disciplinary Removal from Classroom
(JKBA)

It is the policy of the Board to maintain classrooms in which student behavior does not

interfere with the ability of the teacher to teach effectively or the ability of other students to
participate in classroom learning activities. O
Students shall be expected to abide by the code of conduct adopted by the Board and any qﬁ;
other appropriate classroom rules of behavior established by the building principal and/or A

2




classroom teacher for the purpose of maiaining order and a favorable academic
atmosphere. Any student who violates the code of conduct or other classroom rules may be
subject to removal from class and/or disciplinary action. Upon the third formal removal from

class, a teacher may remove theGtA AT O &£01 I OEA OAAAEAO08O Al AO

policy, its accompanying regulation and applicable law.

Student removal from class is a serious measure and should not be imposed in an arbitrary,
casual or inconsistent manner.

Behavioral expectations are always more constructive and more likely to be followed when
they are communicated as clearly as possible to students. However, it is neither possible nor
necessary to specify every type of improper or inappropriate behavior, avery circumstance
that would justify removal from class under this policy. Teachers are expected to exercise
their best professional judgment in deciding whether it is appropriate to remove a student
from class in any particular circumstance. All instanes of formal removal from class shall be
documented.

A teacher is authorized to immediately remove a student from the teacher's classroom if the
student's behavior:
1. violates the code of conduct adopted by the Board,;
2. is dangerous, unruly, or disruptive;or
3. seriously interferes with the ability of the teacher to teach the class or other students
to learn.

A student with a disability may be removed from class and placed in an alternative
educational setting only to the extent authorized by state and fedlal laws and regulations.
Removal from class under this policy does not prohibit the district from pursuing or
implementing additional disciplinary measures, including but not limited to detentions,
suspensions, or expulsions for the conduct or behavidor which the student was removed, in
accordance with Board policy concerning student suspensions, expulsions and other
disciplinary interventions.

The superintendent is directed to establish procedures to implement this policy so that
removals from a cassroom occur in a consistent manner throughout the district.
Parents/guardians shall be notified of the student's removal from class in accordance with
established procedures.

(December 2000)
(Revised February 2014)

Disciplinary Removal fro@lassroom
(JKBAR)

Staff, including administrators and teachers, must use their training, experience and authority
to create schools and classes where effective learning is possible.

Students should be able to attend school and classes as free as reabbnpossible from
unnecessary and unwarranted distraction and disruption. Such behavior interferes with the
classroom environment and will not be tolerated.

Dnnp7()




A student who engages in classroom conduct or behavior prohibited by the code of conduct
may be renoved from class by a teacher and placed temporarily in an alternative setting in
accordance with these procedures.

For purposes of this policy and procedure, a "class"” includes regular classes, special classes,
resource room sessions, labs, study halls, library time, school assemblies and other such
learning opportunities taught or supervised by a teacher. "Teacher" nams a person holding a
license issued by the state who is employed to instruct, direct or supervise the instructional
program.

Informal Removal to the Principal's Office

An informal removal from class occurs when a student breaks one or several classnooules
in a class period or during the school day. The teacher may remove a student by using
approved discipline management techniques such as having the student stand in the hall
outside the door or some other safe "time out" environment either in or oudf the classroom,
or sending the student to the principal's office for a short period of time. Generally, the
student will be allowed to return to his or her classroom later the same day. The procedures
set forth below do not apply to an informal removafrom class.

Formal Removal from Class
A teacher may formally remove a student from class for the following conduct or behavior:
1. Conduct that is prohibited in the student code of conduct. It should be noted that
building administrators make decisions regarding suspension and the superintendent
makes recommendations for expulsion. Thus, a teacher's decision to remove a student
from class for behavior covered by district policies regarding suspension and expulsion
may, but does not necessarily, mean thahé student will also be suspended or expelled.
2. Disruptive, dangerous, or unruly behavior. The following behavior, by way of example
and without limitation, may be determined to be disruptive, dangerous, or unruly:
a. inappropriate physical contact intendedor likely to hurt, distract, or annoy others
such as hitting, biting, pushing, shoving, poking, pinching, or grabbing;
b. inappropriate verbal conduct intended or likely to upset, distract, or annoy others
such as name calling, teasing, or baiting;
c. behavior that may constitute sexual or other harassment;
d. repeated or extreme inappropriate verbal conduct likely to disrupt the educational
environment, particularly when others are talking (e.g., lecture by teacher, response
by other student, presentation by visior) or during quiet study time;

e. Throwing any object, particularly one likely to cause harm or damage such as books,

pencils, scissors, etc.;

f. inciting other students to act inappropriately or to disobey the teacher or school or
class rules, including without limitation, inciting others to walk out;

g. destroying or damaging the property of the school, the teacher or another student;
or

h. loud, obnaxious, or outrageous behavior.

3. Conduct that otherwise interferes with the ability of the teacher to teach effectively.
Students are required to cooperate with the teacher by listening attentively, obeying all
instructions promptly, and responding appropriately when called upon. A student's
noncompliance may, in turn, distract others either by setting a bad example or by
diverting the class from the lesson to the student's inappropriate behavior. By way of
example and without limitation, this behavior includes:
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a. Open defiance of the teacher, manifest in words, gestures, or other overt behavior;

b. Open disrespect of the teacher, manifest in words, gestures, or other overt behavior;
or

c. Other behavior likely or intended to sabotage or undermine classroom instation.

Procedures to be Followed for Formally Removing a Student From Class

Unless the behavior is extreme as determined by the teacher, a teacher shall warn a student
that continued misbehavior may lead to removal from class. When the teacher determme
that removal is appropriate, the teacher should take one of the following courses of action:

1. Instruct the student to go to the main office. Unless prevented by the immediate
circumstances, the teacher shall send a note with the student stating the reasfor the
student's removal and call the building principal's office.

2. Obtain coverage for the class and escort the student to the main school office. The
teacher shall inform the building principal or designee of the reason for the student's
removal from dass.

3. Seek assistance from the main school office or othavailable staff. When assistance
arrives, the teacher or the other staff member should accompany the student to the main
office. The principal or designee shall be informed of the reason for the student's
removal.

4. Within 24 hours of the student's removalfrom class, the teacher shall submit to the
building principal or designee a short and concise written explanation of the basis for the
student's removal from class.

Notice to Parent/Guardian

As soon as practicable, the building principal or designeshall notify the student's
parent/guardian, in writing, that the student was removed from class. The written notice shall
specify the class from which the student was removed, the duration of the removal, and the
basis for the removal as stated by the teder. The notice shall provide an opportunity for the
parent/guardian to attend a studentteacher conference regarding the removal. If the
student's removal from class is also subject to disciplinary action (i.e., suspension or
expulsion) for the particular classroom misconduct, the student's parent/guardian shall also
be notified of the disciplinary action in accordance with legal and policy requirements.

Placement Procedures
Each building principal shall designate a room or other suitable place inéhschool to serve as
the short-term removal area.

When the student arrives at the main office, the building principal or designee shall give the
student an opportunity to briefly explain the situation. If the building principal or designee is
not available immediately upon the student's arrival, the student will be taken to the
designated shortterm removal area and the principal or designee will speak to the student as
soon as practicable.

At the discretion of the building principal or designee, the stdent may be placed in another
appropriate class, program or educational setting, provided students are supervised in such
alternative setting.

Dnnp7?




Students placed in the shodterm removal area shall be supervised. During their time of
placement, students are expected to do work of an academic nature.

If possible, such work shall be related to the work in the class from which the student was
removed or may be related to the student's misconduct. In no event shall a student's time in
the short-term removal area be recreation or other free time.

In most cases, a student shall remain in the sheterm removal area for the duration of the
class from whch he or she was removed. Prior to allowing the student to resume his or her
normal schedule, the building principal or designee shall speak to the student to determine
whether the student is, or appears to be, ready and able to return to class withouta@rence
of the behavior for which the student was removed. In the event it is not deemed appropriate
to return the student to regular classes, the building principal or designee may consider a
different placement option.

Behavior Plan

The principal or designee and teacher shall consider whether a behavior plan should be

AAGAT T PAA &£ O OEA OOOAAT O ODPiI 1T OEA OOOAAT 06 (
be similar, if not the same, as a remedial discipline plan developed for disruptive studenis
accordance with Policy JK. A behavior plan shall be developed after the teacher formally
removes a student from class for the second time.

Removal for Remainder of Term

Upon the third formal removal from class, a student shall be officially removeddm the
OAAAEAOG6O Al AOGO &£ 0 OEA OAI AET AAO 1T £ OEA O0OA(
determining the appropriate placement of the student, which may or may not be another

section of the same class, depending on a variety of circumstances. THEprAED AT 8 O AA
regarding placement is final.

Once a student is officially removed from class, a loss of credit may occur if the principal
determines that it would be too disruptive to enroll the student in another class after the start
of the term.

Review by Principal

The principal is required to collect data pertaining to the number of students who are
removed from class during the year. This information will be reported to the public on the
safety section of the school report card. While there ara variety of factors to consider when
analyzing this data, an unusually high number of formal documented student removals from
any one teacher may be cause for concern. The principal shall review this data with teachers
at least annually.

A student maybe removed from a classroom by a teacher only in accordance with the
requirements of this policy and the applicable provisions of state and federal law. All teacher

AAOET T O O1 AAO OEEO DPil EAU OEAI 1T AA OOAEAAO @i

supervisor as provided in school district policies and procedures including the evaluation
policy.

(December 2000)
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Suspension/Expulsion of Students
(JKD/JKE)

The Board of Education shall provide due process of law to students, parents/guardians and
school personnel through written procedures consistent with law for the suspension or
expulsion of students and the denial of admission. In matters involving student misconduct

OEAO 1 AU TO xEIl OAOOI O ET OEA OGABAKNBGO®E O 00(

parent/guardian shall be notified and involved to the greatest possible extent in the
disciplinary procedures.

Proportionate disciplinary interventions and consequences shall be imposed to address the

OOOAAT 060 1 EOAT T AOAO phdrtike IdarAifgiedyifolnient for sthdedEBA AT A

and staff.

The Board and its designee(s) shall consider the following factors in determining whether to
suspend or expel a student:

1. 4EA OOOAAT 660 ACAN

2. 4EA OOOAAT 660 AEOAEDPI ET AOU EEOOI OouUNn

3. 4EA OOOAAIT @daGtudemt with & disatilit;;O U

4. The seriousness of the violation committed by the student;

5. The threat posed to any student or staff; and

6. The likelihood that a lesser intervention would properly address the violation.

Other Disciplinary Interventions

In lieu of an outof-school suspension or expulsion and in accordance with applicable law, the
DOET AEPAT 1T 0 AAOGECT AA T AU Ai 1 OEAAO OEA OOA
misconduct. The use of such interventions will vary, depending updhe facts and

AEOAOI OOAT AAO T &£# A1 ET AEOGEAOAI AAOAS 3 0AE
AAOECT AAGO OIT 1 A AEOAOAOQEIT T defehtibn, ir=sthéol sidpkrkionA O O
counseling, participation in the district’s positive behavioral intervention support (PBIS)

program, peer mediation, referral to a juvenile assessment center for counseling or other

services, or other approaches to address the student’s misconduct that do not involve an out-of-
school suspension or expulsion and minimize the student’s exposure to the criminal and juvenile
justice system.

As an alternative to suspension, the principal or designee may permit the student to remain in
school with the consent of his teachers if the parent/ guardian attends class withe student

for a period of time specified by the principal or designee. If the parent/guardian does not
agree or fails to attend class with the student, the student shall be suspended in accordance
with the accompanying regulations.

This alternative to suspension shall not be used if expulsion proceedings have been or are
AAT 60 01 AA ETEOEAOAA 1O EZA OEA DPOET AEDPAI
school, even if accompanied by a parent/guardian, would be disruptive to the operations$
the school or be detrimental to the learning environment.
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expel a student as deemed appropriate by the Board and its designees. The decision is to
suspend ari/or expel a student instead of providing an alternative to suspension or expulsion
IO OEA Z£ZAEI OOA 1T £ AT ET OAOOAT OEI 1T O OAI AAEAOA
prevent the Board and its designees from proceeding with appropriate disciplary measures,
including but not limited to suspension and/or expulsion.

Delegation of Authority
1. The Board of Education delegates to the principals of the school district or to a person
designated in writing by the principal the power to suspend a studenn his school for
not more than five school days on the grounds stated in C.R.S-32106 (1)(a), (1)(b),
(2)(c), or (1)(e) or not more than 10 school days on the grounds stated in C.R.S:22
106 (1)(d) unless expulsion is mandatory under law (see exhibcoded JKD/JKEE), but
the total period of suspension shall not exceed 25 school days.

2. The Board of Education delegates to the superintendent of schools the authority to
suspend a student, in accordance with C.R.S-22-105, for an additional 10 school days
plus up to and including an additional 10 days necessary in order to present the nbet
to the Board.

3. Unless otherwise determined by the Board, the Board of Education delegates to the
superintendent of schools or to a designee who shall serve as a hearing officer the
authority to deny admission to or expel for any period not extending bgnd one year
any student whom the superintendent, in accordance with the limitations imposed by
Title 22, Article 33, of the Colorado Revised Statutes, shall determine does not qualify for
admission to or continued attendance at the public schools of ttdstrict.

If the hearing is conducted by a designee serving as a hearing officer, the hearing officer
shall prepare findings of fact and recommendations for the superintendent at the
conclusion of the hearing. The superintendent shall render a writtengnion in the
expulsion matter within five days after the hearing whether the hearing is conducted by
the hearing officer or the superintendent.

The superintendent shall report on each case acted upon at the next meeting of the Board,
briefly describing the circumstances and the reasons for his action. Such denial of admission
or expulsion by the superintendent shall be subject to appeal to the Board. The appeal shall
consist of a review of the facts that were presented, arguments relating to the deois and
guestions of clarification from the Board.

Expulsion for Unlawful Sexual Behavior or Crime of Violence

When a petition is filed in juvenile court or district court that alleges a student between the
ages of 12 to 18 years has committed an offenfeat would constitute unlawful sexual

behavior or a crime of violence if committed by an adult, basic identification information, as
defined in state law, along with the details of the alleged delinquent act or offense, is required
by law to be provided immediately to the school district in which the juvenile is enrolled.

The information shall be used by the Board of Education to determine whether the student
has exhibited behavior that is detrimental to the safety, welfare, and morals of the other
students or school personnel and whether educating the student in the schawolay disrupt the
learning environment in the school, provide a negative example for other students, or create a
dangerous and unsafe environment for students, teachers, and other school personnel. The
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Board shall take appropriate disciplinary action, whith may include suspension or expulsion,
in accordance with the student code of conduct and related policies.

The Board may determine to wait until the conclusion of court proceedings to consider
expulsion, in which case it shall be the responsibility of #district to provide an alternative
educational program for the student as specified in state law.

(October 1996)
(Revised February 2014)

Disciplinary Removal from Classroom

(JKD/JIKR)

Staff, including administrators and teachers, must use thetraining, experience and authority
to create schools and classes where effective learning is possible. Students should be able to
attend school and classes as free as reasonably possible from unnecessary and unwarranted
distraction and disruption. Such belavior interferes with the classroom environment and will
not be tolerated.

A student who engages in classroom conduct or behavior prohibited by the code of conduct
may be removed from class by a teacher and placed temporarily in an alternative setting in
accordance with these procedures.

For purposes of this policy and procedurea "class” includes regular classes, special classes,
resource room sessions, labs, study halls, library time, school assemblies and other such
learning opportunities taught or supervised by a teacher. "Teacher" means a person holding a
license issued bythe state who is employed to instruct, direct or supervise the instructional
program.

Informal Removal to the Principal's Office

An informal removal from class occurs when a student breaks one or several classroom rules
in a class period or during the shool day. The teacher may remove a student by using
approved discipline management techniques such as having the student stand in the hall
outside the door or some other safe "time out" environment either in or out of the classroom,
or sending the studentto the principal's office for a short period of time. Generally, the
student will be allowed to return to his or her classroom later the same day. The procedures
set forth below do not apply to an informal removal from class.

Formal Removal from Class
A teacher may formally remove a student from class for the following conduct or behavior:
1. Conduct that is prohibited in the student code of conduct. It should be noted that
building administrators make decisions regarding suspension and the superintendent
makes recommendations for expulsion. Thus, a teacher's decision to remove a student
from class for behavior covered by district policies regarding suspension and expulsion
may, but does not necessarily, mean that the student will also be suspended or digut
2. Disruptive, dangerous, or unruly behavior. The following behavior, by way of example
and without limitation, may be determined to be disruptive, dangerous, or unruly:
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a. inappropriate physical contact intended or likely to hurt, distract, or annoyothers
such as hitting, biting, pushing, shoving, poking, pinching, or grabbing;

b. inappropriate verbal conduct intended or likely to upset, distract, or annoy others
such as name calling, teasing, or baiting;

c. behavior that may constitute sexual or other heassment;

d. repeated or extreme inappropriate verbal conduct likely to disrupt the educational
environment, particularly when others are talking (e.g., lecture by teacher, response
by other student, presentation by visitor) or during quiet study time;

e. Throwing any object, particularly one likely to cause harm or damage such as books,
pencils, scissors, etc.;

f. inciting other students to act inappropriately or to disobey the teacher or school or
class rules, including without limitation, inciting others to wdk out;

g. destroying or damaging the property of the school, the teacher or another student;
or

h. loud, obnoxious, or outrageous behavior.

3. Conduct that otherwise interferes with the ability of the teacher to teach effectively.
Students are required to cooprate with the teacher by listening attentively, obeying all
instructions promptly, and responding appropriately when called upon. A student's
noncompliance may, in turn, distract others either by setting a bad example or by
diverting the class from the lesson to the student's inappropriate behavior. By way of
example and without limitation, this behavior includes:

a. Open defiance of the teacher, manifest in words, gestures, or other overt behavior;

b. Open disrespect of the teacher, manifest in words, gestiugeor other overt behavior;

or

c. Other behavior likely or intended to sabotage or undermine classroom instruction.
Procedures to be Followed for Formally Removing a Student From Class
Unless the behavior is extreme as determined by the teacher, a teackéall warn a student
that continued misbehavior may lead to removal from class. When the teacher determines
that removal is appropriate, the teacher should take one of the following courses of action:

1. Instruct the student to go to the main office. Unlegsrevented by the immediate
circumstances, the teacher shall send a note with the student stating the reason for the
student's removal and call the building principal's office.

2. Obtain coverage for the class and escort the student to the main school office. The
teacher shall inform the building principal or designee of the reason for the student's
removal from class.

3. Seek assistance from the main school office or other availabléa$f. When assistance
arrives, the teacher or the other staff member should accompany the student to the main
office. The principal or designee shall be informed of the reason for the student's
removal.

Within 24 hours of the student's removal from classthe teacher shall submit to the building
principal or designee a short and concise written explanation of the basis for the student's
removal from class.

Notice to Parent/Guardian

As soon as practicable, the building principal or designee shall notifize student's
parent/guardian, in writing, that the student was removed from class. The written notice shall
specify the class from which the student was removed, the duration of the removal, and the
basis for the removal as stated by the teacher. Thetice shall provide an opportunity for the
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parent/guardian to attend a studentteacher conference regarding the removal. If the
student's removal from class is also subject to disciplinary action (i.e., suspension or
expulsion) for the particular classroommisconduct, the student's parent/guardian shall also
be notified of the disciplinary action in accordance with legal and policy requirements.

Placement Procedures
Each building principal shall designate a room or other suitable place in the school terge as
the short-term removal area.

When the student arrives at the main office, the building principal or designee shall give the
student an opportunity to briefly explain the situation. If the building principal or designee is
not available immediately upon the student's arrival, the student will be taken to the
designated shortterm removal area and the principal or designee will speak to the student as
soon as practicable.

At the discretion of the building principal or designee, the student may bglaced in another
appropriate class, program or educational setting, provided students are supervised in such
alternative setting.

Students placed in the shordterm removal area shall be supervised. During their time of
placement, students are expecteddtdo work of an academic nature. If possible, such work
shall be related to the work in the class from which the student was removed or may be
related to the student's misconduct. In no event shall a student's time in the shetgérm
removal area be recreabn or other free time.

In most cases, a student shall remain in the sheterm removal area for the duration of the
class from which he or she was removed. Prior to allowing the student to resume his or her
normal schedule, the building principal or degynee shall speak to the student to determine
whether the student is, or appears to be, ready and able to return to class without recurrence
of the behavior for which the student was removed. In the event it is not deemed appropriate
to return the student to regular classes, the building principal or designee may consider a
different placement option.

Behavior Plan

The principal or designee and teacher shall consider whether a behavior plan should be
AAOGAT T PAA £ O OEA OOOAATVA frdnxiads. TOeEbAhavibOplaA Wil O6 @ A
be similar, if not the same, as a remedial discipline plan developed for disruptive students in
accordance with Policy JK. A behavior plan shall be developed after the teacher formally
removes a student from classdr the second time.

Removal for Remainder of Term

Upon the third formal removal from class, a student shall be officially removed from the
OAAAEAOG6O Al AOO &1 O OEA OAiI AET AAO 1T £ OEA OAQI 8
determining the appropriate placement of the student, which may or may not be another
OAAOGET1T T &£ OEA OAI A Al AGOh AAPATAET ¢ 11T A OAOE
regarding placement is final.

Once a student is officially removed from class, a loss of credit magcur if the principal

determines that it would be too disruptive to enroll the student in another class after the start
of the term.
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Review by Principal

The principal is required to collect data pertaining to the number of students who are
removed from dass during the year. This information will be reported to the public on the
safety section of the school report card.

While there are a variety of factors to consider when analyzing this data, an unusually high
number of formal documented student remowals from any one teacher may be cause for
concern. The principal shall review this data with teachers at least annually.

A student may be removed from a classroom by a teacher only in accordance with the
requirements of this policy and the applicablgrovisions of state and federal law. All teacher
AAOGETT O O1 ARO OEEO DPil1EAU OEAI 1T AA OOGAEAAOD
supervisor as provided in school district policies and procedures including the evaluation
policy.

(December 2000)

Student Fees, Fines, and Charges
JQ)

Sudents shall not be charged an instructional fee as a condition of enrollment in school or as
a condition of attendance in any class that is considered part of the academic portion of the
dsOOEAOG6 O AAOAAOEIT T Al DOl COAIi AgAAPO OOEOEI
require students to pay textbook fees, fees for expendable materials and other miscellaneous
fees as more fully set forth in this policy.

All student fees andcharges shall be adopted by the Board. The fee shall remain in place until
modified or removed by Board resolution. All student fees adopted by the Board shall be used
for the purposes set forth in the motion and shall not be spent for any other purpose.

When publicizing any information concerning any fee authorized to be collected by this policy,
the school will specify whether the fee is voluntary or mandatory and the specific activity
from which the student will be excluded if the fee is not paid.

Among the fees which the Board may authorize are the following:

Textbook and library resources

Textbooks shall be provided on a loan basis. Students may be asked to pay a nonrefundable
rental fee reasonably related to the actual cost of some or all dfd textbooks provided for the
student. The rental fee and corresponding depreciation schedule shall be adopted by the
"TAOA DPOET O Ol OEA OAQOAT T EGO EI OOI AOAOEIT 1
for textbooks and workbooks used in the @ssroom for reference.

T
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It is expected that students shall return textbooks and library resources to the school in good
condition except for ordinary wear. Students shall be assessed fines for lost, damaged or
defaced books (including those checked outdm the library), materials or equipment. The
fines will be for the amount of the loss. In computing a fine, 20 percent of the original cost of a
book or library resource will be deducted for each year it has been used.

If the school district has made aeasonable effort to obtain payment for lost or damaged
textbooks or library resources to no avail, the district may then withhold the diploma,

transcript or grades of any student who fails to return or replace such textbooks or library
resources at the ed of the semester or school year. If a student is graduating, the district may
deny the privilege of participation in the graduation ceremony if the student has failed to

return or replace a textbook or library resource by the date of the ceremony. Alteative
payment methods, such as installment plans or school service, shall apply to students who are
unable to pay.

A student shall not be refused use of textbooks based on failure to pay the required fees.

Fees for expendable supplies and materials

Teaders shall determine a basic course for each class which can be completed with materials
furnished by the school. However students may be charged a fee for expendable supplies and
materials used in the course. Fees for expendable supplies and materstall relate directly

to the actual cost of providing these materials to the student. These fees shall be waived for
indigent students.

Students shall be required to pay for materials that go into shop, crafts or art projects that are
above the basic rguirements for the course and are to be retained by the student.

Miscellaneous Fees

Students may be asked to pay miscellaneous fees on a voluntary basis as a condition of
attending, participating in, or obtaining materials/clothing/equipment used in a sclool-
sponsored activity or program not within the academic portion of the educational program.

Rental fees for the use of items such as choral robes, band uniforms and sckhmwhed
instruments shall be approved by the Board upon the recommendation of theigerintendent.

Students participating in activities which are not required by the teacher or used in the
determination of a grade may be required to pay charges covering the cost of the activity.
Such charges may include but are not limited to admissidees, food costs and transportation
costs on activity trips. However, it is incumbent upon the teacher and principal to make every
effort to be sure no student is denied the right to participate in trips or other enrichment
activities because of lack ofunds.

The district may impose and collect a fee for the payment of excess transportation costs in

AAAT OAAT AA xEOE OOAOA 1 Axs8 /T1 U OET OA OOOAA

shall be required to pay any transportation fee.

Waiver of Fees

All fees, fines and charges for textbooks and expendable supplies and materials required for
classes within the academic portion of the educational program and any transportation fee
shall be waived for indigent students. For purposes of determininifja student is able to pay,
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an indigent student is defined as any child who is eligible for a free or reduced price lunch
under the federal poverty income guidelines.

All fees for textbooks, expendable supplies and materials, and miscellaneous fees shall
waived for students in outof-home placements, as that term is defined by C.R.S-22
138(1)(e).

Fee Schedule
The district shall prepare and make available upon request a complete list of student fees,
describing how the amount of each fee was derigeand the purpose of each fee.

Parents shall be informed on the fee schedule or otherwise regarding how to apply for a
waiver of fees, whether fees are voluntary or mandatory and the specific activity from which
the student will be excluded if the fee imot paid. Students qualifying for a fee waiver will
receive it without unnecessary embarrassment or public exposure of their need.

(November 1996)
(Revised January 2012)

Student Records/Release of Information on Students

(JRA/JRC)

In recognition ofthe confidential nature of student education records, no person or agency

i AU AAAAOO OOOAAT O AAOGAAOEIT OAAT OAO xEOEIT OC

parent/guardian or the eligible student, except as set forth in law and this policy.

The superntendent or designee shall provide for the proper administration of student
records in accordance with law, including the implementation of safeguard measures or
procedures regarding access to and disclosure of student education records.

Content and custody of student education records
The principal is the official custodian of records in his or her building.

Student education records in all formats and media, including photographic and electronic,
are those records that relate directlyto a student. Student education records may contain, but
will not necessarily be limited to, the following information: identifying data; academic work
completed; level of achievement (grades, standardized achievement test scores); attendance
data; scoreson standardized intelligence, aptitude and psychological tests; interest inventory
results; healthand medical information; family background information; teacher or counselor
ratings and observations, and reports of serious or recurrent behavior patternand any
individualized education program (IEP).

Student education records do not include records maintained by a law enforcement unit of the
school or school district that are created by that unit for the purpose of law enforcement.

Nothing in this policy shall prevent administrators, teachers or staff from disclosing
information derived from personal knowledge or observation and not derived from a
OOOAAT 060 AAOAAOEIT OAAT OAOS
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In accordance with applicable law, requests for inspection and review of edaton records,
requests for copies of such records, and disclosure of personally identifiable information o
OEAOAET OEAIT AA i1 AEl OAET AA AO A DPAOO 1T £ AAA

School personnel shall use reasonable methods to authenticate the iddaptof parents,
students, school officials, and any other party to whom they disclose student education
records. Authentication of identity prior to disclosure of electronic records through
passwords or other security measures shall be required.

Access tostudent education records by parents and eligible students
I DAOAT OTCOAOAEAT j OPAOAT 66q EAO OEA OECEO (
OAAT OAOh EZ OEA OOOCAAT O EO O1 AAO puy UAAOO 1 4
OOOAAT 6o gqh OEA OOOGAAT O 1 AU E1 dBedoAddand providzA OE A »
written consent for disclosure of such records and personally identifiable information therein.
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lack of written consent from the eligiblestudent, if the eligible student is a dependent for
federal income tax purposes or the disclosure is in connection with a health or safety
emergency. Access to student education records by parents or eligible students shall be in
accordance with the reglation accompanying this policy.

Request to amend student education records

A parent or eligible student may ask the district to amend a student education record they
believe is inaccurate, misleading or otherwise violates the privacy rights of the student
Student grades cannot be challenged pursuant to this policy. Requests to amend a student
education record shall be in accordance with the regulation accompanying this policy.

Disclosure with written consent
Whenever the district is required by law or policy to seek written consent prior to

AEOAI 1T OET ¢ PAOOITAIT U EAAT OEAEAAT A ET & Oi AOHI

notice provided to the parent/guardian or eligible student shall contain the following;
a. the specific records to be disclosed;
b. the specific reasons for such disclosure;
c. the specific identity of any person, agency or organization requesting such information
and the intended uses of the information;
d. the method or manner by which the records will be disclosed; and
e. the right to review or receive a copy of the records to be disclosed.

4AEA DPAOAT 080 10 Al ECEAT A OOOAAT 080 AT T OAT O (
it was given. Consent for a student to participate in any course, school activity, special
education programor in any other school program shall not constitute the specific written
consent required by this policy.

All signed consent forms shall be retained by the school district.

Disclosure without written consent

The district may disclose student educatioal records or personally identifiable information
contained therein without written consent of the parent or eligible student if the disclosure
meets one of the following conditions:
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7.
8.

9.

10.The disclosure is to comply with a judicial ordeior lawful subpoena. Unless specified

11.4 EA AEOAI T OOOA EO 1T £ OAE OWshaityODU ET &l Of A

The disclosure is to a school official having a legitimate educationaltérest in the

student education record or the personally identifiable information contained therein.

In accordance with law, only those school officials who have a legitimate educational

interest as described in this policy shall be permitted access t@scific student

education records.

a. &1 O POODPT OAO T £ OEEO Pi T EAUh A OOAEITII
district as an administrator, supervisor, teacher or support staff member
(including health or medical staff and law enforcement unit personnej)a
person serving on the Board of Education; a person or company with whom the
district has outsourced services or functions it would otherwise use its own
employees to perform (such as an attorney, auditor, consultant or therapist); a
parent or student srving on an official committee, such as a disciplinary or
grievance committee; or a parent, student or other volunteer assisting another
school official in performing his or her tasks.
b.! OAEIT1 1 EZZEZEAEAl EAO A Ol ACEOHéE AOA A}

school official is: (1) necessary for that official to perform appropriate tasks
that are specified in his or her position description or by a contract agreement;
(2) used within the context of official district business and not for purposes
extrAT AT 00 OI OEA 1T £AFZEAEAI 60 AOAAO 1 £ OA
accomplishment of some task or to a determination about the student; and (4)
consistent with the purposes for which the data are maintained.

The disclosure is to officials of another sabol, school system or postsecondary

institution that has requested the records and in which the student seeks or intends to

AT oiililh TO EAO AT OI11AAS 'TU OAAT OAO OAI

period may be supplemented, updated or correted as necessary.

The disclosure is to authorize representatives of the Comptroller General of the United

States, the Attorney General of the United States, the Secretary of the U.S. Department

of Education, and state educational authorities.

Thedisclost©OA EO ET AT 1T AAOQGEIT xEOE A OOOAAT 08
aid.

4EA AEOAI T OO0OA EO O OOAOGA AT A 11T AAI T AEAH
ability to effectively serve, prior to adjudication, the student whose records are
AEOAT T OAA AO DPOI OEAAA O1T AAO OEA #7111 OAAI

Code. Such records and personally identifiable information shall only be disclosed
upon written certification by the officials that the records and information will not be
disclosed to any other party, except as specifically authorized or required by law,
without the prior written consent of the parent or eligible student.

The disclosure is to organizations conducting studies for, or on behalf of, educational
agencies or insitutions to develop, validate or administer predictive tests; to
administer student aid programs; or to improve instruction.

The disclosure is to accrediting organizations for accrediting functions.

The disclosure is to the parent of an eligible studentral the student is a dependent for
IRS tax purposes.

The disclosure is in connection with an emergency, if knowledge of the information is
necessary to protect the health or safety of the student or others.

in the order or subpoena, the district shall make a reasonable effort to notify the parent

or eligible student prior to complying with the order or subpoena. §§ )
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Disclosure of directory information
Directory information may also be disclosed without written consent of the parent or eligible

OOOAAT Os8 O$EOAAQI OU ET A& O AOETTd6 1T AAT O ET A&

record that would not generally be considered harmful or an invasion of pviacy if disclosed.

$EOAAOI OU ET & Of AOETT xEEAE 1 AU AA OAI AAOGAA

name, email address, photograph, date and place of birth, major field of study, participation

in officially recognized activities and sports, weigt and height of members of athletic teams,
dates of attendance, grade level, enroliment status, degrees, honors and awards received, the
most recent previous education agency or institution attended by the student, and other
similar information.

Directory information also includes a student identification number or other unique personal
identifier displayed on a student ID badge or used by the student to access or communicate in
electronic systems, but only if the identifier cannot be used to gain acee® student education

OAAT OAO AgAADPO xEAT OOAA ET AiITEOI AOET1T xEOH

identity, such as a password known only by the authorized user.
Student telephone numbers and addresses shall not be disclosed pursuanthes section.

The parent or eligible student has the right to refuse to permit the designation of any or all of
the categories of directory information if such refusal is received in writing in the office of the
principal of the school where the studenis in attendance within 10 days of enroliment or
start of the school year.

Disclosure of disciplinary information to school personnel

In accordance with state law, the principal or designee shall communicate disciplinary
information concerning any studentenrolled in the school to any teacher who has direct
contact with the student in the classroom and to any counselor who has direct contact with
the student. Any teacher or counselor to whom disciplinary information is reported shall
maintain the confidertiality of the information and shall not communicate it to any other
person.

3OAOA 1 Ax OANOEOAO OEA DPOET AEDAI 1T 0 AAOECGT AA

when disciplinary information is communicated and to provide a copy of the shared
disAEDI ET AOU ET & Ol AOET 1T 8 4EA OOOAAT O AT ATI
of such disciplinary information through the process outlined in this policy and accompanying
regulation.

Disclosure to military recruiting officers

Names,addresses and home telephone numbers, as well as directory information, of
secondary school students shall be released to military recruiting officers within 90 days of
the request, unless a parent or student submits a written request that such informationot be
released. Reasonable and customary actual expenses directly incurred by the district in
furnishing this information shall be paid by the requesting service.

Disclosure to Medicaid

In all cases in which a student is enrolled in the Colorado Medicl program, the district shall
OAl AAOGA AEOAAOI OU ET &I Oi AGET1T AT 1 OEOOEIT C 1
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students. The district shall obtan written consent annually from a parent before the release

of any nondirectory information required for billing. To accomplish this, the district shall:
T9)71 Al OAA A AT 1 O0AT O &£ 0f xEOE OEA OOOAO0O
1 Include a consent formwith IEP packet materials.

Disclosure to the Colorado Commission on Higher Education (CCHE)

On or before December 31 of each school year, the school district shall disclose to the CCHE
the names and mailing addresses of those students enrolled in the eiglgrade for use in
mailing the notice of postsecondary education opportunities and higher education admission
guidelines as required by state law.

Annual notification of rights

The district shall notify parents and eligible students of their rights pursant to this policy at
the beginning of each academic year. For notice to parents or eligible students who are
disabled or whose primary or home language is other than English, the format or method of
notice will be modified so it is reasonably likely to ifiorm them of their rights.

A copy of the Family Educational Rights and Privacy Act and this policy and accompanying
regulation and exhibit may be obtained from the office of the superintendent during normal
business hours.

Governing law

The district shall comply with the Family Educational Right and Privacy Act (FERPA) and its
regulations as well as state law governing the confidentiality of student education records.
The district shall be entitled to take all actions and exercise all options authoezl under the
law.

In the event this policy or accompanying regulation does not address a provision in applicable
state or federal law, or is inconsistent with or in conflict with applicable state or federal law,
the provisions of applicable state or fedeal law shall control.

(October 1996)
(Revised June 2014)

i

Student Records/Release of Information on Students

(Review, Amendment and Hearing Procedures)
(JRA/IJRR)

In accordance with policy JRA/JRC, this regulation contains the procedures to folleviien a
DAOAT O 1O Al ECEAI A OOOAAT O OAAEO O OAOEAX

Request to Review Student Education Records
1. The parent or eligible student shall submit a written request to the principal of the
school attended by the student, askingt@ AOEAx OEA OOOAAT 060
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2. Upon receipt of the written request, the principal or designee shall set a date and time
for inspection and review of the records (usually within three working days after the
request has been made).

3. TheparentoreiCEAT A OOOAAT O OEAI 1T AGAI ET A OEA Of

presence of the principal and/or other person(s) designated by the principal. The
record itself shall not be taken from the school building.

4. During inspection and review of student educatn records by a parent or eligible
student and when requested by them, the principal will provide personnel necessary to
give explanations and interpretations of the records.

5. Upon request, one copy of the record shall be provided within a reasonable time the
parent or eligible student. Charges may apply to this request.

Request to Amend Student Education Records
1. The parent or eligible student shall submit a written request to the principal (or
appropriate school official), clearly identifying the partof the record to be amended
and specifying why the record is inaccurate, misleading or otherwise violates the

2. 4EA xOEOOAT OANOGAOGO O1 Ai AT A OEA OOOAAT 60460

within 10 school days of the datete records were first examined by the parent or
eligible student, unless additional time is granted by the district for good cause shown.
3. If the principal or school official denies the request to amend the student education
record, the principal/school official shall notify the parent or eligible student of the
decision and advise him or her of the right to a hearing to appeal the denial.
Request for a Formal Hearing
A request for a formal hearing must be made in writing and addressed to the superintenate

I £ OAETT1 08 4EA AEOOOEAOB8O OAODPI T OA O OEA

The hearing shall be held in accordance with the following:

1. The hearing will be held within 25 school days after receipt of the request. Notice of
the date, place and time of the hearing will be forwarded to the parent or eligible
student by certified mail.

2. The hearing will be conducted by a principal or higher administrative official as
designated in writing by the superintendent. The official conducting the teing shall
not be the principal who made the initial decision nor shall it be anyone with a direct
interest in the outcome of the hearing.

3. Parents or eligible students shall be afforded a full and fair opportunity to present
evidence relevant to the issus raised and may be assisted or represented by
individuals of their choice at their own expense, including an attorney.

4. The official designated above shall make a decision in writing within 20 school days
following the conclusion of the hearing and shall atify the parent or eligible student of
that decision by certified mail.

5. The decision of the official shall be based upon the evidence presented at the hearing
and shall include a summary of the evidence and the reason for the decision.

6. The decision shalinclude a statement informing the parents or eligible student of the
right to place in the student education record a statement commenting upon the
information in the records and/or setting forth any reason for disagreement. Any
explanation placed in therecords shall be maintained by the district. If the student
education record is disclosed by the district to any other party, the explanation shall
also be disclosed to that party.
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(September 2012)

Student Records/Release of Information on Students
(Notification to Parents and Students of Rights Concerning Student Education Re(

(JRA/IJRE L)

The Family Educational Rights and Privacy Act (FERPA) and Colorado law afford
parents/guardians (parents) and students over 18 years of age (eligible stedts) certain

OECEOO xEOE OAOPAAO OiI OEA OOOAAT 660 AAOAAOH
1. 4EA OECEO O ET OPAAO AT A OAOGEAx OEA OOOAA

time period after the request for access is made (not to exceed 45 days). See JRARRC
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or gligible sAtudAent t;elieve§ are ir]agcgrate‘, rpislegdjng or otherwise violates the
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2. The right to privacy of personally identiid A1 A ET £ Oi AOGETT EIT OEA

records, except to the extent that FERPA and state law authorize disclosure without
consent. See JRA/JRC.

3. The right to file a complaint with the U.S. Department of Education concerning alleged
failures by thedistrict to comply with the requirements of FERPA. The name and
address of the office that administers FERPA is:

1 Family Policy Compliance Office, U.S. Department of Education, 400 Maryland
Avenue, SW, Washington, DC 202@&520.

4. The right to refuse to pemit the designation of any or all of the categories of directory
information. See JRA/JRC.

5. The right to request that information not be provided to military recruiting officers. See
JRA/JRC and JRA/JRE2

(August 2010)
(Revised January 2012)

Sharing of Student Records/Information between School District and State Agen

(JRCA)

) O EO OEA "1 AOA T £ AOAAOET 160 ET OAT OEI 1T OI

sharing of relevant student records and information when necessartprotect the safety and
welfare of school district staff, visitors, students, and the public and to protect property.

The superintendent is directed to develop procedures and a training program for staff
consistent with this policy. The procedures shalllirect school district personnel to provide
and obtain student records and information to/from state agencies, including law
enforcement and judicial department agencies, to the extent required or allowed by state and
federal law.

Sharing of Information by the School District

Dnm:87
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Disciplinary and attendance information shall only be shared with a criminal justice agency
investigating a criminal matter concerning a student enrolled or who will enroll in the school
district when necessary to effectively servehie student prior to adjudication. Such

information shall only be shared upon written certification by the criminal justice agency that

the information will not be disclosed to any other party, except as specifically authorized or
required by law, withoutOEA DOET O xOEOOAT AT T OAT O T &£ OEA

School personnel who share disciplinary and attendance information concerning a student
pursuant to this policy are immune from civil and criminal liability if they act in good faith
compliance with state law.

Nothing in this policy shall prevent administrators, teachers or staff from disclosing
ET £ Oi ACEI T AAOEOAA &EOI I DAOOTTAI ETIT xI AACA
education records.

Information Obtained from State Agencies

Within the bounds of state law, school district personnel shall seek to obtain such information
regarding students as is required to perform their legal duties and responsibilities, including
to protect public safety and safety of the student. Such informiah may be obtained from the
judicial department or any state agency that performs duties and functions under the
#1117 OAAT #EEI AOAT 80 #1 AAS8

School district personnel receiving such information shall use it only in the performance of
their legal duties andresponsibilities and shall otherwise maintain the confidentiality of all
information obtained. School personnel who knowingly violate this provision are subject to
disciplinary action pursuant to district policy and to a civil penalty of up to $1,000.

If such information is shared with another school or school district to which a student may be
transferring, it shall only be shared in compliance with the requirements of federal law, |
ET Al OAET ¢ OEA &AITEI U %AOAAOEITT 2ECEOO AT A 04¢

When a petition is filed in juvenile court or district court that alleges a student between the
ages of 12 to 18 years has committed an offense that would constitute unlawful sexual
behavior or a crime of violence if committed by an adult, basic identifation information, as
defined in state law, along with the details of the alleged delinquent act or offense, is required
by law to be provided immediately to the school district in which the juvenile is enrolled.

The information shall be used by the Baa of Education to determine whether the student

has exhibited behavior that is detrimental to the safety, welfare, and morals of the other
students or school personnel and whether educating the student in the school may disrupt the
learning environment in the school, provide a negative example for other students, or create a
dangerous and unsafe environment for students, teachers, and other school personnel. The
Board shall take appropriate disciplinary action, which may include suspension or expulsion,
in accordance with the student code of conduct and related policies.

(October 2001)
(Revised October 2015)
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Student Health Information

Immunization of Students
(JLCB)

No student is permitted to attend or continue to attend any school in thidistrict without
meeting the legal requirements of immunization against disease unless the student has a valid
exemption for health, religious, personal or other reasons as provided by law.

Students who do not submit an upto-date certificate of immunizaion or a written
authorization signed by one parent/guardian requesting local health officials to administer
the immunizations or a valid exemption will be suspended and/or expelled from school
according to regulation JLCBR.

All information distributed t o parents/guardians by the district will inform them of their
rights to seek an exemption for immunization requirements.

(September 1997)
(Revised February 2010)

Immunization of Students
(JLCHR)

1. No student may attend school in the districunless the student has presented to the school
an up-to-date certificate of immunization or a completed exemption form. [Note: please
refer to current Health Department schedules for immunization requirements. A student
shall be exempted only upon subnsision of:

a. certification from a licensed physician that the physical condition of the child is such

OEAO EIi i OT EUAOETT x1 01 A AT AAT CAO OEA AEE

b. statement signed by one parent/guardian or the emancipated child that he or she
adheres D a religious belief whose teachings are opposed to immunizations
c. statement signed by one parent/guardian or the emancipated child that he or she
holds a personal belief that is opposed to immunizations
In the event of an outbreak of disease againsthich immunization is required, no
exemption will be recognized and those students will be excluded from school.

2. The district will provide upon request an immunization form as required by the Health
Department. The principal is responsible for seeinthat required information is included
on the form.

3. If there is failure to comply with the immunization requirements, the principal will
personally notify the parent/guardian or emancipated student. Such notification will be
accomplished either by teéphone or in person. If this is not possible, contact will be by
mail. Emancipated students must be contacted directly rather than through their
parents/guardians.
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The parent/guardian or emancipated student will be notified of the following:

a. that up-to-date immunizations are required under Colorado law

b. that within fourteen (14) days of notification, the parent must submit either an
authorization for administration of the immunization by health officials or a valid
exemption or documentation to theschool showing that the next required
immunizations has been given and a written plan for completion of all required
immunizations.

c. thatif the required documentation is not submitted within fourteen (14) days of
notification or if the student beginsbut does not continue or complete the written
plan, the student will be suspended or expelled.

4. A student who fails to comply will be suspended by the principal for up to five days and
notice of the suspension sent to the Health Department.

5. If no certificate of immunization is received during the period of suspension, the
superintendent will institute proceedings for expulsion.

6. Any suspension or expulsion under this policy will terminate automatically upon
compliance.

7. Record ofany such® OPAT OET 1T 1T 0 AgbpOIi OEI 1T xEI1T AA

with an appropriate explanation? 1 T O ET OEA OOOAAT 660 AEOAED

Any student expelled for failure to comply with the immunization requirements will not be
included in calculating the dropout rate, but will be included in the annual report to the State
Board of Education.

(November 1996)
(Revised February 2010)
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CDPHE Letter to Parents and Chart

COLORADO

Department of Public
Health & Environment

»edicated o protecting and improving the health and environment of (he people of Colarade

K - 12'" Grade School Required Immunizations - 2017-18 School Year

Dear parents and guardians of students in Colorado kindergarten - 12th-grade schools:

e Colorado law requires students who attend a public, private or parochial kindergarten - 12th grade s«chooi to be vaccinated
against many of the diseases vaccines can prevent. Your student must be vaccinated against:

diphtheria, tetanus & pertussis (DTaP, DT, DTP, Tdap)) hepatitis B (HepB)
polio (IPY) varicella (chickenpox)
measies, mumps, rubella (MMR)

Vaccines are recommended for hepatitis A, influenza, meningococcal disease and human papillomavirus, but are not
requirad,

o Colorado rule requires that students entering kindergarten receive their final doses of DTaP, IPV, MMR and
Varicella. Students must receive 1 dose of Tdap vaccine for 6th-grade entry, even if they are under 11 years of age

* The number, timing and spacing of the required vaccine doses is set by the Centers for Disease Control and Prevention’s
Advisory Committee on Immunization Practices (ACIP). You can view parent-friendly versions of the current ACIP vaccine
schedules for children 0 - 6 years of age at wvaw,cdc.gov/vaccines/ parents/ downloads/parent-ver-sch-0-6yrs. pdf and
preteens/teens 7 - 18 years of age at www.cdc.gov/vaccines/who/teens/downloads/parent-version-schedule-7-18yrs. pdf.

- Please take your student's updated vaccine record to school every time he or she receives a vaccine.

o If your student cannot get vaccines because of medical reasons, you must submit an official Immunization Medical
Exemption Form to your school, signed by a health care provider licensed to give vaccines. You can get the form at
www . colorado.gov/ vaccineexemption

* If you choose not to get your student vaccinated according to the current ACIP schedule, you must submit an official
Immunization Non-Medical Exemption Form (Religious or Personal Belief) to your school. This form must be submitted
every year. You can either submit the official form online for inclusion in the Colorado Immunization Information System
(CII5) or provide a paper copy to your child's school. If you choose to include your student's information in CIIS, you may
opt your student out of ClIS at any time. Your student’s school may ask you to also provide them with a paper copy if you
submit online. You can get online and downloadable versions of the form at www.colorado.gov/ vaccineexemption

* Some parents, especially those with students who have weakened immune systems, may want to know which schools have
the highest percentage of vaccinated children. Schools must report vaccination and exemption numbers (but not student
names or birth dates) to the state health department by December 1 every year. Vaccination and exemption rates will be
posted on the state health department website beginning in Spring 2017,

e You may want to talk to a healthcare provider licensed to give vaccines or a local public health agency (LPHA) about which
vaccines your student needs or if you have questions. You can read about the safety and importance of vaccines at
www.ImmunizeForGood.com and www.colorado.gov/cdphe/immunization-education

e If you need help finding a healthcare provider, or finding free or low-cost vaccines, contact your LPHA, or cail the state
health department’s Family Health Line at 1-303-692-2229 or 1-800-688-7777. You can find your LPHA at
www.colorado.gov/pacific/ cdphe/find-your-local-public-health-agency.

e Please share Page 2 of this letter with your student’s heaithcare provider as it provides helpful information about vaccines
required for school entry per Colorado law.

Sincerely,

Colorado Immunization Branch | Colorado Department of Public Heaith & Environment
303-692-2700 | cdphe.dcdimmunization@state. co.us

4300 Cherry Creek Drive S., Denver, CO 80246-1530 P 303-

www.colorado, gov/cdphe X

John W. Hickenlooper, Governor Larry Wolk, MD, MSPH, Executive Director and Chief Medical Officer R o
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Administering Medications t&tudents
(JLCD)

Medication may be given legally only by school personnel whom a registered nurse has
trained and delegated the task of giving such medicationiNo prescription or nonprescription
medication shall be administered at school by the school nurse or other school designee as
determined by the principal without the following requirements being met:

1. Medication shall be in the original properly labeled containerlf it is a prescription
medicine, the student's name, name of the drug, dosage, time for administering, name
of physician (licensed prescriber) and current date shall be printed on the contagr.

2. The school shall have received written permission from the doctor or dentist to
administer the medication.

3. The school shall have received written permission from the parent/guardian to
administer the medication. When such a requestd made by a parent/guardian, a full
release from the responsibilities pertaining to side effects or other medical
consequence®f such medications also must be presented.

All medication shall be safeguarded at school to avoid any risk that it may be inguerly
administered to anyone.

Self-administration of medication for asthma or anaphylaxis

A student with asthma, severe allergies, or other related, lf#hreatening condition may
possess and selddminister medication to treat the student's asthma, aaphylaxis or other
related life-threatening condition. Selfadministration of such medication may occur during
school hours, at schoekponsored activities, or while in transit to and from school or a schoel
sponsored activity. Student possession and seladministration of such medication shall be in
accordance with regulation JLCHR.

Authorization for a student to possess and selidminister medication to treat the student's
asthma, anaphylaxis or other related, lifehreatening condition may be limited or revoked by
the school principal after consultation with the school nurse and the student's
parents/guardian if the student demonstrates an inability to responsibly possess and self
administer such medication.

Sharing, borrowing or distribution of medication is prohibited. The student's authorization to
self-administer medication may be revoked by the school principal after consultation with the
school nurse and the student's parents/guardian and the student may be subject to
disciplinary consequences, including suspension and/or expulsion, for violation of this policy.

(November 1996)
(Revised April 2007)
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Administering Medications to Students
(JLCER)

If under exceptional circumstances a student is required to take oral medicatiafuring school

El 606h 111U OEA OAEITIT 1 OOOA T0O0 OEA 1 000AGO
compliance with the following regulations. In the alternative, the parent/guardian may come

to school to administer the medication.

1. All directives ofthe accompanying policy will be followed.

N ~ s L o~ s s
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medication must be on file in the school stating:
a. 300AAT 060 1 AI A
b. Name of drug
c. Dosage
d. Purpose of the medication
e. Time of day medication is to be given
f. Anticipated number of days it needs to be given in school
g. Possible side effects
3. The medication must be brought to school in a container appropriately labeled by the
pharmacy or licensed prescriber.
4. Anindividual record will be kept of such prescription medications adninistered by school
personnel
5. Medication will be stored in a clean, locked cabinet or container.

Unless these requirements can be met, medication will not be administered at school.

Procedure
1. Identify student
2. ldentify the medication and confirm the following:
a. 300AAT 060 TAIT A 11T AT OOI1 A
b. Date of medication on bottle
c. Name of medication on bottle
d. Dosage of medication on bottle
e. Instructions on bottle for giving the medication
3. Compare information on medication bottle with medication record in information
4.#11 £ZEOI OEAO OEA AT AOT 060 1 OAAO EO AOOAAEA
5. Check to see that the medication has not been given already for that day and tibye
another school person
6. Administer the medication to the student as directed
7

2AAT OA OEI A OEA T AAEAAOQOEIT xAO GCEOAT 11 O0OL

8. Return medication to locked medication cupboard

(November 1996)
(Revised February 2010)
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Students with Food and Other Severe Allergies
(JLCDA)

The Board recognizes that many students are being diagnosed with potentially kfe
threatening food allergies. To address this issue and meet state law requirements concerning
the management of food a#irgies and anaphylaxis among students, the Board sets forth the
following requirements.

Health Care Plan

The school nurse, or a school administrator in consultation with the school nurse, shall
develop and implement a health care plan (plan) for each stedt with a diagnosis of a
potentially life -threatening food allergy. The plan shall address communication between the
school and emergency medical services, including instructions for emergency medical
responders. If a student qualifies as a student with disability in accordance with federal law,

OEA OOOAAT 060 3AAOQEIT uvmt PIATh )T AEOEAOAI E(JAA
developed in accordance with applicable federal law shall meet this requirement.

Reasonable Accommodations

Reasonable AAT I I T AAOET 1 © OEAI T AA 1T AAA O OAAOAA |OE
may cause anaphylaxis within the school environment. If a student qualifies as a student with

A AEOAAEI EOU ET AAAT OAAT AA xEOE EAAAAI 1 AxH C
Education Program (IEP), and/or other plan developed in accordance with applicable federal

law shall meet this requirement.

Access to Emergency Medications

%l AOCAT AU T AAEAAGETT O A1 O OOCAAOGI AT O T &£ OEA @OC
kept in a secure location accessible to designated school staff. Whenever possible and in a

OEi AT U ZEAOGEEI T h OEA OOOAAT 080 PAOAT Ori ACAl ¢OA
i AREAAOGETT 1TAAAAA £ O OOAAOGI AT O 1T mnessthe OOO0AAT C

student is authorized to selfcarry such medication in accordance with Board policy.

Staff training

The principal or equivalent school administrator, in consultation with the school nurse, shall
determine the appropriate recipients of emergencyanaphylaxis treatment training, which

shall include those staff directly involved with a student who has a known food allergy during
the school day. At a minimum, the training shall prepare staff to have a basic understanding of
food allergies and the imprtance of reasonable avoidance of agents that may cause
anaphylaxis, the ability to recognize symptoms of anaphylaxis, and the ability to respond
appropriately when a student suffers an anaphylactic reaction. The training shall also include
instruction in the administration of self-injectable epinephrine.

(May 2010)
(Revised April 2017)
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BE AWARE OF SEVERE FOOD ALLERGIES!

We want all parents to be aware that some children in our school have severe, life-threatening
food allergies to peanuts/tree nuts. This is a medical condition called anaphylaxis that causes a
severe reaction to specific foods and can result in death within minutes. We are requesting the
entire school use caution and consideration when choosing snacks that will be consumed
outside of the school cafeteria (i.e. at recess, in the classrooms, during parties and other school
activities, etc.) and be selective when sending snacks to school with your child — PLEASE
RECOGNIZE SOME FOOD PRESENTS FATAL RISK TO STUDENTS WITH SEVERE FOOD ALLERGIES!
Please read all food and snack labels!

Foods brought into a classroom for snacks, parties, or other activities (including school parties
and birthday treats), and which may present a serious risk to students with severe food
allergies include:

e Tree nuts such as cashews, pecans, walnuts, pistachios, almonds, etc. and food products
that contain these ingredients. Please read the labels!

e Peanut and products that contains peanuts such as granola bars with nuts, crackers with
peanut butter filling, cookies with nuts or peanut butter filling.

Suggested Safe Foods

e Anything that doesn’t contain tree nuts or peanuts
e Cheese, vegetables, fruits, chips, sweets, cakes, cookies or brownies (that contain no

nuts), pretzels, popsicles, yogurt, Lunchables, and crackers, are also a few acceptable
alternatives.

When in doubt, please read the ingredients on the label! The label will usually indicate if the
product contains nuts or nut products.

PLEASE NOTE: Your child may bring peanut and other tree nut containing foods to be eaten at
lunch in the cafeteria. If a child at our school is identified with a severe food allergy we will
provide a controlled environment with a ‘peanut free table’ in the cafeteria at lunchtime to
prevent accidental exposure. We're asking that parents use discretion and consideration for
students with potentially fatal severe food allergies when sending your student with snacks
and/or food for parties and activities.

If you have any questions, please contact our school health technician using the school/district
contact information listed in this handbook.

Thank you for your attention to this important health request!

D:-mAQ7




Medicaid Reimbursement
(JLCG)

In all cases in which a student is enrolled in the Colorado Medicaid program, the district shall
seek reimbursement forhealth-related services rendered by qualified district staff. District

OOAELE OEAIT 1T AEA A OAAOTTAAT A A£EE 00 O ATl (
to avoid duplication of services.

As a Medicaid provider, the district shall access Memhid eligibility information for students _

AOT T (AAT OE #AOA 0T 1T EAU AT A &ETATAETC j O(#0§

the state of Colorado.

The district shall obtain written consent annually from a parent/guardian before release of
any non-directory information required for billing. To accomplish this, the district shall:
1 include a consent form with IEP packet materials.

All ongoing health and related services shall be rendered by qualified district staff pursuant to
an individual health services plan signed by a professional qualified to provide the types of
services described in the plan. The plan may be an Individual Education Plan (IEP), Individual
Family Service Plan (IFSP), Section 504 Accommodation Plan or any individual heaknvices
plan.

A dated record of all transactions shall be kept on file at the school office.

(October 2001)
(Revised February 2010)
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Additional Policies _

Concurrent Enrollment
(IHCDA)

The Board believes that students whavish to pursue postsecondary level work while in high
school should be permitted to do so. In accordance with this policy and accompanying
regulation, high school students may receive course credit toward the fulfillment of high
school graduation requirenrents for successful completion of approved postsecondary courses
offered by institutions of higher education.

This policy and accompanying regulation do not apply to students seeking to enroll in
postsecondary courses pursuant to the Accelerating Studentirough Concurrent Enrollment

j 1 3#%. 4q DOI COAIl T O A OAOI i 66 OAAT OAOU PO ¢

Programs Act (the Act). Students seeking to enroll in the ASCENT program or a dropout

recovery program shall work with district administtAOT 00 AT A 1 AAO OEA 1 A
requirements.

Definitions

For purposes of this policy and accompanying regulation, the following definitions shall apply.
O#1 1 AOOOAT O AT orTi111 AT 66 1T AAT O OEA OEI OI OAT Al
district high school and in one or more postsecondary courses at an institution of higher
education.

O010AT EEEAA OOOAAT 66 1 AAT O A PAOOIT xEI -B20 1 A
grade or higher grade level.

001 OOOAATT AAOU AT offerédbg aniindtidfio®of Highek édic&idriand

includes coursework resulting in the acquisition of a certificate; an associate degree of applied
sciences, general studies, arts, or science; and all baccalaureate degree programs.

0) 1 OOEOCOOCRAOARBEEEGEAABAT Oq

a. A state university or college, community college, junior college, or area vocational
school as described in title 23, C.R.S,;

b. A postsecondary career and technical education program that offers postsecondary
courses and is approved by thetate board for community colleges and occupational
education pursuant to applicable state law; and

c. 'T AAOAAOEIT Al EI OOEOOOEI1T 1 PAOAOEI C ET 4

Eligibility

Qualified students seeking to enroll in postsecondarh T OOOA O AO OEA AEOOOE

receive high school credit for such courses shall follow the procedure accompanying this
policy. Students in the & & 10 grade must pay their own tuition.
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Academic Credit
Academic credit granted for postsecondary courses successfully completed by a qualified

OOOAAT O OEAIT AT O1I O AO EECE OAEIT1T AOAAEO Ol

such credit is denied.

High school credit shall be denied for postsecondary courses that do not meet or exceed the
AEOOOEAOG8O AAAAAI EA OOAT AAOAOS (ECE OAET T
course substantially similar to a course offered by the district, unlesSEA NOAIT EEEAA
enrollment in the postsecondary course is approved due to a scheduling conflict or other
reason deemed legitimate by the district. Concurrent enroliment is not available for summer

school.

Agreement with Institution of Higher Ed  ucation

When a qualified student seeks to enroll in postsecondary courses at an institution of higher
education and receive high school credit for such courses, the district and the participating
institution shall enter into a written cooperative agreementin accordance with the Act.

Payment of Tuition

The district shall pay the tuition for up to six (6) credit hours of postsecondary courses
successfully completed by a qualified student per year and for which the qualified student
receives high school edit.

4eA OOEOET1T DAEA AU OEA AEOOOEAO AI O OEA NO
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cooperative agreement with the institution of higher education. The intgution of higher
education may charge additional tuition and/or associated fees to the qualified student or the

OOOAAT 060 PAOAT OTCOAOAEAT ET AAAEOEITT O1T OEA

Prior to paying the tuition for any qualified student, the distrid shall require the student and

OOOAAT 060 DPAOAT OTCOAOAEAT OI OECT Al ACOAAI A

not complete the postsecondary course for any reason without consent of the principal of the
high school in which the studentisk OT 1 1 AAh OEA OOOAAT O AT ATI O
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Transportation Costs

4EA AEOOOEAO OEAI1T 110 POl OEAA T O PAU A O OH

institut ion of higher education.

Notice
Information about the concurrent enroliment options shall be made available to all high
school students and to their parents/guardians on an annual basis.

(December 1996)
(Revised April 2017)
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PostSecondaryptions/Concurrent Enroliment

(IHCDAR)

1. Academic Plan of Study

The qualified student shall establish, in consultation with the high school counselor, an
academic plan of study that describes all of the courses (including postsecondary courses) the
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State Board of Education rules.

Z.Applicqtiqn”, ) o o o . A .
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submit it to the guidance office at least 60 days prior to the end of the academic term

immediately POAAAAET ¢ OEA OAOI 1T &£ OEA OOOAAT 0560 DOI
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waived for new students.

xEOE OEEO OACOI AOET 160 AAAT i PATUET C DIl EA
Enrollment Programs Act. The high school counselshall notify the student of the decision,
which shall be final.
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(December 1996)
(Revised April 2017)
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Grading/Assessment Systems
(IKA)

The Board believes that students will respond more positively to the opptunity for success
than to the threat of failure. The district shall seek, therefore, in its instructional program to
make achievement both recognizable and possible for students. It shall emphasize
achievement in its processes of evaluating student prmance.

State Assessment System

State and Federal law require district students to take standardized assessments in the
instructional areas of English language arts, math, and science. State law also requires
students to take standardized assessments ithe instructional area of social studies once
every three years. Accordingly, the district shall administer standardized assessments
pursuant to these state and federal legal requirements.

State law also requires the district to adopt policies and/or pocedures concerning the use of
pencil and paper on the computerized portion of state assessments; parent requests to excuse
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policy and its accompanying regulatorOAD OAOAT O OEA AEOOOEAOB8 O
requirements.

1. Pencil and Paper testing option
The district may determine that a specific classroom or school within the district will use
pencil and paper to complete the computerized portions of a stat@ssessment. Factors that
will be considered in making this determination include:
1 The technological capacity and resources of the particular school/classroom;
T 300AAT 006 DPOAOET OO0 APPAOEAT AA xEOE AI
1 Whether the instructional methodology of the particular school/classroom is
consistent with the use of computerized assessments or written assessments; and
1 The logistics of administering the state assessment in different formats at a
particular school or schools

Prior to making this determination, the superintendent or designee shall consult with the
school principal(s) affected by this determination as well as parents/guardians of students
enrolled in the district.

For students with disabilities, the use of pencil and papenstead of a computer to complete a
OOAOA AOOAOOI AT O OEAI 1T AA AAOGAOI ETAA Au O
(IEP) team or Section 504 team, in accordance with applicable law.

2. Parent/guardian request for exemption
A parent/guardian who wishesto exempt his or her child from a particular state assessment
IO AOOAOOI AT OO OEAIT 1T AEA OEEO OANOAOO EI
regulation.

In accordance with state law, the district shall not impose a negative consequence upon a
student whose parent/guardian has requested an exemption from a state assessment or
assessments.

4AEEO DIl EAUSO AgAi POEIT BHOI AAOO OEAIT ADPD
to C.R.S. 27-1006.3 and shall not apply to district or classroomassessments.

3. Sharing of Student State Assessment Results with Parents/guardians
The Colorado Department of Education is required to provide diagnostic academic growth
information for each student enrolled in the district and for each public school in thdistrict
based on the state assessment results for the preceding school years. Appropriate school
personnel, including those who work directly with the student, shall have access to the
OOOAAT 060 OOAOA AOOAOGOI AT O OA Griornation ahd shall 1 1
OEAOA xEOE AT A Agbi AET OEAO ET & Oi ACEIT O

District Assessment System
In addition to the state assessment system, the district has developed a comprehensive
assessment system that:
1 Challenges studentsd think critically, apply what they have learned and gives them
the opportunities to demonstrate their skills and knowledge;
T )T Al OAAO OAAOI U xAOTEIT C6 EAAOOOAO OEAOD
students, teachers, and parents/guardians kne that extra effort is necessary;
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1 Provides reliable and valid information on student and school performance to
educators, parents/guardians and employers; and

1 Provides timely and useful data for instructional improvement and improved student
learning, including feedback useful in determining whether the curriculum is aligned

xEOE OEA AEOOOEAO60O AAAAAI EA OOAT AAOAOS
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students with disabilities and English language learners.

4EA AEOOOEAOBO AOOAOOI AT 6 OAOCOHI 66K ET Al i1 AET

the measurement of student achievement. It is believed these results will provide reliable and
OAl EA ET &£ Of AGETT AAT OO0 0O Geinik btdndai©T COAOO 1

Additional Assessment Information for Parents/guardians

)T AAAT OAAT AA xEOE OOAOA 1 Ax AT A OEEO DPil EAU

distribute an assessment calendar and related information to parents/guardians on an annual
basis to inform them about the state and district assessments that the district plans to
administer during the school year.

Classroom Assessment System

#1 AOOOI T I AOOAOOI ATO POAAOEAAO OEAI T AA Al
assessmenprogram. Assessment is an integral part of the teaching and learning process that
should occur continuously in the classroom. The primary purpose of classroom assessment
shall be to enable teachers to make instructional decisions for students on a contal basis.

Students are encouraged to engage in informal sedssessments as they study and attempt to
solve problems, monitor their own progress and improve their learning.

Grading System

The administration and professional staff shall devise gradingystem for evaluating and
recording student progress and to measure student performance in conjunction with the
district academic standards. The records and reports of individual students shall be kept in a
form meaningful to parents/guardians as well ageachers. The grading system shall be
uniform district wide at comparable grade levels. Peer grading of student assignments and
classroom assessments is permissible. The intent of this practice is to teach material again in
a new context and to show stdents how to assist and respect fellow pupils.

The Board shall approve the grading, reporting and assessment systems as developed by
professional staff, upon recommendation of the superintendent.

The Board recognizes that classroom grading and/or assesemt system, however effective,
are subjective in nature but urges all professional staff members to conduct student
evaluations as objectively as possible.

(January 1995)
(Revised December 2016)
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Compulsory Attendance Ages
(JEA)

Every child who has attained the age of six years on or before August 1 of each year and is
under the age of 17s required to attend public school with such exceptions as provided by

I Ax8 )y O EO OEA PAOAT 0068 OAODPIT T OEAEI EOU O1 A
The courts may issuerders againstthe chidAEET A6 0 DAOAT Oh 1 O Al OE |
AOOGAT A OAETTIT 1T 0O OEA DPAOAT O O OAEA OAAOIT AA

order may require the parent, child or both to follow an appropriate treatment plan that

aAAAOAOOAO POl Al Ai O AEEAAOET ¢ OEA AEEI A6O OAE]J

for the child to obtain a quality education.

(January 1995)
(Revised October 2015)

Parking Lot Searches
(JIHB)

The privilege of bringing astudent-operated motor vehicle on to school premises is
conditioned on consent by the student driver to allow search of the vehicle when there is
reasonable suspicion that the search will yield evidence of contraband.

Refusal by a student, parent/guardianor owner of the vehicle to allow access to a motor
vehicle on school premises at the time of a request to search the vehicle shall be cause for
termination without further hearing of the privilege of bringing the vehicle on to school
premises. Refusald submit to search also may result in disciplinary action and notification of
law enforcement officials.

Routine patrolling of student parking lots and inspection of the outside of student
automobiles shall be permitted at all times

(December 2000)

Visitors to Schools
(KI)

(Revised January 2013)

The Board encourages parents/guardians and other citizens of the district to visit classrooms,
activities and functions at any time to observe the work of the schools. The Board believes
that here is no beter way for the public to learn what the schools actually are doing.

In order to ensure that no unauthorized persons enter buildings with wrongful intent, all
visitors to the schools shall report to the school office when entering, show proper
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identification and reason for being at the school. Visitors shall wear nametags which identify
them as visitors.

Unauthorized persons shall not loiter on school property at any time. Law enforcement
authorities may be called to enforce this policy praision.

To promote the general health, welfare and welbeing of all who enter school property, and
pursuant to state law, smoking, chewing or any use of tobacco products by staff, students, or
visitors is prohibited on all school property.

The district shall notify the public in an appropriate manner that persons violating the
criminal law by using, selling or distributing any controlled substance on school grounds, on
school buses transporting students or within 1,000 feet of the perimeter of the schogrounds
shall be subject to enhanced criminal penalties.

Visiting schools is a privilege, not a right, which may be limited, denied or revoked by a school
administrator or designee based on considerations of student and/or staff safety, efficient
schooloperations, maintenance of proper educational environment, or failure to comply with
this policy.

(January 1995)
(Revised September 2012)

Student Use of Internet and Electronic Communication

D)

The Internet and electronic communications (email, chat rooms and other forms of electronic
communication) have vast potential to support curriculum and student learning. The Board

of Education believes they should be used in schools as a learning resource to educate and to
inform.

Use of the Internetand electronic communications require students to think critically, analyze
information, write clearly, use problem-solving skills, and hone computer and research skills
that employers demand. Use of these tools also encourages an attitude of lifelongrésay

and offers an opportunity for students to participate in distance learning activities, ask
guestions of and consult with experts, communicate with other students and individuals, and
locate material to meet educational and personal information needs.

The Internet and electronic communications are fluid environments in which students may
access materials and information from many sources, including some that may be harmful to
students. While it is impossible to predict with certainty what informationstudents might

locate or come into contact with, the district shall take reasonable steps to protect students
from accessing material and information that is obscene, child pornography or otherwise
harmful to minors, as defined by the Board. Students sh#ake responsibility for their own

use of district technology devices and to avoid contact with material or information that may
AA EAOI £01 O1 TETT 008 &1 O POOPI OAO 1T £ OEE
district -owned computer, hardware software, or other technology that is used for learning
purposes and has access to the Internet.
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Blocking or Filtering Obscene, Pornographic and Harmful Information

Technology that blocks or filters material and information that is obscene, childornography

or otherwise harmful to minors, as defined by the Board, shall be installed on all district
computers having Internet or electronic communications access. Students shall report access
to material and information that is inappropriate, offensive or otherwise in violation of this
policy to the supervising staff member. If a student becomes aware of other students
accessing such material or information, he or she shall report it to the supervising staff
member.

No Expectation of Privacy

District technology devices are owned by the district and are intended for educational
purposes at all times. Students shall have no expectation of privacy when using the district
technology devices. The district reserves the right to monitor, inspect, copy, fiew and store
(at any time and without prior notice) all usage of district technology devices, including all
Internet and electronic communications access and transmission/receipt of materials and
information. All materials and information accessed/receied through technology devices
shall remain the property of the school district.

Unauthorized and Unacceptable Uses
Students shall use district technology devices in a responsible, efficient, ethical and legal
manner.

Because technology and ways of usirtgchnology are constantly evolving, every unacceptable
use of district technology devices cannot be specifically described in policy. Therefore,
examples of unacceptable uses include, but are not limited to the following.

No student shall access, createdansmit, retransmit or forward materials or information:

1 that promotes violence or advocates destruction of property including, but not limited
to, access to information concerning the manufacturing or purchasing of destructive
devices or weapons
that is not related to district education objectives
that contains pornographic, obscene or other sexually oriented materials, either as
pictures or writings, that are intended to stimulate erotic feelings or appeal to prurient
interests in nudity, sex or excreton
1 that harasses, threatens, demeans, or promotes violence or hatred against another

= =
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9 for personal profit, financial gain, advertising, commercial transaction or political
purposes

that plagiarizes the work of another

that uses inappropriate or profane language likely to be offensive to others in the

school community

1 that is knowingly false or could be construed as intending to purposely damage
AT T OEAO PAOOTI 160 OADPOOAOGET T

1 inviolation of any federal or state law or district policy, including but not limited to
copyrighted material and material protected by trade secret

1 that contains personal information about themselves or others, including information
protected by confidentiality laws

T OOET ¢ AT T OEAO ET AEOEAOAI 60 )1 OAOTAO 10O

written permission from that individual
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9 that impersonates another or transmits through an anonymous remailer
1 that accesses fee services without specifieepmission from the system administrator

Security

Security on district technology devices is a high priority. Students who identify a security
problem while using district technology devices must immediately notify a system
administrator. Students shouldnot demonstrate the problem to other users. Logging on to
the Internet or electronic communications as a system administrator is prohibited.

Students shall not:
T OOA AT 1 OEAO PAOOI T 60 PAOOxI OA T O ATU 160
1 gain or attempt to gain unauthorized &cess to district technology devices
1 read, alter, delete or copy, or attempt to do so, electronic communications of other
system users

Any user identified as a security risk, or as having a history of problems with other computer
systems, may be deniedeess to the Internet and electronic communications and/or district
technology devices.

Safety

In the interest of student safety and security, the district shall educate students about
appropriate online behavior, including cyberbullying awareness and rgsonse; and
interacting on social networking sites, in chat rooms, and other forms of direct electronic
communications.

Students shall not reveal personal information, such as home address or phone number, while
using the Internet or electronic communicatons. Without first obtaining permission of the
supervising staff member, students shall not use their last name or any other information that
might allow another person to locate him or her. Students shall not arrange fate-face
meetings with persons net on the Internet or through electronic communications.

Vandalism

Vandalism will result in cancellation of privileges and may result in legal action and/or
disciplinary action, including suspension, expulsion in accordance with Board policy
concerning stspension, expulsion and other disciplinary interventions. Vandalism is defined
as any malicious or intentional attempt to harm, destroy, modify, abuse or disrupt operation

of any network within the school district or any network connected to the Internetpperation

of any form of electronic communications, the data contained on any network or electronic
communications, the data of another user, usage by another user or district technology device.
This includes, but is not limited to, the uploading or cretgon of computer viruses and the use

of encryption software.

Unauthorized Content

Students are prohibited from using or possessing any software applications, mobile apps or
I OEAO AT 1 OAT O OEAO EAO AAAT AT x1 11 Avibdh T O
appropriate registration any payment of any fees.
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Assigning Student Projects and Monitoring Student Use
The district will make reasonable efforts to see that the Internet and electronic
communications are used responsibly by students. Adminisitors, teachers and staff have a

POl ZFAOOEIT T Al OAODPIT T OEAEI EOU O1 x1 OE O1T CAOEACQC

electronic communications, help students develop the intellectual skills needed to
discriminate among information sources, to identiy information appropriate to their age and
developmental levels, and to evaluate and use information to meet their educational goals.

Students shall have specifically defined objectives and search strategies prior to accessing
material and information on the Internet and through electronic communications.

Opportunities shall be made available on a regular basis for parents to observe student use of
the Internet and electronic communications in schools.

All student shall be supervised by staff while usig the Internet or electronic communications
at a ratio of at least one staff member to each 25 students. Staff members assigned to
supervise student use shall have received training in Internet and electronic communications
safety and monitoring studentuse.

Student Use is a Privilege

Use of the Internet and electronic communications demands personal responsibility and an
understanding of the acceptable and unacceptable uses of such tools. Student use of the
Internet and electronic communications and dstrict technology devices is a privilege, not a
right. Failure to follow the use procedures contained in this policy shall result in the loss of
the privilege to use these tools and restitution for costs associated with damages, and may
result in legal acion and/or disciplinary action, including suspension and/or expulsion, in
accordance with Board policy concerning suspension, expulsion and other disciplinary
interventions. The school district may deny, revoke or suspend access to district technology
or close accounts at any time.

300AAT 00 AT A DAOAT OOTCOAOAEAT O OEATT AA OANGQ(

Agreement annually before Internet or electronic communications accounts shall be issued or
access shall be allowed.

School District Makes no Warranties

The school district makes no warranties of any kind, whether express or implied, related to
the use of district technology devices, including access to the Internet and electronic
communications services. Providing access to these serviak®es not imply endorsement by
the district of the content, nor does the district make any guarantee as to the accuracy or
quality of information received. The district shall not be responsible for any damages, losses
or costs a student suffers in using té Internet and electronic communications. This includes
loss of data and service interruptions. Use of any information obtained via the Internet and

E C
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(April 2010)
(Revised April 2017)
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Student Use of Internet and Electronic Communication

(Annual Acceptable Use Agreement)

(JSE)
Student 5
)y EAOA OAAAR O1 AAOOOAT A AT A xEii AAEAA AU OEA AEOO
Communications. Should | commitanpET I AOETT T 0 ET AT U xAU [ EOOOA iU

technology devices, including use of the Internet and electronic communications, | understand and agree that my
access privileges may be revoked and disciplinary and/or legal action may baken.

If | am 18 years or older, | hereby release the school district from all costs, claims, damages or losses resulting
from my use of district technology devices, including use of the Internet and electronic communications,
including but not limited to any user fees or charges incurred through the purchase of goods or services.

91 600 OECI AOOGOA 11 OEEO ' AAAPOAAT A 50A ' COAAI AT O EO
policy on Student Use of the Internet and Electronic Communicatiormd understand its significance.

(@}

300AAT 660 . A A j00OET OAA(Q Date of Birth (day/mol/yr)

AAT 060 3EGCI AOOOA Date

O

30

Parent or Guardian * If the user is under 18 years of age, a parent or guardian must also sign this

Agreement.

1O OEA PAOAT O 1O COAOAEAT 1T &£ OEEO OOOAAT Oh ) EAOA
Electronic Communications. | understand that access to the Internet and electronic communications is designed
for educational purposes and that the school district has taken reasonable steps to block or filter material and
information that is obscene, child pornography or otherwise harmful to minors, as defined by the Board. | also
recognize, however, that it is impossible for the $wol district to prevent access to tall materials or information |
might find harmful or controversial and | agree not to hold the district responsible for any such materials and
information accessed by my child. Further, | accept full responsibility fdd OPDAOOEOET 1T E&A AT A
Internet or electronic communication use is not in a school setting.

)y EAOAAU OAI AAOGA OEA OAEITT1 AEOOOEAO &EOT 1 Al i 00
district technology devices, includinguse of the Internet and electronic communications, including but not

limited to any user fees or charges incurred through the purchase of goods or services.

I hereby give permission to issue an Internet and electronic communications account for my childacertify

that the information contained on this form is true and correct.

91 00 OECI AOOGOA 11 OEEO ' AAAPOAAT A 50A 1 COAAI AT O EO

on Student Use of the Internet and Electronic Communications cdudly and understand its significance.

*Parent or Guardian Name Printed

*Parent or Guardian Signature Date

(Revised April 2017)
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